
2021 FRCoC Supplemental Application for CoC Program Funding 
Domestic Violence Applicants 

 
Please complete in addition to the supplemental application for the project type. 

 
1. Number of Domestic Violence Survivors 

Number of survivors that need housing 43 

Number of Survivors you are currently serving 22 

 
Describe how you calculated the number of DV survivors needing housing or services. What data 
source (e.g. HMIS, comparable database, other administrative data, external data source)? Explain 
the barriers to meeting the needs of all survivors. (Character limit: 2,000) 

Empowerhouse domestic violence (DV) shelter households in need of housing complete an internal prioritization 
tool to determine DV survivors with the highest barriers to housing entry. If referred to housing through our DV 
hotline or the community coordinated entry, and if not entering shelter for varied reasons, DV victims are added 
to the survivors in need of housing list, those who have completed the DV Empowerhouse prioritization 
assessment, the 43 listed.  22 survivors are currently served and tracked in a DV comparable database only 
accessible to Empowerhouse, the DV organization providing the DV housing and further are tracked by an offline 
Excel master of housed DV head of households in a specific year. The most significant barriers to obtaining 
housing for DV survivors prioritized include criminal background, eviction and financial judgment histories and 
lack of immigrant legal status. These barriers require support from landlords with relationships forged by 
Empowerhouse housing staff to achieve entering a lease. While these barriers eventually are overcome but add 
time to the process of locating housing, additionally DV survivors may end up returning  to  abusive households to 
try and make the relationship work or may leave the area to stay and find support with friends or relatives. 
Adding to the significant barriers during this past complete year of a pandemic is the lack of housing stock. It is 
increasingly difficult to find vacant units, many of which are properties that prospective renters offer to pay rent 
higher than listed. With eviction moratoriums and low available housing stock, landlords increased rents to match 
the market. Some funding sources cap the program paid monthly rent amount and, for some DV survivors, high 
rent adds anxiety which causes them to question entering into a lease fearing a future eviction if they cannot 
sustain in the future despite the program’s help. We have seen some survivors enter into new relationships 
relying on virtual strangers to support them and their children rather than receive the help of the program. This 
places them at risk for future abuse in relationships.  
Addressing Coordinated Entry Inadequacy. (SSO-CE Projects) 

Describe how the current Coordinated Entry is inadequate to address the needs of survivors of 
domestic violence, dating violence, sexual assault, or stalking; and how the proposed project 
addresses inadequacies identified above. 
(Character limit: 2,000) 

Ideally, Coordinated Entry (CE) is in place to house folks experiencing homelessness or prevent folks from 
becoming homeless.  While prevention prioritizes households experiencing domestic violence (DV), prevention 
funding is limited. When DV prevention cases were referred at higher frequency in the past, many could not be 
served due to lack of prevention funding or qualifying factors.  In some instances, last year, thanks to the HUD 
RRH project, Empowerhouse has been able to house some of these victims.   
Another situation observed is that DV clients will reach out to the CE in search of services and support, only to be 
left feeling disappointed and in limbo due to lack of resources and/or no DV support being provided to them.  
Although a specific assessment protocol for DV clients was put in place to help identify survivors, it will not be 
effective if proper training on how to identify DV clients is not frequently implemented and practiced by non DV 
providers. Some DV households will be overlooked and therefore won’t be provided with every possible resource 
available. DV households are meant to be prioritized due to the intensity and level of danger associated with their 
situations; instead, they remain stuck in violent and dangerous situations if they are not identified or qualified in. 
As the DV provider servicing the area, Empowerhouse with our 24 hour DV hotline, has the unique expertise and 
experience to assess DV households seeking relief from their situation which may come in the form of shelter, 



housing, and/or DV services. Therefore the DV RRH HUD project allows DV victims to be prevented at 
Empowerhouse as a HUD allowable DV RRH service even when they are unable to enter shelter for various 
reasons. The HUD DV RRH takes some burden off of the community coordinated entry and comes with the 
appropriate DV services (at Empowerhouse) to DV survivors as they become rehoused due to domestic violence.  
 

2. Rate of Housing Placement/Retention. (RRH or Joint TH/RRH Projects) 
Rate of Housing Placement of DV Survivors (percentage) 62% 

Rate of Housing Retention of DV Survivors (percentage) 95% 

 
Describe how the rate of housing placement and housing retention was calculated and the data 
source (e.g., HMIS, comparable database, other administrative data, external data source). 
(Character Limit: 1,000) 

The rates for housing placement and retention were calculated using both shelter and housing data maintained in 
internal Empowerhouse excel spreadsheets. Those clients prioritized are logged in an excel sheet and those that 
were placed in RRH are divided by the total number of prioritizations to calculate the rate of housing placement 
for those prioritized in FY21. The rate of housing retention is calculated in an internal excel master sheet and is 
based on those leavers who exited to permanent housing and remained housed using their own resources when 
the subsidy ended either due to the maximum time, recertifications, or the client choosing to exit the program.  
 

3. Providing Housing to DV Survivor. 
Describe how the project applicant: 
1) ensured DV survivors experiencing homelessness are assisted to quickly move into permanent 

housing. 
In coordinated entry, households that are homeless due to DV are referred to Empowerhouse via a 24-hour 
DV hotline. If not prevented, they assess for shelter. They may enter DV emergency shelter or connect 
directly to DV RRH if they cannot enter shelter. Once in shelter immediate physical, safety and crisis needs 
are met. Staff help the clients with housing plans. They can choose to proceed to DV RRH with the Housing 
Advocate (HA) and Case Manager (HCM). 

 
2) prioritized survivors (must address the process the project used (e.g. Coordinated Entry, 

prioritization list, CoC’s emergency transfer plan) 
They complete the DV prioritization tool (adapted from VI-SPDAT) specifically for DV survivors’ needs. 
Priority goes to DV survivors who have no place to go and cannot enter shelter, are not financially stable 
and have multiple barriers to securing a lease. 

 
3) connected survivors to supportive services; and 
The HA meets with them to go over the program. If they choose RRH they complete an application for the 
housing program. If adequate funding is available, clients immediately enter the housing program. Knowing 
their barriers, the HCM works with area landlords to negotiate placements into housing of their choice as 
quickly as possible. 
If a client is interested and not concerned about confidentiality protections, they are connected to the 
community individual, family, or veteran list, or referred to Salvation Army, Central Virginia Housing 
Coalition housing programs and other subsidized housing lists and community housing resources.  
 

 
4) moved clients from assisted housing to housing they could sustain (address housing stability 

after the housing subsidy ends) 
(Character Limit: 2,000) 

 
 
 
 



If a rental is selected, the HCM is present at lease signing and will connect survivors to the furniture bank to 
deliver donated items. Continued HCM and financial assistance is needs based and tapers off as DV survivors 
begin to absorb costs gradually as able. The DV RGI Employment Specialist works on education, job skills and 
employment. Local DSS coordinates benefits (e.g., TANF, childcare). They will utilize the SOAR program with an 
Empowerhouse shelter worker who is trained and accepts cases to assist clients with expedited disability 
benefits. Survivors sustain long term through services in place such as employment and promotions obtained 
while in housing, school enrollment and obtaining WISP scholarships. We manage the WISP scholarships after we 
help obtain them, which allows clients to pay rent while in school, or they may change leases for more affordable 
units or obtain disability benefits. 
 

4. Ensuring DV Survivor Safety. 
Describe how the project ensures the safety of DV survivors experiencing homelessness by: 

(a) training staff on safety planning; 
Staff attends the Empowerhouse DV 40-hour new volunteer and employee training before assisting 
survivors. Risk assessment and safety planning are taught in dedicated sessions and throughout. 
Continued tools are provided, and skills taught on the job while shadowing and beginning work with DV 
survivors to increase their training and skills. Team meetings and supervision help to staff high risk 
safety situations. 
(b) adjusting intake space to better ensure a private conversation; 

Empowerhouse staff vacated one staff office at the outreach office for a third private meeting space to 
usher in clients waiting to meet with an advocate rather than waiting in the lobby to ensure a private 
meeting space for the DV victim and advocate. The new DV shelter opened in 2016 includes at least 8 
areas that are used for private conversations where doors close and windows have blinds for additional 
privacy. Victims’ children may play in adjacent enclosed areas with glass separation where a victim is able 
to have a frank discussion about their situation without re-traumatizing their children. Partnering 
professionals meet privately with DV victims residing at the shelter or at the outreach office.  

(c) conducting separate interviews/intake with each member of a couple; 
Empowerhouse trained advocates, as a rule, practice individual intake/assessment/services to support 
confidentiality needs of DV survivors.  
(d) working with survivors to have them identify what is safe for them as it relates to 
scattered site units and/or rental assistance; 
Safety planning is uniquely crafted for each housed survivor and interview strategies 
and forms related to safety planning are used with the survivor to select housing with 
DV and other safety features addressed. A safety walk-through occurs with each rental 
unit and DV survivor with the housing case manager once leased. Many safety features 
were addressed in the design of the new shelter and are communicated to and 
practiced with DV shelter residents. 

(e) maintaining bars on windows, fixing lights in the hallways, etc. for congregate living spaces 
operated by the applicant; 

We do not operate congregate spaces except shelter, where lighting is carefully selected and maintained 
and safety features are a part of the windows. 

(f) keeping the location confidential for dedicated units and/or congregate living spaces set- 
aside solely for use by survivors. 

(Character Limit: 2,000) 
DV addresses used for sheltering and housing are not published or shared publicly. Great lengths are used 
to keep addresses, names, and other identifying information confidential; and forms, training and 
practices prohibit the release of any of this information even to inquiring law enforcement (and 
attorneys, social workers, etc.) When the shelter address is shared, visitors sign agreements 
communicating their understanding of the safety needs of victims using the facilities and visitors promise 
to keep the location and the observed residents confidential. 

 
5. Evaluating Ability to Ensure DV Survivor Safety. 



Describe how the project evaluated its ability to ensure the safety of DV survivors the project 
served. (Character limit: 2,000) 

Empowerhouse, a nonprofit dedicated to DV services since 1978, receives many state and federal grants 
specifically for its DV services. Empowerhouse provides trauma informed voluntary services with a client centered 
approach. Empowerhouse is prohibited from entering the community’s HMIS database to ensure the 
confidentiality of its services and uses the DV HMIS created database strictly used by DV providers with our own 
encryption key. Empowerhouse operates according to the statewide DV standards intended to hold the highest 
safety outcomes for DV survivors served by the program. Empowerhouse uses the Documenting Our Work (DOW) 
Community Services survey to evaluate Empowerhouse services. Survivors completing the survey access one or 
more Empowerhouse services including crisis intervention, risk assessment and safety planning, Spanish language 
and culturally relevant services, and support groups. The DOW survey is a nationally developed survey used by DV 
agencies. Completed Empowerhouse paper surveys are mailed to the Virginia Action Alliance for data entry in 
VAdata, Virginia's statewide DV database, or are completed anonymously online by survivors in Empowerhouse 
programming. Specific results for housing services are sought by distributing surveys at shelter and results are 
sought directly from the housing team clients via phone follow-up surveys (when safe) committed by volunteers or 
a non-housing staff person. Responses are tabulated for use in feedback and improvements. In FY 21, 95% 
survivors in housing responding reported that because of services received, they know more ways to plan for their 
safety. Also supervisors track database records for safety planning conducted by advocates. Advocates are 
reminded of the importance of safety planning at all encounters; and records are checked to confirm 
documentation of safety planning services. Last year, for DV survivors identifying at least one risk factor, 96% of 
survivors have documented safety planning conducted.  
 

6. Trauma-Informed Experience. 
Describe the organization’s experience in using trauma-informed, victim-centered approaches to 
meet needs of DV survivors in each of the following: 

(a) prioritizing participant choice and rapid placement and stabilization in permanent housing 
consistent with participants’ preferences; 
Empowerhouse provides DV victims trauma informed support by addressing safety and basic needs first. 
We approach survivors sensitively and offer support while respecting boundaries and their need for 
privacy, confidentiality, and trust building. Domestic violence risk assessment and safety planning is first 
and support with identifying next steps, including housing, is part of that planning. As survivors open up 
and plan with the shelter director, shelter services coordinator, and housing advocate, housing options 
are presented and if rapid re-housing is the next step, they are connected with the housing locator. All 
housing options are presented, and housing type is participant chosen. Once in housing, the DV Housing 
Advocate, DV Case Manager, and DV Employment Specialist continue offering voluntary victim services 
at participant chosen locations including their homes while other services are put in place as needed 
and desired. 
 
(b) establishing and maintaining an environment of agency and mutual respect, e.g., the 
project does not use punitive interventions, ensures program participant staff interactions are 
based on equality and minimize power differentials; 
DV shelter and housing participants rate Empowerhouse DV shelter and housing providers as 
welcoming. 96% of shelter residents responding to the DOW survey who identified as being from 
an underserved population also responded AGREE to statements indicating that they felt 
welcomed and respected. 98% overall felt welcomed and respected. Empowerhouse training and 
supervision emphasize trauma informed victim centered approaches that offer services and welcome 
participants rather than dictate services and further promote controlling relationships which is the 
dynamic in the type of relationship DV victims have left. The shelter is designed for lots of privacy and 
staff check ins. Once in housing, victims sign their leases, and their housing is in their name and they 
dictate who comes and goes and how they elect to engage DV housing team staff. 
 
(c) providing program participants access to information on trauma, e.g., training staff on 



providing program participant with information on trauma; 
Empowerhouse offers a free, confidential, and voluntary support group both to victims in and out of our 
shelter.  Advocates educate, with a trauma informed approach, on the domestic violence dynamics and 
resources, listen, and ask specific risk questions about abuse experienced. All shelter staff were trained 
on trauma and information to provide participants with information on trauma. 
 
(d) emphasizing program participant’s strengths, strength-based coaching, questionnaires and 
assessment tools include strength-based measures, case plans include assessments of 
program participants strengths and works towards goals and aspirations; 
Empowerhouse continues to provide advocacy that is strength based constantly recognizing the clients’ 
strength and bravery for disclosing and trusting others with their privacy and engaging with us as 
partners in their path forward. As participants choose to do so, the DV Case Manager and the DV 
Employment Specialist consistently work with participants on their dreams and aspirations and engage 
in goal planning to the extent that we are invited to do so as we offer this process. Many participants 
choose to engage in this process and set goals and work toward them with our support. Rappahannock 
Goodwill Industries, as the DV Employment Specialist supervisor, has extensive career and employment 
assessment tools that enhance the ability to coach DV victims in their offerings of assessing strengths 
and opening them to opportunities of growth. 
 
(e) centering on cultural responsiveness and inclusivity, e.g., training on equal access, cultural 
competence, nondiscrimination; 
All volunteers and employees of Empowerhouse receive minimum 6 hour training on cultural 
responsiveness, cultural competence, inclusivity, racism, and other forms of discrimination. Supervisors 
continue to monitor this expectation and necessity in our work with DV victims who require support 
from their advocates. Empowerhouse employs bilingual and bicultural advocates for Latinx support and 
trains all staff on the importance of providing LEP and immigrant clients access to language services and 
other legal supports. 
 
(f) providing opportunities for connection for program participants, e.g., groups, mentorships, 
peer-to-peer, spiritual needs; and 
Empowerhouse provides weekly support groups in our community and weekly shelter groups, all with 
voluntary participation. At shelter, the congregate spaces, away from the private spaces of bedrooms 
and suites, allow participants to engage when they are feeling the need for connection, at their own 
pace and on their own terms. Many shelter residents form friendships and expand their support system. 
Weekly support groups provide the same opportunity for peer connection. The Latina women’s group 
just held an annual retreat at the lake focused on spirituality and connection. This summer a parent and 
children activities group was provided at shelter. A spirituality focused domestic violence support group 
is offered on occasion. Housing participants are encouraged to attend the community-based groups and 
sometimes attend a seminar organized at the outreach office. 
 
(g) offering support for parenting, e.g., parenting classes, childcare. 

(Character limit: 5,000) 
While we currently do not offer childcare at Empowerhouse, we do provide clients with resources in the 
community.  The Children’s Coordinator (CC) and Children’s Resiliency Coordinator (CRC), provide 
assistance to child witnesses of domestic violence at the shelter and remotely or in-person to those same 
children while they are in housing or other child witnesses based in other settings such as schools, court, or 
healthcare settings.  The CC and CRC work with both parent and child, providing crisis and trauma informed 
support. The advocates provide activities such as A Window Between Worlds art workshops and check-ins 
that allow each child to express themselves and communicate their needs. 

 
7. Meeting Service Needs. 

Describe the supportive services the project provided to domestic violence survivors experiencing 



homelessness while quickly moving them into permanent housing and addressing their safety 
needs. Provide examples of how the project provided the supportive services to domestic violence 
survivors. 

 
(Example: During funding year 2019, ABC Project staff provided the following supportive services 
to DV survivors: 
• Child custody–ABC project assisted DV survivors to pursue child custody by making legal 

services available through its partner EFG Legal Services, provided transportation, and 
provided a support group for others experiencing similar challenges. ABC ensures that the 
survivors’ safety needs were addressed by maintaining confidentiality, using harm reduction. 

• Bad Credit History–ABC project used case management to quickly assess whether survivors 
needed credit repair services, provided through our partner, Credit Repair, Inc., which 
specializes in assisting survivors to restore their credit, which is often necessary to obtain 
affordable housing for survivors whose credit has been damaged. Housing Search and 
Counseling–ABC project employed a housing navigator to identify local landlords and 
apartments. Using the housing navigator resulted in a three-week decrease in the amount 
of time it previously took survivors to locate units. 

• Education Services–ABC partnered with a local community college to enroll 5 survivors in GED 
classes, a 100 percent increase from last year where we did not have the funding to provide 
this service. Currently there are 10 survivors on the waiting list for future GED classes.) 

(Character limit 5,000) 
All DV survivors are provided safety planning as part of the core services of our domestic Violence program, 
the sole mission of Empowerhouse, a domestic violence agency. During the housing focused case 
management and while helping participants to be housed quickly through housing advocacy, case 
management, and location services and financial assistance, advocates work with participants on safety 
planning, protective orders and other legal matters such as child custody and child and spousal support 
filings. These are included in the physical safety needs as well as the emotional and social needs of DV 
survivors. DV survivors are connected to Empowerhouse DV court advocates, the court system offices, and 
attorneys. Free legal assistance is available to some income qualifying DV victims and every attempt is made 
to link survivors with attorneys when civil and criminal legal help is needed. Empowerhouse hosts office 
hours for the DV dedicated Paralegal from Legal Aid Works weekly making appointments for survivors who 
wish to meet with her. New Legal Aid attorneys attend the 40-hour Empowerhouse DV training held 
quarterly. Empowerhouse has applied for and received funds for attorneys for limited supports for their DV 
related civil needs.  
 
As part of the employment and education supports provided by the DV housing team, efforts are made to 
explore criminal history with the voluntary participation of survivor participants. Together they will work on 
whether there is ability to expunge a record or at least look at how to address this up front with employers to 
maximize communication and elicit support. Expertise on the team will also help participants to see which 
careers are more viable if a conviction is a barrier in employment. The employment supports, work on bad 
credit, pursuing educational opportunities and scholarship applications. In the past year with increased 
housing staffing hours in the first half of the year, through our partnership with the Women’s Independent 
Scholarship Program (WISP), some survivors enrolled in Germanna and other education and certificate 
programs while we pursued the Empowerhouse portion of their WISP application, and they worked on their 
pieces to support the qualification process. Once the scholarship is awarded (only to DV victims working with 
a DV program), WISP sends the scholarship payment each semester to Empowerhouse, and the survivor 
submits invoices to be paid by their awarded funds through checks issued by Empowerhouse. This 
partnership has resulted in over 7 housing households in FY21 (4 more than in FY 20) continuing to pay rent 
and other costs while they advanced their education at Germanna, UMW, and other institutions.  
 
Mental health and alcohol treatment are typically pursued by participant choice after permanent housing is 
established which helps remove the crisis of homelessness as one additional barrier to pursuing goals 



established by the survivor. Many victims of DV have barriers related to mental health and substance abuse 
concerns. Instead of coming from a place of judgment, the housing team understands that this may be a 
coping strategy related to trauma experienced and staff let survivors know that they are there to help them 
get the services that they need when they are ready. The housing team has developed relationships with local 
counseling providers (e.g., local community services board, The National Counseling Group, the Sunshine 
Lady House, Snowden) and they provide referrals when appropriate and requested.   

 
8. Trauma-Informed Approaches - NEW PROJECTS. 

Describe how the new project will: 
Prioritize participant choice and rapid placement and stabilization in permanent housing 
consistent with participants’ preferences; 
Empowerhouse provides DV victims trauma informed support by addressing safety and basic needs first. 
We respect boundaries and their need for privacy, confidentiality, and trust building. DV risk assessment 
and safety planning is first and support with identifying next steps, including housing, is part of that 
planning. As survivors open up and plan with the housing team, housing options are presented and if 
rapid re-housing is the next step, they are connected with the housing locator. All housing options are 
presented, and housing type is participant chosen. Once in housing, the DV Housing Advocate, DV Case 
Manager, and DV Employment Specialist continue offering voluntary victim services at participant 
chosen locations including their homes while other services are put in place as needed and desired. 
 
(b) establish and maintain an environment of agency and mutual respect, e.g., the project 
does not use punitive interventions, ensures program participant staff interactions are based 
on equality and minimize power differentials; 
DV shelter and housing participants rate Empowerhouse DV shelter and housing providers as 
welcoming. 96% of shelter residents responding to the DOW survey who identified as being from 
an underserved population also responded AGREE to statements indicating that they felt 
welcomed and respected. 98% overall felt welcomed and respected. Empowerhouse training and 
supervision emphasize trauma informed victim centered approaches that offer services and welcome 
participants rather than dictate services and further promote controlling relationships which is the 
dynamic in the type of relationship DV victims have left.  

 
(c) provide program participants access to information on trauma, e.g., training staff on 
providing program participant with information on trauma; 
Empowerhouse offers a free, confidential, and voluntary support group both to victims in and out of our 
shelter.  Advocates educate, with a trauma informed approach, on the DV dynamics and resources, 
listen, and ask specific risk questions about abuse experienced. All shelter staff were trained on trauma 
and information to provide participants with information on trauma. 
 

 
(d) place emphasis on program participant’s strengths, strength-based coaching, 
questionnaires and assessment tools include strength-based measures, case plans include 
assessments of program participants strengths and works towards goals and aspirations; 
Empowerhouse continues to provide advocacy that is strength based constantly recognizing the clients’ 
strength and bravery for disclosing and trusting others with their privacy and engaging with us as 
partners in their path forward. As participants choose to do so, the DV Case Manager and the DV 
Employment Specialist consistently work with participants on their dreams and aspirations and engage 
in goal planning to the extent that we are invited to do so as we offer this process. Many participants 
choose to engage in this process and set goals and work toward them with our support. RGI supervises 
the DV Employment Specialist; they have extensive career and employment assessment tools that 
enhance the ability to coach DV victims in their offerings of assessing strengths and opening them to 
opportunities of growth. 
 



(e) center on cultural responsiveness and inclusivity, e.g., training on equal access, cultural 
competence, nondiscrimination; 
All staff of Empowerhouse receive minimum 6 hour training on cultural responsiveness, cultural 
competence, inclusivity, racism, and other forms of discrimination. Supervisors continue to monitor this 
expectation and necessity in our work with DV victims who require support from their advocates. 
Empowerhouse employs bilingual and bicultural advocates for Latinx support and trains all staff on the 
importance of providing LEP and immigrant clients access to language services. 
 
(f) provide opportunities for connection for program participants, e.g., groups, mentorships, 
peer-to-peer, spiritual needs; and 
Empowerhouse provides weekly support groups in our community and weekly shelter groups, all with 
voluntary participation. At shelter, the congregate spaces, away from the private spaces of bedrooms 
and suites, allow participants to engage when they are feeling the need for connection, at their own 
pace and on their own terms. Many shelter residents form friendships and expand their support system. 
Weekly support groups provide the same opportunity for peer connection. The Latina women’s group 
just held an annual retreat at the lake focused on spirituality and connection. A spirituality focused DV 
support group is offered on occasion.  
 
(g) offer support for parenting, e.g., parenting classes, childcare. 

(Character limit 5,000) 
Half of the people that seek refuge in our DV shelter are children. In an effort to further support adult DV 
survivors, our Children’s staff provides help to child witnesses of DV in-person and remotely while they are 
in housing. They provide crisis and trauma informed support and information and link child and parent 
with community resources. They, provide activities such as A Window Between Worlds art workshops and 
check-ins that allow each child to express themselves and communicate their needs. They meet initially 
with the parent in an effort to gather information to get a better idea of the child and family’s needs; from 
there they create a plan with mom on how to best support the family. They work closely with the DV 
housing team, to ensure the family receives well rounded support.  Salvation Army has assisted with food, 
clothing, school supplies, gift cards, and vouchers. The food bank has ensured the families and single 
adults have well-balanced, nutritional meal options. As transportation remains a struggle, they arrange bi-
weekly deliveries of needed items to both families and single folks. . Fleeing an abusive environment may 
mean leaving all your belongings behind. Starting over is stressful and traumatic.  This service alleviates 
stress both emotionally and financially.  
 
After the initial meeting with mom and child/children, a meeting schedule is established whether in-person, 
virtual, or phone calls. During these calls or video chats, advocates provide education on topics such as: bullying, 
web safety, boundaries (family/friends), self-control, feelings, communication skills, self-esteem, stress and 
anger, and time management. This has led to trusting relationships between parent and advocate and child and 
advocate. The children eagerly answer their Empowerhouse advocate’s call weekly because they know the 
advocate is invested in their well-being.   
Children openly share their concerns and struggles with their advocate. We know that when children who have 
experienced or witnessed various levels of abuse in the home, having an additional trusted adult in their lives is 
vital to their emotional growth. 
 
 
 







 

2021 FRCoC Supplemental Application for CoC Program Funding  
Permanent Supportive Housing; Rapid Re-Housing;  

Joint Transitional Housing & Rapid Re-Housing  
 
Please complete a separate application form for each permanent supportive housing, rapid re-housing, 
and joint transitional housing & rapid re-housing project.  

 
Application Information  
Name of Renewal Project in e-snaps: PH-RRH Domestic Violence FY21 Renewal 
Name of New or Expansion Project in e-snaps: PH-RRH Domestic Violence FY21 
 
Certify that the project will adhere to the FRCoC Coordinated Entry Policies & Procedures, including 
the following requirements of the document:  

x☐ Follow the Housing First model  

x☐ Participate in the FRCoC Coordinated Entry Process and/or the Victim Service Coordinated Entry 
Process (including coordinated assessment for shelter/prevention and prioritization for rapid re-
housing)  

x☐ Adhere to established community program standards  

x☐ Collect data through HMIS or a comparable database  

Application Questions  
HUD/CoC Priorities 
  
1. Community Need.  
If renewal funding is being requested, explain how the project continues to meet a community need. 
If new/expansion funding is being requested, explain how the additional funds will increase system 
capacity and justify the community need for additional capacity. Be sure to use data to support the 
demonstrated need. (Character limit: 3,000)  
Now 3095  
The PH-RRH Domestic Violence FY 21 Renewal program will increase the community’s ability to provide 
housing support to homeless domestic violence (DV) victims by 7 households on top of the 5 added last 
year through this project. Research indicates that 1 in 4 women experience severe physical violence at 
the hands of an intimate partner in a lifetime. With over 148,500 women 18 years and older residing in 
PD16 in 2020, this statistic indicates the true need for DV services is staggering. Local law enforcement 
responds to over 6,500 DV calls annually. We served over 3,300 people last year in PD16 with 320 
victims and their children in our DV shelter and housing program. Fleeing DV exposes victims to 
escalated safety risks and can result in great loss and instability, leaving them without a home, vehicle, 
finances, clothing, status, or routines. Lack of work history and education become obstacles to 
employment which make achieving housing difficult. Thus, DV victims and their families have a great 
need for housing services. 
When DV victims first contact us, immediate safety concerns are assessed including emergency DV 
shelter if applicable. Some feel that shelter is not a viable option for their situations. They may fear 
losing custody by taking their children to a shelter; have children with disabilities (e.g., autism) 
accompanied by severe behavioral challenges and do not feel it is appropriate space; they want to stay 
in their home while their abuser is temporarily in jail; or have an opportunity to stay with family for a 



limited time. Our only housing option in such situations is to refer to Prevention and try to support them 
through Empowerhouse non-housing program related DV advocacy services. We referred 57 victims to 
Prevention over a recent 18 months. Although some DV victims connected with prevention/diversion, 
others tried to self-resolve their situations without receiving valuable supportive services specializing in 
DV to address their safety and enhance their chance of achieving and maintaining permanent housing. 
This funding will enable these survivors, directly fleeing DV, to receive both rental assistance and DV 
housing supportive services from staff experienced in providing victim centered trauma-informed 
services and housing location. This funding will also increase the number of victims rapidly re-housed 
directly from DV shelter.  
 
The PH-RRH DV case management and financial subsidies will continue to help 5 households with 3 
children. The expansion is projected to serve 7 more households with 9 children. Safety planning and 
connection to partner and non-partner mainstream services will increase income and address other 
struggles as needed. The anticipated number of households will be higher than projected as identified in 
the e-snaps program application. Project submissions pre-calculate budgets based on the FMR value for 
the local area which is DC-NOVA and auto-calculates 12 months of rental assistance. We expect to 
provide services to more victims based on past experience providing support in the renewal and other 
projects. 
 
2. Leveraging Mainstream Resources.  
 
Describe how the project leverages mainstream resources to support clients as they prepare to move-
on from project involvement. Provide project and organization level examples. (Character limit: 3,000)  
 
Once the RRH housing team works with each client to assess their individual barriers to housing and 
identify their needs, available community resources will be discussed. Empowerhouse has established 
strong relationships with community organizations and agencies throughout Planning District 16 and will 
be able to quickly connect RRH participants as their needs are identified. The DV Housing Advocate (HA) 
and DV Housing Case Manager (HCM) will provide referrals, accompaniment and advocacy as needed 
(and as allowed by confidentiality rules and client’s written permission). The DV RGI Employment 
Specialist works with all housing clients on their education, job skills and employment needs. Eastern 
Virginia Career College provides, at times, free certificate courses to some survivors and other free 
services of support such as massage, beauty, pampering, and professional clothing closet. Local 
Departments of Social Services (DSS) will coordinate benefits (e.g., Temporary Assistance for Needy 
Families (TANF), Childcare subsidies) for DV victims and facilitate services and support for children and 
families impacted by abuse. DV housing team staff will also assist clients in getting benefits reinstated.  
The project will utilize the SSI/SSDI, Outreach, Access, and Recovery (SOAR) program to assist clients 
with disability benefits through a trained employee at Empowerhouse. Through the CoC Partnership, the 
project may utilize the CoC housing locator employed by Micah who we trained in DV. Or the locator 
services may be provided in-house during the pandemic. Micah will pick up donated furniture and 
deliver it to newly set up households. Mobility Option provides Empowerhouse with four bus passes per 
month that may be used by clients in the CoC DV RRH program. 
 
Many victims of DV have barriers related to mental health and substance abuse concerns. Instead of 
coming from a place of judgment, the housing team understands that this may be a coping strategy 
related to trauma experienced and staff let victims know that they are there to help them get the 
services that they need when they are ready. The housing team has developed relationships with local 



counseling providers (e.g., local community services board, The National Counseling Group, the 
Sunshine Lady House, Snowden) and will provide referrals when appropriate and requested.  
 
Additionally, the following resource information will be regularly shared with clients. SERVE, The Table, 
and the Salvation Army operate food pantries accessible to our clients. The Salvation Army has allowed 
Empowerhouse staff to fill food bags to deliver to housing clients during the pandemic. Legal Aid Works 
prioritizes assisting DV victims with representation or advice in civil proceedings such as POs, custody 
and divorce and has developed a procedure to expedite intake when we have an undocumented victim.  
Tahirih, a nonprofit based in NoVA, provides pro bono attorneys for DV immigration cases.  RUW 
provides free tax preparation. 
 
3. Leveraging System Partnerships.  
 
Describe how the project leverages partnerships within the homelessness response system to limit 
duplication of services. (Character limit: 3,000)  
 
The PH-RRH Domestic Violence FY 21 Renewal program will utilize the partner implementing the FRCoC 
coordinated entry system for referrals to its housing services for DV victims. The prioritization list for DV 
victims is currently maintained by the DV shelter director (SD) who connects the participants seeking 
support to DV RRH services. If they have interest and are not concerned about their confidentiality 
protections, they will be connected to the community’s individual, family, or veteran’s prioritization list. 
They may be connected to the Salvation Army (SA), CVHC, or subsidized housing lists as part of their 
housing plan and effort to self-resolve without the DV RRH services and financial assistance. Participants 
in the PH-RRH DV program do not have to be residing in shelter when they are fleeing DV and may be 
referred directly to the DV Housing Advocate (HA) who will coordinate with the SD to add those with the 
highest barriers to the prioritization list. Lower barrier victims still needing to flee who do not enter 
shelter can be referred to prevention to maintain their homes or relocate. Victims of DV are in the 
highest priority category of the CoC Prevention program. 
 
Once accepted, the DV housing team will support efforts to obtaining leases and permanent housing by 
connecting them with voluntary services of the community’s housing locator (HL) or to internal location 
services during the pandemic. If a rental is selected, the DV housing case manager (HCM) will 
accompany the HL and participant to the lease signing. The HCM will connect the participant to the 
furniture bank if they are in need and they will deliver community donated furniture if requested. 
Continued HCM and financial assistance will be needs based. The HCM and participant will determine 
the minimum amount of assistance needed to maintain housing stability.  
 
The DV dedicated employment specialist (ES) from RGI provides voluntary services of employment 
search, employability skill building, applications to certificate programs, higher education scholarships 
that also support living expenses while enrolled and participating in higher education classes. The HCM 
and participant will meet at least monthly to discuss participant driven goals focused on housing stability 
to continue to support the tapering off of assistance and achieving their housing stabilization goals. The 
DV HA and HCM will record all data and services in the DV HMIS comparable database to support the 
continued documentation of participants and services. The grants manager will support the team to pull 
data for required reporting. The HCM will connect participants to area mental health and substance use 
treatment services if the participant wants this support as part of their stabilization goals. Any continued 
support to achieve social services benefits, disability benefits, child and spousal support will be explored 
and provided to help participants connect to qualifying services. 



 
4. Leveraging Housing Resources. (RRH/PSH only) a. Does the project utilize housing subsidies or 
subsidized housing units not funded through the CoC or ESG programs (e.g., private organizations; 
State or local government, including using HOME funding provided through the American Rescue Plan; 
Public Housing Agencies, including using a set aside or limited preference; Faith-based organizations; 
or Federal programs other than the CoC or ESG programs)?  

X Yes ☐ No  
b. If yes, describe how the project leverages other housing subsidies or subsidized units that are not 
funded through the CoC or ESG programs for project participants.  
Empowerhouse successfully partnered with the Salvation Army (SA), Central Virginia Housing Coalition 
(CVHC) through the FRCoC, and local subsidized housing or affordable providers such as Heritage Park 
and HOME. Inc. Through referral and supporting the navigation with DV survivor with their applications, 
each year DV survivors enter these partner units straight from shelter or as a step toward more 
affordability long term while in the RRH program with a change in units. With CVHC specifically 
Empowerhouse successfully supported some of the survivor households that were maxing out their time 
supported in the DV RRH program and were not able to secure resources to sustain and they were able 
to receive new vouchers that made their rent affordable and would therefore help them sustain in 
permanent housing and stabilize permanently. With the Salvation Army, households that needed a 
lighter touch in terms of rental subsidy commitment and whose barriers were less abundant, they were 
helped into units they would sustain with the SA program and they took advantage of other supports 
provided through SA. With RRH funds, DV survivors have entered HOME, Inc. units at more affordable 
rent which allowed them to sustain in units that if higher rent were collected, they would not have been 
able to sustain. For some DV survivors entering shelter or who already entered RRH, when their name 
came up on the Heritage Park subsidized unit list, these units paved the way to enter affordable housing 
in the first place and therefore they did not need the DV RRH program or the entry to the units allowed 
them long term sustainability and their permanent housing going forward and kept them from returning 
to homelessness. 
c. Will these non CoC or ESG housing units provide: i. at least 25 percent of units of the project (PSH) 
or  
ii. at least 25 percent of participants served by the program (RRH)?  
  

☐ Yes X No  
d. Does the project have letters of commitment, contracts or other formal written documents that 
demonstrate the number of subsides or units being provided to support the project? (If yes, must be 
attached)  
  

☐ Yes X No 
The FRCoC has an MOU with CVHC on behalf of the housing providers for the ARPA vouchers. If this 
counts, I would change this answer to yes. QUESTION OUT TO SAM 
 
5. Leveraging Healthcare Resources. (RRH/PSH only) a. Does the project utilize healthcare resources to 
help individuals and families experiencing homelessness? Sources of health care resources include: i. 
Direct contributions from a public or private health insurance provider to the project.  
ii. Provision of health care services by a private or public organization tailored to the program 
participants of the project.  
  

X Yes ☐ No  



b. If yes, describe how the project partners with healthcare resources to offer assistance to those 
experiencing homelessness.  
Among those partnering with Empowerhouse to provide free healthcare resources to our domestic 
violence victims (DV) experiencing homelessness, Mary Washington Healthcare (MWHC), Fredericksburg 
Dental Associates (FD), and Access Eye (AE) are the entities with the most notable assistance provided to 
victims in our partnerships. MWHC screens their emergency department patients for abuse as a free 
service in order to connect them with Empowerhouse services when those patients assess positive as 
experiencing DV. The positive screen also may result in a consultation or exam by a MWCH forensic 
nurse examiner. Empowerhouse and MWHC are grant recipients from the US Department of Justice 
Office on Violence Against Women to ensure that the forensic services are available through a grant 
funded position of one full-time forensic nurse to provide the services needed for trauma informed care 
for these patients which result in positive health, court, and services outcomes for these identified 
patients victims of physical and emotional assaults by intimate partners including DV related 
strangulation, sexual assault, trafficking, gunshot and knife wounds, and other injuries. As the patients 
are connected to Empowerhouse services they also are served by the CoC through Empowerhouse in 
the area of coordinated entry, shelter, and housing services in addition to all of the DV services at 
Empowerhouse. FD continues to provide free dental services to our DV housing households at 
Empowerhouse. Once referred, they will have access to the full range of services at no charge to the 
patient. For homeless households who have had neglected oral care, this sometimes fixes years of 
serious health issues and may include extractions, fillings, crowns, bridges, dentures and partials. The 
practice also donates the lab fee when the services require a lab fee. This amounts to thousands of 
dollars each year in free dental care for these DV housing served households for the adults and children. 
Lastly our partner in eye care through AE means that DV victim households in the housing program 
through Empowerhouse referral will receive free AE exams, eye care, glasses, etc. if they are uninsured. 
This has resulted in thousands of dollars of free healthcare in previous years donated to these 
patients/households that need these healthcare services. 
  
c. Is the value of assistance being provided at least: i. in the case of a substance abuse treatment or 
recovery provider, it will provide access to treatment or recovery services for all program participants 
who qualify and choose those services; or  
ii. an amount that is equivalent to 25 percent of HUD CoC Program funding being requested for the 
project will be covered by the healthcare organization.  
  

X Yes ☐ No  
If the healthcare services provide to the DV patients by Mary Washington Healthcare Forensic Nurses at 
no cost to the patients and the DV screenings provided to emergency department patients at all three 
emergency departments are factored into the total free services, these services meet the 25% of HUD 
CoC Program funding being requested for the project. The dental and vision services pledged by 
Fredericksburg Dental Associates and Access Eye amount to $16,200 up to $22,800 for the FY23 via 
written commitments received. These are attached. Empowerhouse and MWHC have in place an MOU 
with the commitments of the forensic nurse free services to domestic violence victims and that outlines 
the continued work formalizing the protocol for domestic violence screenings at the Emergency 
Departments. See all agreements attached. 
  
d. Does the project have a written commitment (e.g. formal written agreements with value of 
commitment and dates the healthcare resources will be provided) for the assistance being offered? (If 
yes, must be attached)  
  



X Yes ☐ No 
The three attached memorandum of understanding with MWHC, FD and AE outline the healthcare 
services and value of commitment with dates the healthcare resources will be provided. 

 
 

Coordinated Entry and Accessibility  
6. Use of Coordinated Entry System.  
 
Does the project utilize the CoC’s coordinated entry system as the only source of referrals? If no, 
explain the reasons why and the alternative process used for referrals (DV providers, explain your 
comparable coordinated entry system). (Character limit: 3,000)  

☐ Yes X No  
Empowerhouse maintains a 24-hour domestic violence (DV) hotline and receives direct calls (2,051 in 
FY21) from DV survivors calling for the purpose of connecting with DV services. In the course of 
responding, and as part of safety planning, callers may request or be offered the DV shelter. Other 
callers directly request shelter either as referrals from the Coordinated entry one number or from 
having obtained the DV hotline number. All those requesting shelter are assessed for DV shelter using 
the screening form. Every effort is made to divert these requests, if safe, to alternatives to shelter to 
include family, friends, court obtained protective orders and the mainstream diversion and prevention 
services. If a shelter request is considered because the caller meets the criteria, it is determined whether 
space is available in the congregate shelter or whether alternative arrangements need to be made due 
to lack of space which could include out of area, at another local provider, or alternative shelter. If the 
households, individuals and families experiencing domestic violence, enter the DV shelter, they will be 
stabilized with meeting crisis and safety needs and will be assisted with a conversation on their housing 
plan as soon as they are able to take a look at next steps following their traumatic experiences. Every 
effort is made to help them move toward housing as quickly as possible to stabilize the household in 
housing following their shelter stay. If their path requires direct entry into housing and they are unable 
to enter shelter, the HUD PH RRH program will allow for the direct entrance to housing without entering 
shelter. Empowerhouse makes appropriate referrals to the mainstream coordinated entry and receives 
DV victim referrals directly from the mainstream coordinated entry system. 

 
7. Housing First. a. Does the project quickly move participants into permanent housing without 
preconditions or extra steps required to be met?  
 

x☐ Yes ☐ No  
 
b. Mark the following statements that the project follows:  
 

x☐ This project does not screen out for reasons related to income (Having too little or no income).  

x☐ This project does not screen out for active or history of substance use (including requirements for 
participation in treatment once enrolled, sobriety or intention to become/remain sober).  

x☐ This project does not screen out for having a criminal record.  

x☐ This project does not screen out for having a history of domestic violence (e.g. lack of protection 
order, period of separation from abuser, or law enforcement involvement, etc.).  

x☐ This project does not screen out based on an individual’s “housing readiness” or “motivation to 
change” or any other similar criteria.  



x☐ This project does not screen out based on previous rental history (evictions, damages, etc.).  
c. Mark the following statements that the project follows:  

x☐ This project does not terminate program participants for failure to participate in supportive 
services.  

x☐ This project does not terminate program participants for failure to make progress on a service 
plan.  

x☐ This project does not terminate program participants for loss of income or failure to improve 
income.  

x☐ This project does not terminate program participants for domestic violence.  

x☐ This project does not terminate program participants for any other activity not covered in a lease 
agreement typically found in the project’s geographic area.  
 
8. Racial Barriers.  
a. Within the past year, has your agency assessed whether there are racial disparities in the provision 
or outcome of homeless assistance for your project/agency?  

X Yes ☐ No  
b. If yes, please check the box that best describes the results of the assessment:  

X People of different races or ethnicities are more/less likely to receive  
assistance.  

☐ People of different races or ethnicities are more/less likely to achieve a  
positive outcome from assistance.  

☐ No racial disparities in the provision or outcome of assistance.  

☐ Results are inconclusive for racial disparities.  
c. If yes, describe the steps the agency has taken or will take to eliminate any barriers to participation 
found. 
There were no racial disparities in the outcomes of assistance unless accessing RRH services from shelter 
is an outcome. White DV survivors were less likely percentage wise to leave shelter and be represented 
at the same percentage in RRH than other races. Race and ethnicity did not factor into permanent 
housing sustainability and returns to homelessness once in housing. There were no disparities in 
outcomes.  
There were differences in usage of the program by race when examining usage rates and the US Census 
2020 population by race. Compared with the 2020 PD16 census data, African Americans are over 
represented in sheltering at Empowerhouse by 14% points. The same overrepresentation is present in 
the Permanent Housing RRH programming. African Americans represent 34% of sheltered and housed 
DV survivors at Empowerhouse and they make up 20% of the 2020 U.S. Census population in PD16. 
People of Hispanic ethnicity are identified as 11% of the population in PD16 in 2020. Sheltering of this 
population is aligned with the census figures at Empowerhouse. In housing people of Hispanic ethnicity 
make up 13% of housed DV survivors, 2% points higher than the US 2020 Census. Native Americans 
make up 1% of PD16 2020 census population while they accounted for 4% of the RRH population. 
Whites make up 65% of the PD16 2020 census. They are underrepresented in shelter and housing at 
47% and 36% respectively, underrepresenting in shelter by 15% points and in housing by 27% points. It 
is noted that in housing compared with shelter, 11% of housing clients refused to categorize their race 
while 3% refused disclosing their race in shelter.  
  
The noted disparities are attributed to requests for shelter, qualifying in, fewer options for people of 
certain races to divert from homelessness through family and friends. Additionally African American 
women and Hispanic women are at greater risk of DV homicide in Virginia according to the Virginia 



Office of the Chief Medical Examiner Family Violence Fatality Surveillance data. This higher risk could 
contribute to African American DV survivors requesting shelter at a higher percentage locally than 
representation in the census figures. Their safety and the need for a safe place to go may drive their 
over representation in sheltering. The same issues of potentially having more supports such as family or 
friends providing them with alternative options to shelter and housing or their self assessed risk of 
fatality also could play into decisions by white DV survivors to weigh their options and decide not to 
enter DV shelter as readily as compared with their overall representation percentage wise in the PD16 
census figures of 2020. The same analysis is applied for housing with respect to white DV survivors. 
There may be less barriers to securing a lease among this population or they may, at a higher 
percentage than other races, have access to support systems that allow them to seek the RRH support 
program with less percentage of use request than their percentage representation in the census. 
  
Empowerhouse staff will examine and consider a plan aimed at increasing referrals to attorneys and 
increased court advocacy services especially geared toward African American DV survivors in an effort to 
divert, when it is safe to do so, DV survivors to remain in their homes by accessing protective orders. 
Otherwise, the percentage of disparity of usage is not high enough in any category to warrant a plan of 
action to eliminate the disparities. It is encouraging that DV survivors of color feel welcome as they turn 
to services available to them to increase their safety. While becoming homeless is not a desired 
outcome for any of the races and ethnicities served, Empowerhouse will support DV survivors’ efforts to 
secure safety for themselves and their families however possible and in every configuration of usage of 
these services by all races and ethnicities and continue to welcome them with supportive and trauma 
informed services in the quantity that is needed and requested. 

 



FY2021 CoC Program Application Updated 8/30/2021  

Project Performance  
9. Exits to permanent housing.  
a. How many households exited the project in the last fiscal year? O households exited in the 
HUD Permanent Housing DV RRH Program. 23 total DV Households exited the entire RRH 
program. 
b. Of those households who exited the project, how many exited the project to a permanent 
housing destination? 22 
c. Percentage of exits to permanent housing --- (b/a): 95% 
 
WHERE IS 10-18? 
 
10. Rapid Placement in Permanent Housing.  
For those exiting to permanent housing, what is the average number of days between project entry and 
housing move-in?    37 days 
 
Describe the systems in place to ensure that households experiencing homelessness are moved 
quickly to permanent housing and remain stably housed. Be sure to include data demonstrating the 
outcomes of these systems. Describe any challenges experienced during COVID-19 that may have 
impacted the ability to rapidly return households to permanent housing. Include any information on 
the severity of barriers experienced by program participants that prevented rapid placement in 
permanent housing. (Character limit: 3,000) 
  
The Empowerhouse housing program to include RRH policies, dedicated and experienced team, 
supervisors, shelter services coordinator, housing advocate, housing case manager, and SOAR advocate 
all work toward the same goals of DV survivors’ safety, trauma informed services, and returning 
homeless households to permanent housing at the earliest possible date. Through the steps outlined in 
the agency’s housing policies and the various grant guidelines, the team works together to ensure that 
housing plans are created, barriers assessments are completed, and housing location services through 
the landlord connections developed over time are provided. Once determined that a household will not 
self-resolve and needs help obtaining housing, the team works through the steps in place and uses 
landlord connections and the housing rental financial subsidies including deposits to quickly move 
households into the housing of their choice while balancing the barriers that limit some choices. If 
barriers include judgements or lack of identification, the team helps the participant to overcome any 
barriers that can be solved quickly but will not dwell on solving all needs and issues such as lack of 
income or substance abuse unless SOAR may prove useful. The supportive case management helps the 
household act on their housing choices to solve permanent housing entry first. With participant 
involvement and interest, the household will work with the case management team including the DV 
RGI Employment Specialist to solve barriers that helps them stabilize in housing once they have secured 
it. The PH-RRH DV will provide rental, deposit, and utilities housing assistance subsidies at participant 
chosen and rental lease with landlord scattered site apartments and homes.  41 households (22 of which 
were families) including 116 people were provided housing through all funding sources in FY21. 14 
entered to include 8 families in FY21 (compared with 21 in FY19). 
The most significant challenge presented by COVID-19 impacting Empowerhouse’s ability to RRH to 
permanent housing was the rental housing inventory shortage partially caused by the moratorium on 
evictions. Rents were driven up causing participants to shy away from leases that inevitably came with 
higher-than-average rental costs. Additional participant barriers lengthening their waiting time to enter 



housing were significant criminal histories or judgements with a number of previous evictions. The 
pandemic also made it difficult to tour rentals and impacted in-person lease signings. Generally, also the 
mental health of all involved was impacted by the escalated abuse, decreased social connections, and 
compounded and secondary trauma. This contributed to slowing down the process and for some 
applicants who otherwise would have entered housing, they decided to return to their abusive partners 
or leave the area rather than wait on housing or enter high monthly rental cost leases even with the 
subsidies paid by the program. 
 
11. Income growth. (looking for more than 50%) 
Emergency discussion with Tammy: (41 households In spreadsheet) 
Percentage of participants maintained or increased their employment income while in project _# of total 
and calculate percentage___ 
Percentage of participants maintained or increased their benefit income while in project (include WISP 
here) # of total and calculate percentage_____ 
 
Describe specifically the strategies used to assist participants with increasing their employment and/or 
income and with maximizing their ability to live independently. Be sure to include data demonstrating 
the outcomes of these strategies. Describe challenges experienced during COVID-19 that may have 
impacted the ability for participants to increase their income. (Character limit: 3,000) 
 

Last year, 96% of housing survey respondents indicated they received the help they wanted meeting 
basic financial needs. In FY 21, Empowerhouse sheltered 236 people, 43% of PD16 sheltered. 55% of 
households were families with children. With these DV victims’ unique needs, RRH case management 
and financial assistance support their quick journey to housing annually despite their many barriers for 
approximately 20 households with a trauma informed approach. For these 20 most unlikely to self-
resolve, we use case management and financial assistance to help them re-house quickly. Barriers 
include lack of employment and work history, substance use, health challenges, criminal records, bad 
credit, many of which are outcomes of abuse experienced at the hands of their intimate partners. Of 41 
households assisted in FY21, most were moms with 2 or more children; 12% were ages 18-24; 12% were 
Hispanic with limited English proficiency (LEP). For those with many children, they lack income, daycare, 
family supports; and have LEP. 

  
DV Survivors experience their own barriers to re-housing as well as those experienced within the 

general homeless population, sometimes compounded. Many DV housed survivors were victimized and 
exploited by multiple relationships. For some this led to substance use to cope with pain and for others, 
forced substance use was part of the abuse, coercion to control them. Once housed, many cope with 
mental health, other chronic health conditions, and disabilities as they gain stability in their housing. 
With the DV dedicated Employment Specialist (ES) and housing advocate, some of them voluntarily work 
on GEDs, certificate programs, employability skills, transportation and ongoing legal matters of DV, 
custody and support, self-driven goals. These homeless individuals and families receive support to enter 
housing quickly while receiving critical DV trauma informed services combined with other voluntary 
supports for their eventual success in housing stability. The ES from MOU partner RGI assists with 
voluntary services of employment search and applications to certificate programs, higher education 
scholarships (WISP) that additionally support living expenses while participating in higher education 
classes. In 2018, 80% of employed DV victims housed and working with the DV employment specialist 
maintained employment. 91% of the 11 unemployed DV victims housed gained employment. During 
COVID-19 with job losses due to illness, quarantine or lack of childcare, the ES helped participants apply 
for unemployment benefits and new government payments. Most who lost jobs were able to return to 



work. We purchased laptop computers with CARES Act funds and gave them to housing clients for job 
readiness, computer skill building, and access to education. 7 heads of households last year were 
enrolled in school and receiving WISP scholarships (total $17,000 that Empowerhouse manages and 
helps them to receive) to help pay their bills while in school. 
 
 
 
12. Provide the following data. These numbers will be used to calculate anticipated number of 
households served by the project. 
Renewal  .15 
New/Expansion .3 
Number of FTE Case Managers Dedicated to Project (could be fraction) .45 
Ideal Caseload for 1 FTE Case Manager 18 
Average Length of Stay for Project Participants For RRH in FY21 489 days or 1 year and three months 
Average Financial Assistance Cost per Household (RRH/PSH Only)$ 5,500 in FY19 (calculated as annual 
cost of financial assistance in FY19 divided by # of RRH households in that year X average length of stay 
1.25 years. The FY20 and FY21 amounts will calculate higher due to COVID-19) 
Shelter Beds for Households without Children (Joint TH/RRH Only) N/A 
Shelter Beds for Households with Children (Joint TH/RRH Only) N/A 
Shelter Units for Households with Children (Joint TH/RRH Only) N/A 
 
 
13. Cost effectiveness. 
What is the project’s cost per permanent exit? $12,000 generally for all costs (Staffing, subsidies, 
operating, administrative) for RRH clients in FY19.  
There were no project exits in the first year of providing HUD DV PH RRH, FY21 as it was the first year. 
On average, $7,800 / each project RRH client was spent in client rental subsidies alone in the first year of 
the project. The subsidies will be reduced and taper off and allow new households to enter. 
Describe how project cost per permanent exit above was calculated.  
Calculated as average annual cost of program in FY19 divided by # of RRH households in that year times 
the average length of stay 1.25 years. 
  
(Character limit: 1,000) 
Taking the annual cost of the program in FY 2020 divided by number of RRH households in that year. 
This figure was multiplied by 1.25 years, the average length of stay/exiting household. 
  
Describe any challenges experienced during COVID-19 that may have impacted average cost per 
permanent exit. Include any information on the severity of barriers experienced by program participants 
that prevented placement in permanent housing. (Character limit: 3,000)  
 
During COVID-19, the majority of participants had setbacks maintaining employment due to illness or 
new childcare needs related to schools turning to remote instruction and lack of available childcare due 
to daycare closings. Empowerhouse responded by increasing rental assistance amounts and increasing 
the amount of months of payments when income otherwise would have been flowing. Additionally 
increased financial deposits were paid to secure housing leases in the competitive market. Additionally 
rents, on average, have increased over COVID as a result of the low housing inventory due to the 
eviction moratorium. Some of the households not only contracted COVID-19, but their illnesses 
persisted making chronic conditions worse and even debilitating. One such housed client was qualified 



into receiving extended months beyond the maximum number of subsidy months allowed by the new 
criteria put in place due to COVID-19. She and her adult daughter who also was ill due to COVID entered 
the section 8 program. Another housing client with young children was diagnosed with cancer and is 
undergoing cancer treatments. This has made her stabilization in housing very difficult and her financial 
subsidy needs increased. Some of the housing clients feared returning to work and searched for virtual 
employment which has challenged their ability to pay their portion of their monthly rent. The DMV’s 
limited hours and appointments as one example of the challenges in accessing human beings and the 
services that used to be more accessible have increased the barriers to stabilization at a more rapid pace 
as was a past experience compared to this past year. Despite these challenges, with additional financial 
support and other supportive case management, advocacy, deliveries of food, goods, and activities, the 
resulting permanently housed outcomes are encouraging during this uncertain time and the anxiety and 
depression that has accompanied it on top of the many challenges experienced by this population. 
 
Program Operations and Administration 
14. Organizational Capacity. 
Provide evidence of organizational capacity to include governance, leadership, experience, and financial 
management. (Character limit: 3,000) 
 
Empowerhouse has provided DV services including shelter for the past 43 years as a 501(C)3 nonprofit 
since 1978. Supporting victims of DV to obtain permanent housing with case management and rental 
assistance has been in place with grant funding starting in 2009. We currently manage 7 grants from the 
Federal and State governments. This includes DHCD VHSP, originally granted in the 1980s. The Federal 
grants are from the US Department of Justice, Office on Violence Against Women Transitional Housing 
Assistance for Victims of DV and Improved Criminal Justice Response to DV Victims. The other 
competitive grants and contracts are with the Virginia Department of Criminal Justice Services and the 
VDSS. Some State funding sources includes Federal funds flowing through Virginia. Empowerhouse 
began employing a grants manager 4.5 years ago to support data collection and reporting requirements. 
The executive director and assistant director are charged with financial management and overseeing 
administration and have led the organization for over 16 years. The executive director led another 
nonprofit for 5 years and worked for Empowerhouse for an 8-year period in other capacities in the past. 
Empowerhouse has written financial procedures and internal controls to account for grant funding that 
support the tracking of program budgets by revenue and expenses. Treasurer reports are routinely 
provided to the Finance Committee and the Board. The Executive Director reviews finances monthly and 
supervises grant expense reports and invoicing via reviewing reports and signing invoices. The budgets 
and spending are carefully monitored and grant funds are expended as budgeted and tracked in 
accounting software in an electronic ledger and additionally in an excel grant tracking spreadsheet. 
When available, leftover unspent VHSP funds from around the state are requested and additionally 
spent on housing DV households by Empowerhouse. Cash flow and reserves are sufficient to meet 
monthly budgeted spending. Multiple individuals are involved in the receipt and handling of funds in 
order to provide a separation of duties across the staff using best practices to eliminate or minimize any 
risks associated with handling funds. There is no experience of legal proceedings or suspension of funds 
for any reasons by any authority. There are strong policies and procedures including personnel policies 
manual, ethical responsibilities statement, and robust training for all staff. The board by-laws and 
responsibilities are routinely evaluated for updates and the board members update their conflict of 
interest policy annually. The Board adopted a 2018-2021 strategic plan after the Governance Committee 
led a planning process including a 2-day retreat and grant funded contract with a consulting firm. A 
reputable external accounting firm provides an annual audit, last year a single audit. Empowerhouse 
receives routine and positive outcome monitoring visits from state funders and the Federal government. 



 
  
15. Staff Capacity. 
Provide a description of project staff capacity to include experience and training. If any staff dedicated 
to the project are also dedicated to other projects, explain the breakdown of hours by project. 
(Character limit: 3,000) 
 
PH-RRH Domestic Violence FY 21 and Renewal program will provide support for a .45 Housing Case 
Manager which will increase dedicated hours. 35 FTE is funded for the part-time position of DV Housing 
Case Manager with DOJ OVW TH funding.  .2 FTE is funded by CHERP to complete this vacant Housing 
Case Manager position.  
  
This position is led by a full-time Housing Advocate (HA), Daphne McIntosh who is currently dedicated 
.95 FTE to VHSP RRH. She has been the Empowerhouse HA since 2010. In this role, Daphne helps 
prepare clients for housing, introduces them to the housing locator and other team members, prepares 
internal invoices to pay rent subsidies and other financial support and continues to work with clients on 
setting and moving forward with their goals. She came to Empowerhouse in 2007 to work as an intern 
from a Para-professional counseling certificate program. Becoming an EH support services worker in 
2008, she demonstrated excellent skills on the hotline, facilitated weekly support groups, helped obtain 
financial and educational resources for survivors, inspires volunteerism, and has continued to excel in 
the housing services. She has received DHCD, CoC, CVHC, VHA, OVW, National Alliance to End 
Homelessness (NAEH), National Network to End Domestic Violence (NNEDV) and National Center on 
Domestic Violence trainings (NCDV) trainings.  
  
The RGI Employment Specialist, Paola, is a dedicated full-time member of the DV housing team through 
OVW TH that will supervise volunteers supporting clients in the program. She joined the housing team 
three years ago. She has had multiple trainings on domestic violence and trauma-informed care. Paola 
worked in another state as a domestic violence advocate prior to moving to Virginia. 
 
  
16. Prior Experience. 
Describe experience in utilizing federal funds, performing proposed eligible activities, and serving 
proposed target population. (Character limit: 3,000) 
 
Empowerhouse has successfully rapidly re-housed hundreds of homeless survivors of domestic violence 
and their children since 2009. Through initially serving the population through scattered site transition 
in place housing placements for domestic violence victims through a US Department of Justice Office on 
Violence Against Women grant, Empowerhouse continued these activities with VHSP funding to serve 
new participant in need of this support and through DCJS VOCA funds over the past two years. Through 
a lot of growth and alongside the CoC, Empowerhouse has obtained and managed many more grants in 
support of RRH DV victim homeless households, singles and families, over the past 12 years. With 
increased partnerships, there have been tremendous successes of these clients in maintaining 
permanent housing despite their barriers. With the partnerships with Rappahannock Goodwill 
Industries, the CoC and its providers, colleges, the Women’s Independent Scholarship Program (WISP), 
and local, State, and Federal funders, the RRH program and activities have sustained and expanded 
during COVID-19, thankfully for the DV victims continuing to need them as they break free from abuse. 
Last year was the first year of Empowerhouse CoC HUD funded DV Bonus PH RRH project. It has taken 
Empowerhouse a year to get used to some of the practices, procedures and systems of HUD. Yet, all 



project funds were expended on time and five households, as projected, were able to rapidly enter 
housing within the first year of the project (last fiscal year, FY21). That is in large part due the support 
provided by CoC staff and the experience, dedication, skill and will of the Empowerhouse RRH team 
program staff and administration that was able to transfer the skills used in the programming and 
administration of other RRH and DV victim services funding grants. Empowerhouse administration 
manages Federal funding from the Department of Justice directly and through multiple State grants, 
from Health and Human Services through a State grant, and HUD through the CoC and DHCD. 
Empowerhouse continues its mission of 43 years to support and empower survivors of domestic 
violence and their children to believe in themselves and build new lives filled with dignity, respect, 
safety and hope. 
 
  
17. Findings. 
Are there any unresolved monitoring or audit findings for any grants operated by the applicant or 
potential subrecipients? If yes, please explain. (Character limit: 1,000) 
  

☐ Yes X No 
18. Spending Rates. 
If renewal/expansion project -- Was the project able to fully expend 100% of the funds initially 
contracted (through HUD or LC HSD) for this project for the grant term that most recently ended? If no, 
how much was left unspent? Explain the reason(s) for not expending 100% of funds. (Character limit: 
1,000) 
  

X Yes ☐ No 
Attachments (each project) 
Project Policies & Procedures 
Project Job Descriptions (must be housing-focused) 
RENEWAL/EXPANSION PROJECTS: Copy of APR report generated from HMIS or comparable database. 
 



 

Before Starting the Project Application

To ensure that the Project Application is completed accurately, ALL
project applicants should review the following information BEFORE
beginning the application.

Things to Remember:

 - Additional training resources can be found on the HUD.gov at
https://www.hud.gov/program_offices/comm_planning/coc.
  - Questions regarding the FY 2021 CoC Program Competition process must be submitted to
CoCNOFO@hud.gov.
 - Questions related to e-snaps functionality (e.g., password lockout, access to user’s application
account, updating Applicant Profile)must be submitted to  e-snaps@hud.gov.
  - Project applicants are required to have a Data Universal Numbering System (DUNS) number
and an active registration in the Central Contractor Registration (CCR)/System for Award
Management (SAM) in order to apply for funding under the Fiscal Year (FY) 2021 Continuum of
Care (CoC) Program Competition. For more information see FY 2021 CoC Program Competition
NOFO.
 - To ensure that applications are considered for funding, applicants should read all sections of
the FY 2021 CoC Program NOFO.
 - Detailed instructions can be found on the left menu within e-snaps. They contain more
comprehensive instructions and so should be used in tandem with navigational guides, which
are also found on the HUD Exchange.
 - Before starting the project application, all project applicants must complete or update (as
applicable) the Project Applicant Profile in e-snaps, particularly the Authorized Representative
and Alternate Representative forms as HUD uses this information to contact you if additional
information is required (e.g., allowable technical deficiency).
 - Carefully review each question in the Project Application. Questions from previous
competitions may have been changed or removed, or new questions may have been added, and
information previously submitted may or may not be relevant. Data from the FY 2019 Project
Application will be imported into the FY 2021 Project Application; however, applicants will be
required to review all fields for accuracy and to update information that may have been adjusted
through the post award process or a grant agreement amendment. Data entered in the post
award and amendment forms in e-snaps will not be imported into the project application.
 - Rental assistance projects can only request the number of units and unit size as approved in
the final HUD-approved Grant Inventory Worksheet (GIW).
 - Transitional housing, permanent supportive housing with leasing, rapid re-housing, supportive
services only, renewing safe havens, and HMIS can only request the Annual Renewal Amount
(ARA) that appears on the CoC’s HUD-approved GIW. If the ARA is reduced through the CoC’s
reallocation process, the final project funding request must reflect the reduced amount listed on
the CoC’s reallocation forms.
 - HUD reserves the right to reduce or reject any renewal project that fails to adhere to 24 CFR
part 578 and the application requirements set forth in the FY 2021 CoC Program Competition
NOFA.

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1A. SF-424 Application Type

1. Type of Submission: Application

2. Type of Application: Renewal Project Application

If "Revision", select appropriate letter(s):

If "Other", specify:

3. Date Received: 10/12/2021

4. Applicant Identifier:

5a. Federal Entity Identifier:

5b. Federal Award Identifier:
 This is the first 6 digits of the Grant Number,
known as the PIN, that will also be indicated

on Screen 3A Project Detail. This number
must match the first 6 digits of the grant

number on the HUD approved Grant Inventory
Worksheet (GIW).

VA0385

Check to confrim that the Federal Award
Identifier has been updated to reflect the

most recently awarded grant number

X

6. Date Received by State:

7. State Application Identifier:

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1B. SF-424 Legal Applicant

8. Applicant

a. Legal Name: Empowerhouse

b. Employer/Taxpayer Identification Number
(EIN/TIN):

52-1142547

c. Organizational DUNS: 162026868 PLUS 4

d. Address

Street 1: 150 Olde Greenwich Dr

Street 2: Suite 101

City: Fredericksburg

County:

State: Virginia

Country: United States

Zip / Postal Code: 22408

e. Organizational Unit (optional)

Department Name:

Division Name:

f. Name and contact information of person to
be

contacted on matters involving this
application

Prefix: Ms.

First Name: Mendy

Middle Name:

Last Name: Pierce

Suffix:

Title: Grants Manager

Organizational Affiliation: Empowerhouse

Telephone Number: (540) 373-9372

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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Extension:

Fax Number: (540) 373-0794

Email: mendyp@empowerhouseva.org

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1C. SF-424 Application Details

9. Type of Applicant: M. Nonprofit with 501C3 IRS Status

10. Name of Federal Agency: Department of Housing and Urban Development

11. Catalog of Federal Domestic Assistance
Title:

CoC Program

CFDA Number: 14.267

12. Funding Opportunity Number: FR-6500-N25

Title: Continuum of Care Homeless Assistance
Competition

13. Competition Identification Number:

Title:

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1D. SF-424 Congressional District(s)

14. Area(s) affected by the project (State(s)
only):

(for multiple  selections hold CTRL key)

Virginia

15. Descriptive Title of Applicant's Project: PH-RRH Domestic Violence FY 21 Renewal

16. Congressional District(s):

a. Applicant:
(for multiple selections hold CTRL key)

VA-001, VA-007

b. Project:
(for multiple selections hold CTRL key)

VA-001, VA-007

17. Proposed Project

a. Start Date: 07/01/2022

b. End Date: 06/30/2023

18. Estimated Funding ($)

a. Federal:

b. Applicant:

c. State:

d. Local:

e. Other:

f. Program Income:

g. Total:

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1E. SF-424 Compliance

19. Is the Application Subject to Review By
State Executive Order 12372 Process?

b. Program is subject to E.O. 12372 but has not
been selected by the State for review.

If "YES", enter the date this application was
made available to the State for review:

20. Is the Applicant delinquent on any Federal
debt?

No

If "YES," provide an explanation:

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003

Renewal Project Application FY2021 Page 7 10/12/2021



 

1F. SF-424 Declaration

By signing and submitting this application, I certify (1) to the statements
contained in the list of certifications** and (2) that the statements herein
are true, complete, and accurate to the best of my knowledge. I also
provide the required assurances** and agree to comply with any resulting
terms if I accept an award. I am aware that any false, fictitious, or
fraudulent statements or claims may subject me to criminal, civil, or
administrative penalties. (U.S. Code, Title 218, Section 1001)

I AGREE: X

21. Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
(Format: 123-456-7890)

(540) 373-9372

Fax Number:
(Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Representative: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1G. HUD 2880

Applicant/Recipient Disclosure/Update Report - form HUD-2880
 U.S. Department of Housing and Urban Development

 OMB Approval No. 2506-0214 (exp.02/28/2022)

Applicant/Recipient Information

1. Applicant/Recipient Name, Address, and Phone

Agency Legal Name: Empowerhouse

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Organizational Affiliation: Empowerhouse

Telephone Number: (540) 373-9372

Extension:

Email: kathya@empowerhouseva.org

City: Fredericksburg

County:

State: Virginia

Country: United States

Zip/Postal Code: 22408

2. Employer ID Number (EIN): 52-1142547

3. HUD Program: Continuum of Care Program

4. Amount of HUD Assistance Requested/Received

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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4a. Total Amount Requested for this project: $49,328

5. State the name and location (street
address, city and state) of the project or

activity:

PH-RRH Domestic Violence FY 21 Renewal 150
Olde Greenwich Dr Fredericksburg Virginia

Refer to project name, addresses and CoC Project Identifying Number (PIN) entered into the
attached project application.

Part I Threshold Determinations

1. Are you applying for assistance for a
specific project or activity?

(For further information, see 24 CFR Sec. 4.3).

Yes

2. Have you received or do you expect to
receive assistance within the jurisdiction of
the Department (HUD), involving the project

or activity in this application, in excess of
$200,000 during this fiscal year (Oct. 1 - Sep.

30)? For further information, see 24 CFR Sec.
4.9.

No

Certification
Warning: If you knowingly make a false statement on this form, you may be subject to civil or
criminal penalties under Section 1001 of Title 18 of the United States Code. In addition, any
person who knowingly and materially violates any required disclosures of information, including
intentional nondisclosure, is subject to civil money penalty not to exceed $10,000 for each
violation.

I certify that the information provided on this form and in any accompanying documentation is
true and accurate.  I acknowledge that making, presenting, submitting, or causing to be
submitted a false, fictitious, or fraudulent statement, representation, or certification may result in
criminal, civil, and/or administrative sanctions, including fines, penalties, and imprisonment.

I AGREE: X

Name / Title of Authorized Official: Kathy Anderson, Executive Director

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 10/08/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1H. HUD 50070

HUD 50070 Certification for a Drug Free Workplace

Applicant Name: Empowerhouse

Program/Activity Receiving Federal Grant
Funding:

CoC Program

Acting on behalf of the above named Applicant as its Authorized Official, I
make the following certifications and agreements to the Department of

Housing and Urban Development (HUD) regarding the sites listed below:

I certify that the above named Applicant will or will continue to
provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful
manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the Applicant's workplace
and specifying the actions that will be taken against employees
for violation of such prohibition.

e. Notifying the agency in writing, within ten calendar days after
receiving notice under subparagraph d.(2) from an employee or
otherwise receiving actual notice of such conviction. Employers
of convicted employees must provide notice, including position
title, to every grant officer or other designee on whose grant
activity the convicted employee was working, unless the
Federalagency has designated a central point for the receipt of
such notices. Notice shall include the identification number(s)
of each affected grant;

b. Establishing an on-going drug-free awareness program to
inform employees ---
(1) The dangers of drug abuse in the workplace
(2) The Applicant's policy of maintaining a drug-free workplace;
(3) Any available drug counseling, rehabilitation, and employee
assistance programs; and
(4) The penalties that may be imposed upon employees for drug
abuse violations occurring in the workplace.

f. Taking one of the following actions, within 30 calendar days of
receiving notice under subparagraph d.(2), with respect to any
employee who is so convicted ---
(1) Taking appropriate personnel action against such an
employee, up to and including termination, consistent with the
requirements of the Rehabilitation Act of 1973, as amended; or
(2) Requiring such employee to participate satisfactorily in a
drug abuse assistance or rehabilitation program approved for
such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency;

c. Making it a requirement that each employee to be engaged in
the performance of the grant be given a copy of the statement
required by paragraph a.;

g. Making a good faith effort to continue to maintain a drugfree
workplace through implementation of paragraphs a. thru f.

d. Notifying the employee in the statement required by paragraph
a. that, as a condition of employment under the grant, the
employee will ---
(1) Abide by the terms of the statement; and
(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace
no later than five calendar days after such conviction;

Sites for Work Performance.
The Applicant shall list (on separate pages) the site(s) for the performance of work done in
connection with the HUD funding of the program/activity shown above: Place of Performance
shall include the street address, city, county, State, and zip code. Identify each sheet with the
Applicant name and address and the program/activity receiving grant funding.)
 Workplaces, including addresses, entered in the attached project application.
 Refer to addresses entered into the attached project application.

I certify that the information provided on this
form and in any accompanying

documentation is true and accurate.  I

X
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acknowledge that making, presenting,
submitting, or causing to be submitted a
false, fictitious, or fraudulent statement,

representation, or certification may result in
criminal, civil, and/or administrative

sanctions, including fines, penalties, and
imprisonment.

WARNING: Anyone who knowingly submits a false claim or makes a false statement is subject
to criminal and/or civil penalties, including confinement for up to 5 years, fines, and civil and
administrative penalties. (18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.S.C. §3729, 3802)

Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
(Format: 123-456-7890)

(540) 373-9372

Fax Number:
(Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Representative: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

 The undersigned certifies, to the best of his or her knowledge and belief,
that:

 (1) No Federal appropriated funds have been paid or will be paid, by or on
behalf of the undersigned, to any person for influencing or attempting to
influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress
in connection with the awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or
cooperative agreement.

 2) If any funds other than Federal appropriated funds have been paid or
will be paid to any person for influencing or attempting to influence an
officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or cooperative
agreement, the undersigned shall complete and submit Standard Form-
LLL, ''Disclosure of Lobbying Activities,'' in accordance with its
instructions.

 (3) The undersigned shall require that the language of this certification be
included in the award documents for all subawards at all tiers (including
subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and
disclose accordingly. This certification is a material representation of fact
upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by section 1352, title 31, U.S.
Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

 Statement for Loan Guarantees and Loan Insurance

 The undersigned states, to the best of his or her knowledge and belief,
that:

 If any funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this commitment providing for the
United States to insure or guarantee a loan, the undersigned shall
complete and submit Standard Form-LLL, ''Disclosure of Lobbying
Activities,'' in accordance with its instructions. Submission of this
statement is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file
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the required statement shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

I hereby certify that all the information stated
herein, as well as any information provided in

the accompaniment herewith, is true and
accurate:

X

Warning: HUD will prosecute false claims and statements. Conviction may
result in criminal and/or civil penalties. (18 U.S.C. 1001, 1010, 1012; 31
U.S.C. 3729, 3802)

Applicant’s Organization: Empowerhouse

Name / Title of Authorized Official: Kathy Anderson, Executive Director

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003
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1J. SF-LLL

DISCLOSURE OF LOBBYING ACTIVITIES
 Complete this form to disclose lobbying activities pursuant to 31 U.S.C.

1352.
 Approved by OMB0348-0046

HUD requires a new SF-LLL submitted with each annual CoC competition and completing this
screen fulfills this requirement.

Answer “Yes” if your organization is engaged in lobbying associated with the CoC Program and
answer the questions as they appear next on this screen.  The requirement related to lobbying
as explained in the SF-LLL instructions states: “The filing of a form is required for each payment
or agreement to make payment to any lobbying entity for influencing or attempting to influence
an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with a covered Federal
action.”

Answer “No” if your organization is NOT engaged in lobbying.

Does the recipient or subrecipient of this CoC
grant participate in federal lobbying activities

(lobbying a federal administration or
congress) in connection with the CoC

Program?

No

Legal Name: Empowerhouse

Street 1: 150 Olde Greenwich Dr

Street 2: Suite 101

City: Fredericksburg

County: Spotsylvania

State: Virginia

Country: United States

Zip / Postal Code: 22408

11. Information requested through this form is authorized by title 31 U.S.C.
section 1352. This disclosure of lobbying activities is a material

representation of fact upon which reliance was placed by the tier above
when this transaction was made or entered into. This disclosure is

required pursuant to 31 U.S.C. 1352. This information will be available for
public inspection. Any person who fails to file the required disclosure

shall be subject to a civil penalty of not less than $10,000 and not more
than $100,000 for each such failure.

I certify that this information is true and
complete.

X
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Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
 (Format: 123-456-7890)

(540) 373-9372

Fax Number:
 (Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
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Renewal Project Application FY2021 Page 16 10/12/2021



 

IK. SF-424B

(SF-424B) ASSURANCES - NON-CONSTRUCTION PROGRAMS

  OMB Number: 4040-0007
 Expiration Date: 02/28/2022

NOTE: Certain of these assurances may not be applicable to your project or program. If you
have questions, please contact the awarding agency. Further, certain Federal awarding
agencies may require applicants to certify to additional assurances. If such is the case, you will
be notified.

 As the duly authorized representative of the applicant, I certify that the applicant:

1. Has the legal authority to apply for Federal assistance and the institutional, managerial and financial capability (including funds
sufficient to pay the non-Federal share of project cost) to ensure proper planning, management and completion of the project
described in this application.

2. Will give the awarding agency, the Comptroller General of the United States and, if appropriate, the State, through any authorized
representative, access to and the right to examine all records, books, papers, or documents related to the award; and will establish a
proper accounting system in accordance with generally accepted accounting standards or agency directives.

3. Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes or presents the appearance
of personal or organizational conflict of interest, or personal gain.

4. Will initiate and complete the work within the applicable time frame after receipt of approval of the awarding agency.

5. Will comply with the Intergovernmental Personnel Act of 1970 (42 U.S.C. §§4728-4763) relating to prescribed standards for merit
systems for programs funded under one of the 19 statutes or regulations specified in Appendix A of OPM's Standards for a Merit
System of Personnel Administration (5 C.F.R. 900, Subpart F).

6. Will comply with all Federal statutes relating to nondiscrimination. These include but are not limited to: (a) Title VI of the Civil Rights
Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§§1681-1683, and 1685-1686), which prohibits discrimination on the basis of sex; (c)
Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. §794), which prohibits discrimination on the basis of handicaps;
(d) the Age Discrimination Act of 1975, as amended (42 U.S.C. §§6101-6107), which prohibits discrimination on the basis of age; (e)
the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse;
(f) the Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 91-616), as
amended, relating to nondiscrimination

on the basis of alcohol abuse or alcoholism, (g) §§523 and 527 of the Public Health Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
ee-3), as amended, relating to confidentiality of alcohol and drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42
U.S.C. §§3601 et seq.), as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s) under which application for Federal assistance is being made; and, (j) the
requirements of any other nondiscrimination statute(s) which may apply to the application.

7. Will comply, or has already complied, with the requirements of Titles II and III of the Uniform Relocation Assistance and Real Property
Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable treatment of persons displaced or whose property
is acquired as a result of Federal or federally-assisted programs. These requirements apply to all interests in real property acquired
for project purposes regardless of Federal participation in purchases.
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8. Will comply, as applicable, with provisions of the Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328) which limit the political activities of
employees whose principal employment activities are funded in whole or in part with Federal funds.

9. Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act (40 U.S.C. §276c
and 18 U.S.C. §874), and the Contract Work Hours and Safety Standards Act (40 U.S.C. §§327¬333), regarding labor standards for
federally-assisted construction subagreements.

10. Will comply, if applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster Protection Act of 1973
(P.L. 93-234) which requires recipients in a special flood hazard area to participate in the program and to purchase flood insurance if
the total cost of insurable construction and acquisition is $10,000 or more.

11. Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of environmental quality
control measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EO) 11514; (b) notification
of violating facilities pursuant to EO 11738; (c) protection of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in
floodplains in accordance with EO 11988; (e) assurance of project consistency with the approved State management program
developed under the Coastal Zone Management Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of Federal actions to State
(Clean Air) Implementation Plans under Section 176(c) of the Clean Air Act of 1955, as amended (42 U.S.C. §§7401 et seq.); (g)
protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as amended (P.L. 93-523); and, (h)
protection of endangered species under the Endangered Species Act of 1973, as amended (P.L. 93¬205).

12. Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C. §§1271 et seq.) related to protecting components or potential
components of the national wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act of 1966, as
amended (16 U.S.C. §470), EO 11593 (identification and protection of historic properties), and the Archaeological and Historic
Preservation Act of 1974 (16 U.S.C. §§469a-1 et seq.).

14. Will comply with P.L. 93-348 regarding the protection of human subjects involved in research, development, and related activities
supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et seq.) pertaining to the care,
handling, and treatment of warm blooded animals held for research, teaching, or other activities supported by this award of
assistance.

16. Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. §§4801 et seq.) which prohibits the use of lead-based
paint in construction or rehabilitation of residence structures.

17. Will cause to be performed the required financial and compliance audits in accordance with the Single Audit Act Amendments of
1996 and OMB Circular No. A-133, "Audits of States, Local Governments, and Non-Profit Organizations."

18. Will comply with all applicable requirements of all other Federal laws, executive orders, regulations, and policies governing this
program.

19. Will comply with the requirements of Section 106(g) of the Trafficking Victims Protection Act (TVPA) of 2000, as amended (22 U.S.C.
7104) which prohibits grant award recipients or a sub-recipient from (1) Engaging in severe forms of trafficking in persons during the
period of time that the award is in effect (2) Procuring a commercial sex act during the period of time that the award is in effect or (3)
Using forced labor in the performance of the award or subawards under the award.

As the duly authorized representative of the
applicant, I certify:

X

Authorized Representative for: Empowerhouse

Prefix: Ms.
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First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Signature of Authorized Certifying Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021
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Information About Submission without Changes

Follow the instructions below making note of the exceptions and limitations to the “Submit
Without Changes” process.

   In general, HUD expects a project’s proposed project application information will remain the
same from year-to-year unless changes are directed by HUD or approved through the grant
agreement amendment process. However, HUD expects applicants to carefully review their
information to determine if submitting without changes accurately reflects the expiring grant
requesting renewal.

  Due to e-snaps limitations, only previously submitted renewal applications can import data into
the FY 2021 renewal project application. The data from previously submitted new and renewal
project applications can be imported into a FY 2021 renewal project application. The “Submit
without Changes” process is not applicable for:
- first time renewing project applications
 - a project application that did not import last FY 2019 information
 - a project that had Issues or Conditions that were addressed in FY 2019 Post-Award and
updates need to be reflected in the FY 2021 project application
 - a project that had amendments approved in FY 2019 or FY 2020 that need to be reflected in
the FY 2021 project application

 e-snaps will automatically be set to “Make Changes” and all questions on each screen must be
updated.

 Renewal projects that brought forward data from FY 2019 and have either a Leasing budget,
Operating budget or use HUD PAID RENTS (Actual Rents) instead of FMR MAY NOT use the
“Submit Without Changes” process and e-snaps will automatically be set to “Make Changes”. All
Leasing and Operating budgets, along with Rental Assistance budgets that use HUD PAID Rent
will need to be updated in the application. Refer to the GIW posted on the HUD Exchange for
accurate budget information on leasing and operating budgets and refer to the HUD PAID RENT
document sent by your field office from HUD HQ to accurately set your rental assistance budgets
that use HUD PAID rents. This will only impact the FY 2021 competition.

   The e-snaps screens that remain “open” for required annual updates and do not affect
applicants’ ability to select “Submit without Changes” are:

- Recipient Performance Screen
 - Consolidation and Expansion
 - Screen 3A. Project Detail
 - Screen 6D. Sources of Match
 - All of Part 7: Attachments and Certification; and
 - All of Part 8: Submission Summary.

   All other screens in Part 2 through Part 6 begin in “Read-Only” format and should be reviewed
for accuracy; including any updates that were made to the 2019 or 2020 project during the CoC
Post Award Issues and Conditions process or as amended. If all the imported data is accurate
and no edits or updates are needed to any screens other than the mandatory screens and
questions noted above, project applicants should select “Submit Without Changes” in Part 8. If
project applicants imported data and do need to make updates to the information on one or more
screens, they must navigate to Part 8: “Submission Without Changes” Screen, select “Make
Changes”, and check the box next to each relevant screen title to unlock screens for editing.
After project applicants select the screens they intend to edit via checkboxes, click ""Save"" and
those screens will be available for edit. Once a project applicant selects a checkbox and clicks
""Save"", the project applicant cannot uncheck the box.

   Please refer to the Detailed Instructions found on the left side menu of e-snaps or hud.gov to
find more in depth information about applying under the FY 2021 CoC Competition.
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Submission Without Changes

1. Are the requested renewal funds reduced
from the previous award due to reallocation?

No

2. Do you wish to submit this application
without making changes? Please refer to the

guidelines below to inform you of the
requirements.

Make changes

3. Specify which screens require changes by clicking the checkbox next to
the name and then clicking the Save button.

Part 2 - Subrecipient Information

2A. Subrecipients
X

Part 3 - Project Information

3A. Project Detail
X

3B. Description
X

Part 4 - Housing Services and HMIS

4A. Services
X

4B. Housing Type
X

Part 5 - Participants and Outreach Information

5A. Households
X

5B. Subpopulations
X

Part 6 - Budget Information

6A. Funding Request
X

6C. Rental Assistance
X

6D. Match
X

6E. Summary Budget
X

Part 7 - Attachment(s) & Certification
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7A. Attachment(s)
X

7B. Certification
X

You have selected "Make Changes" to question #2 above. Provide a brief
description of the changes that will be made to the project information
screens (bullets are appropriate):

Number of households to be served 5, 2 families with 3 children total and 3
singles; as well as 5 units and 8 beds. Our SOAR advocate has now been fully
trained

 You have selected "Make Changes." Once this screen is saved, you will
be prohibited from "unchecking" any box that has been checked

regardless of whether a change to data on the corresponding screen will
be made.
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Recipient Performance

1. Did you submit your previous year’s
Annual Performance Report (APR) on time?

Yes

2. Do you have any unresolved HUD
Monitoring or OIG Audit finding(s) concerning

any previous grant term related to this
renewal project request?

No

3. Do you draw funds quarterly for your
current renewal project?

Yes

4. Have any funds remained available for
recapture by HUD for the most recently

expired grant term related to this renewal
project request?

No
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Renewal Grant Consolidation or Renewal Grant
Expansion

The FY2021 CoC Competition will continue offering opportunities to expand or consolidate CoC
projects. A few changes have occurred that differentiate the process from FY 2019.

  1. Expansions and Consolidations will submit individual applications.
     a. Expansions will ONLY submit a Stand-Alone Renewal application and a Stand-Alone New
application.
     b. Consolidations will ONLY submit individual renewal project applications, identifying the
renewal application that will survive, and the renewal applications that will terminate. Up to 10
grants may be included in a consolidation.

  2. HUD HQ will combine the data (e.g., units, budgets) for Expansion or Consolidation requests
from the individual project applications selected for conditional award and provide a data report
with further instructions for the field office and conditional recipient.

1. Is this renewal project application
requesting to consolidate or expand?

Yes - Stand-Alone Renewal Application in a New
Grant Expansion

If "No"  click on "Next" or "Save & Next" below to move to the next screen.

As part of the FY 2021 CoC Program project application process, project
applicants can request their eligible renewal projects to be part of a
Expansion. This process can combine up to 1 renewal project application
and 2 new expansion project applications. Renewal projects that are part
of an expansion must expire in Calendar Year (CY) 2021, as confirmed on
the FY 2021 GIW or eLOCCS, must be to the same recipient, and must be
for the same component and project type (i.e., PH-PSH, PH-RRH, Joint
TH/PH-RRH, TH, SSO, SSO-CE or HMIS).

2. In the fields below, enter the Project Name, PIN and Total Amount Requested of the Stand-
Alone Renewal project application and the Project Name and Total Amount requested for the
Stand-Alone New project application as entered in e-snaps for the FY 2021 CoC Competition.
There is no PIN for the Stand-Alone New, which is why the field will automatically fill as "NA".
The Total Requested Amount for the Stand-Alone Renewal will automatically pull from the
summary budget.

Renewal Grant Expansion Table
Stand-Alone Renewal
 or Stand-Alone New

Project Name Total Requested Amount PIN Number

Stand-Alone Renewal PH-RRH Domestic Violence FY21
Renewal

$49,328 VA0385

Stand-Alone New NA

Stand-Alone New PH-RRH Domestic Violence FY21 $75,389 NA

Renewal Expansion Summary
Total Number of Grants in the Expansion 2

Total Requested Amount in the Expansion $124,717
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I acknowledge that I have informed my
Collaborative Applicant of this expansion

request to be included in the CoCs Project
Listing and listed on a special attachment

identifying this expansion request.

X

I acknowledge that I have reviewed the
accuracy and submitted all new expansion

project applications related  to this expansion
request into esnaps.  NOTE: DO NOT SUMBIT

A FULLY COMBINED NEW OR RENEWAL
PROJECT APPLICATION IN E-SNAPS AS

PART OF THE FY 2021 COC COMPETITION.

X

Click on “Save & Next” to continue completing the remainder of this
stand-alone renewal project application
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2A. Project Subrecipients

This form lists the subrecipient organization(s) for the project. To add a
subrecipient, select the      icon.  To view or update subrecipient

information already listed, select the view           option.

Total Expected Sub-Awards: $0
Organization Type Sub-

Award
Amount

This list contains no items
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3A. Project Detail

1. Expiring Grant Project Identification
Number (PIN):

VA0385

(e.g., the "Federal Award Identifier" indicated on form 1A. Application Type)

2. CoC Number and Name: VA-514 - Fredericksburg/Spotsylvania, Stafford
Counties CoC

3. CoC Collaborative Applicant Name: George Washington Regional Commission

4. Project Name: PH-RRH Domestic Violence FY 21 Renewal

5. Project Status: Standard

6. Component Type: PH

6a. Select the type of PH project. RRH

7. Is your organization, or subrecipient, a
victim service provider defined in 24 CFR

578.3?

Yes
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3B. Project Description

1. Provide a description that addresses the entire scope of the proposed
project.

The Empowerhouse PH-RRH project will serve 5 survivors of domestic violence
(DV) and their 3 children providing them a permanent path to housing through
RRH designed and implemented specifically to serve DV victims. As the DV
community based provider serving this region, Empowerhouse will build on
existing RRH initiatives and services helping new households address needs of
increased safety and overcoming barriers to entering housing through financial
subsidies, rental deposits, housing location, and DV housing advocate and case
management staff. The existing model, in place and improved over the past 11
years, will be continued through this project to serve DV survivor households to
stabilize in permanent housing. Research shows 1 in 4 women experience
severe physical violence at the hands of an intimate partner in a lifetime. With
over 145,000 women 18 years and older residing in PD16, this statistic
indicates the local need for DV services is staggering. Empowerhouse served
over 3,300 DV survivors and their children last year. Local law enforcement
respond to over 6,500 DV calls annually. Fleeing DV leaves victims in danger
and results in great loss and instability leaving them without a home, vehicle,
finances, clothing, status, or routines. Lack of work history and education
become prominent obstacles to obtaining employment which makes maintaining
housing even more difficult.
When DV survivors first contact Empowerhouse, immediate safety concerns are
discussed. Many survivors feel shelter is not a viable option for their situations
(e.g., afraid to expose their children to shelter for fear of losing custody; have
short term options with friends or family). For many of these situations, we refer
to CoC coordinated entry Prevention services. Some DV victims were able to
connect with Prevention or Diversion services; others tried to self-resolve
without pairing them with valuable supportive DV services to support their safety
goals and enhance their chance of achieving and maintaining permanent
housing. This funding would enable victims with the highest barriers, either
directly fleeing DV or residing in the DV shelter, to receive both rental
assistance and DV services from DV housing staff experienced in providing
survivor centered trauma-informed services.
DV survivors may enter through mainstream CoC Coordinated Entry or directly
contact Victim Coordinated 24-hour Empowerhouse DV hotline. PH RRH
renewal victims will receive rental subsidies at participant-chosen scattered site
apartments while funding continues and, if needed, through the maximum
assistance time frame allowable.  We pay the security and utility deposits. If
initial participants do not need the cap in rental assistance, additional DV
victims will enter with remaining funds. The DV Housing Team (Advocate and
Case Manager) and the internal or CoC DV trained Locator will assist in
obtaining housing that will meet their needs as new households are place with
available funds.

2. Check the appropriate box(s) if this project will have a specific
subpopulation focus. (Select all that apply)
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N/A - Project Serves All Subpopulations Domestic Violence

Veterans Substance Abuse

Youth (under 25) Mental Illness

Families with Children HIV/AIDS

Chronic Homeless

Other(Click 'Save' to update)

3. Housing First

3a. Does the project quickly move
participants into permanent housing

Yes

3b. Does the project enroll program participants who have the following
barriers? Select all that apply.

Having too little or little income
X

Active or history of substance use
X

Having a criminal record with exceptions
 for state-mandated restrictions X

History of victimization
(e.g. domestic violence, sexual assault, childhood abuse) X

None of the above

3c. Will the project prevent program participant termination for the
following reasons? Select all that apply.

 Failure to participate in supportive services
X

Failure to make progress on a service plan
X

Loss of income or failure to improve income
X

Any other activity not covered in a lease agreement typically found for unassisted persons in the project’s geographic area
X

None of the above

3d. Does the project follow a "Housing First"
approach?

Yes
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4A. Supportive Services for Program Participants

1. For all supportive services available to program participants, indicate
who will provide them and how often they will be provided.

Click 'Save' to update.
Supportive Services Provider Frequency

Assessment of Service Needs Applicant Monthly

Assistance with Moving Costs Applicant As needed

Case Management Applicant Monthly

Child Care Non-Partner As needed

Education Services Partner As needed

Employment Assistance and Job Training Partner As needed

Food Non-Partner As needed

Housing Search and Counseling Services Partner Annually

Legal Services Partner As needed

Life Skills Training Applicant As needed

Mental Health Services Non-Partner As needed

Outpatient Health Services Partner As needed

Outreach Services Applicant As needed

Substance Abuse Treatment Services Non-Partner As needed

Transportation Applicant As needed

Utility Deposits Applicant As needed

Identify whether the project includes the following activities:

2. Transportation assistance to program
participants to attend mainstream benefit

appointments, employee training, or jobs?

Yes

3. Annual follow-up with program participants
to ensure mainstream benefits are received

and renewed?

Yes

4. Do program participants have access to
SSI/SSDI technical assistance provided by

this project, subrecipient, or partner agency?

Yes

4a. Has the staff person providing the
technical assistance completed SOAR

training in the past 24 months?

Yes
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4B. Housing Type and Location

The following list summarizes each housing site in the project.  To add a
housing site to the list, select the  icon.  To view or update a housing site
already listed, select the  icon.

Total Units: 5

Total Beds: 8
Housing Type Housing Type (JOINT) Units Beds

Scattered-site apartments (... --- 5 8
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4B. Housing Type and Location Detail

1. Housing Type: Scattered-site apartments (including efficiencies)

2. Indicate the maximum number of units and beds available
 for program participants at the selected housing site.

a. Units: 5

b. Beds: 8

3. Address
Project applicants must enter an address for all proposed and existing properties.  If the location
is not yet known, enter the expected location of the housing units.  For Scattered-site and Single-
family home housing, or for projects that have units at multiple locations, project applicants
should enter the address where the majority of beds will be located or where the majority of beds
are located as of the application submission.  Where the project uses tenant-based rental
assistance in the RRH portion, or if the address for scattered-site or single-family homes housing
cannot be identified at the time of application, enter the address for the project’s administration
office.  Projects serving victims of domestic violence, including human trafficking, must use a PO
Box or other anonymous address to ensure the safety of participants.

Street 1: P.O. Box 1007

Street 2:

City: Fredericksburg

State: Virginia

ZIP Code: 22402

4. Select the geographic area(s) associated with the address:
(for multiple selections hold CTRL Key)

519177 Spotsylvania County, 510612
Fredericksburg, 519179 Stafford County
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5A. Program Participants - Households

Households Households with at
Least One Adult
and One Child

Adult Households
without Children

Households with
Only Children

Total

Total Number of Households 2 3 5

Characteristics Persons in
Households with at

Least One Adult
and One Child

Adult Persons in
Households without

Children

Persons in
Households with

Only Children

Total

Persons over age 24 2 3 5

Persons ages 18-24 0 0

Accompanied Children under age 18 3 3

Unaccompanied Children under age 18 0

Total Persons 5 3 0 8

Click Save to automatically calculate totals
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5B. Program Participants - Subpopulations

Persons in Households with at Least One Adult and One Child

Characteristics

CH
 (Not

Veterans
)

CH
Veterans

Veterans
(Not CH)

Chronic
Substan

ce
Abuse

HIV/AID
S

Severely
Mentally

Ill

DV Physical
Disability

Developmenta
l

Disability

Persons Not
Represented

by a
 Listed

Subpopulatio
n

Persons over age 24 0 2

Persons ages 18-24 0

Children under age 18 3

Total Persons 0 0 0 0 0 0 5 0 0 0

Click Save to automatically calculate totals

Persons in Households without Children

Characteristics

CH
 (Not

Veterans
)

CH
Veterans

Veterans
(Not CH) Chronic

Substan
ce

Abuse

HIV/AID
S

Severely
Mentally

Ill

DV
Physical
Disability

Developmenta
l

Disability

Persons Not
Represented

by a
Listed

Subpopulatio
n

Persons over age 24 0 3

Persons ages 18-24

Total Persons 0 0 0 0 0 0 3 0 0 0

Click Save to automatically calculate totals

Persons in Households with Only Children

Characteristics

CH
(Not

Veterans
)

CH
Veterans

Veterans
(Not CH) Chronic

Substan
ce

Abuse

HIV/AID
S

Severely
Mentally

Ill

DV
Physical
Disability

Developmenta
l

Disability

Persons Not
Represented

by a
Listed

Subpopulatio
n

Accompanied Children under
age 18

Unaccompanied Children
under age 18

Total Persons 0 0 0 0 0 0 0 0
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6A. Funding Request

1. Do any of the properties in this project
have an active restrictive covenant?

No

2. Was the original project awarded as either
a Samaritan Bonus or Permanent Housing

Bonus project?

Yes

3. Does this project propose to allocate funds
according to an indirect cost rate?

No

4. Renewal Grant Term: This field is pre-
populated with a one-year grant term and

cannot be edited:

1 Year

5. Select the costs for which funding is
requested:

Rental Assistance X

Supportive Services X

HMIS
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6C. Rental Assistance Budget

The following list summarizes the rental assistance funding request for the
total term of the project.  To add information to the list, select the  icon.  To
view or update information already listed, select the  icon.

Total Request for Grant Term: $42,360

Total Units: 2

Type of Rental
Assistance

FMR Area Total Units
Requested

Total Request

TRA DC - Washington-Arlington-Alexandria,... 2 $42,360
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Rental Assistance Budget Detail

Type of Rental Assistance: TRA

Metropolitan or non-metropolitan
fair market rent area:

DC - Washington-Arlington-Alexandria, DC-VA-
MD HUD Metro FMR Area (1100199999)

Does the applicant request rental assistance
funding for less than the area's per unit size

fair market rents?

No

Size of Units # of Units
(Applicant)

FMR Area
(Applicant)

HUD Paid
Rent

(Applicant)

12 Months Total
Request

(Applicant)

SRO x $1,135 $1,135 x 12 = $0

0 Bedroom x $1,513 $1,513 x 12 = $0

1 Bedroom x $1,548 $1,548 x 12 = $0

2 Bedrooms 2 x $1,765 $1,765 x 12 = $42,360

3 Bedrooms x $2,263 $2,263 x 12 = $0

4 Bedrooms x $2,742 $2,742 x 12 = $0

5 Bedrooms x $3,153 $3,153 x 12 = $0

6 Bedrooms x $3,565 $3,565 x 12 = $0

7 Bedrooms x $3,976 $3,976 x 12 = $0

8 Bedrooms x $4,387 $4,387 x 12 = $0

9 Bedrooms x $4,799 $4,799 x 12 = $0

Total Units and Annual Assistance
Requested

2 $42,360

Grant Term 1 Year

Total Request for Grant Term $42,360

Click the 'Save' button to automatically calculate totals.

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY 21 Renewal 188003

Renewal Project Application FY2021 Page 37 10/12/2021



 

6D. Sources of Match

The following list summarizes the funds that will be used as Match for this
project. To add a Match source to the list, select the  icon.  To view or
update a Match source already listed, select the  icon.

Summary for Match
Total Value of Cash Commitments: $16,000

Total Value of In-Kind Commitments: $0

Total Value of All Commitments: $16,000

1. Will this project generate program income
described in 24 CFR 578.97 to use as Match

for this project?

No

Type Source Contributor Value of Commitments

Cash Private Community Foundat... $16,000
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Sources of Match Detail

1. Type of Match Commitment: Cash

2. Source: Private

3. Name of Source:
  (Be as specific as possible and include the

office or grant program as applicable)

Community Foundation and contributions

4. Amount of Written Committment: $16,000
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6E. Summary Budget

The following information summarizes the funding request for the total
term of the project.  Budget amounts from the Leased Units, Rental
Assistance, and Match screens have been automatically imported and
cannot be edited.  However, applicants must confirm and correct, if
necessary, the total budget amounts for Leased Structures, Supportive
Services, Operating, HMIS, and Admin.  Budget amounts must reflect the
most accurate project information according to the most recent project
grant agreement or project grant agreement amendment, the CoC’s final
HUD-approved FY 2018 GIW or the project budget as reduced due to CoC
reallocation.  Please note that, new for FY 2018, there are no detailed
budget screens for Leased Structures, Supportive Services, Operating, or
HMIS costs.  HUD expects the original details of past approved budgets for
these costs to be the basis for future expenses.  However, any reasonable
and eligible costs within each CoC cost category can be expended and will
be verified during a HUD monitoring.

Eligible Costs Total Assistance
 Requested
for 1 year

Grant Term
(Applicant)

  1a. Leased Units $0

  1b. Leased Structures $0

  2. Rental Assistance $42,360

  3. Supportive Services $6,968

  4. Operating $0

  5. HMIS $0

6. Sub-total Costs Requested $49,328

  7. Admin
    (Up to 10%)

8. Total Assistance
plus Admin Requested

$49,328

  9. Cash Match $16,000

  10. In-Kind Match $0

11. Total Match $16,000

12. Total Budget $65,328
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7A. Attachment(s)

Document Type Required? Document Description Date Attached

1) Subrecipient Nonprofit
Documentation

No

2) Other Attachment No

3) Other Attachment No
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Attachment Details

Document Description: Empowerhouse 501c3

Attachment Details

Document Description: Processing Your FY2020 Continuum of Care
(CoC) Grant Agreement PH-RRH Domestic
Violence FY20 Grant Number:
VA0385D3F142001

Attachment Details

Document Description: CONTINUUM OF CARE PROGRAM (CDFA#
14.267)  GRANT AGREEMENT
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7B. Certification

A. For all projects:

Fair Housing and Equal Opportunity

It will comply with Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000(d)) and regulations
pursuant thereto (Title 24 CFR part I), which state that no person in the United States shall, on
the ground of race, color or national origin, be excluded from participation in, be denied the
benefits of, or be otherwise subjected to discrimination under any program or activity for which
the applicant receives Federal financial assistance, and will immediately take any measures
necessary to effectuate this agreement. With reference to the real property and structure(s)
thereon which are provided or improved with the aid of Federal financial assistance extended to
the applicant, this assurance shall obligate the applicant, or in the case of any transfer,
transferee, for the period during which the real property and structure(s) are used for a purpose
for which the Federal financial assistance is extended or for another purpose involving the
provision of similar services or benefits.

It will comply with the Fair Housing Act (42 U.S.C. 3601-19), as amended, and with
implementing regulations at 24 CFR part 100, which prohibit discrimination in housing on the
basis of race, color, religion, sex, disability, familial status or national origin.

It will comply with Executive Order 11063 on Equal Opportunity in Housing and with
implementing regulations at 24 CFR Part 107 which prohibit discrimination because of race,
color, creed, sex or national origin in housing and related facilities provided with Federal financial
assistance.

It will comply with Executive Order 11246 and all regulations pursuant thereto (41 CFR Chapter
60-1), which state that no person shall be discriminated against on the basis of race, color,
religion, sex or national origin in all phases of employment during the performance of Federal
contracts and shall take affirmative action to ensure equal employment opportunity. The
applicant will incorporate, or cause to be incorporated, into any contract for construction work as
defined in Section 130.5 of HUD regulations the equal opportunity clause required by Section
130.15(b) of the HUD regulations.

It will comply with Section 3 of the Housing and Urban Development Act of 1968, as amended
(12 U.S.C. 1701(u)), and regulations pursuant thereto (24 CFR Part 135), which require that to
the greatest extent feasible opportunities for training and employment be given to lower-income
residents of the project and contracts for work in connection with the project be awarded in
substantial part to persons residing in the area of the project.

It will comply with Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), as amended,
and with implementing regulations at 24 CFR Part 8, which prohibit discrimination based on
disability in Federally-assisted and conducted programs and activities.

It will comply with the Age Discrimination Act of 1975 (42 U.S.C. 6101-07), as amended, and
implementing regulations at 24 CFR Part 146, which prohibit discrimination because of age in
projects and activities receiving Federal financial assistance.
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It will comply with Executive Orders 11625, 12432, and 12138, which state that program
participants shall take affirmative action to encourage participation by businesses owned and
operated by members of minority groups and women.

If persons of any particular race, color, religion, sex, age, national origin, familial status, or
disability who may qualify for assistance are unlikely to be reached, it will establish additional
procedures to ensure that interested persons can obtain information concerning the assistance.
It will comply with the reasonable modification and accommodation requirements and, as
appropriate, the accessibility requirements of the Fair Housing Act and section 504 of the
Rehabilitation Act of 1973, as amended.

Additional for Rental Assistance Projects:

If applicant has established a preference for targeted populations of disabled persons pursuant
to 24 CFR 578.33(d) or 24 CFR 582.330(a), it will comply with this section's nondiscrimination
requirements within the designated population.

B. For non-Rental Assistance Projects Only.

20-Year Operation Rule.

Applicants receiving assistance for acquisition, rehabilitation or new construction: The project will
be operated for no less than 20 years from the date of initial occupancy or the date of initial
service provision for the purpose specified in the application.

15-Year Operation Rule – 24 CFR part 578 only.

Applicants receiving assistance for acquisition, rehabilitation or new construction: The project will
be operated for no less than 15 years from the date of initial occupancy or the date of initial
service provision for the purpose specified in the application.

1-Year Operation Rule.

For applicants receiving assistance for supportive services, leasing, or operating costs but not
receiving assistance for acquisition, rehabilitation, or new construction: The project will be
operated for the purpose specified in the application for any year for which such assistance is
provided.

C. Explanation.
Where the applicant is unable to certify to any of the statements in this certification, such
applicant shall provide an explanation.

Name of Authorized Certifying Official Kathy Anderson

Date: 10/12/2021

Title: Executive Director

Applicant Organization: Empowerhouse
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PHA Number (For PHA Applicants Only):

I certify that I have been duly authorized by
the applicant to submit this Applicant

Certification and to ensure compliance.  I am
aware that any false, ficticious, or fraudulent

statements or claims may subject me to
criminal, civil, or administrative penalties .

(U.S. Code, Title 218, Section 1001).

X

Active SAM Status Requirement.
 I certify that our organization has an active

System for Award Management (SAM)
registration as required by 2 CFR 200.300(b)
at the time of project application submission
to HUD and will ensure this SAM registration

will be renewed annually to meet this
requirement.

X
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8B Submission Summary

Page Last Updated

1A. SF-424 Application Type 10/11/2021

1B. SF-424 Legal Applicant No Input Required

1C. SF-424 Application Details No Input Required

1D. SF-424 Congressional District(s) 10/12/2021
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1E. SF-424 Compliance 10/07/2021

1F. SF-424 Declaration 10/08/2021

1G. HUD-2880 10/08/2021

1H. HUD-50070 10/08/2021

1I. Cert. Lobbying 10/08/2021

1J. SF-LLL 10/11/2021

IK. SF-424B 10/08/2021

Submission Without Changes 10/12/2021

Recipient Performance 10/11/2021

Renewal Grant Consolidation or Renewal
Grant Expansion

10/12/2021

2A. Subrecipients No Input Required

3A. Project Detail 10/11/2021

3B. Description 10/12/2021

4A. Services 10/12/2021

4B. Housing Type 10/12/2021

5A. Households 10/12/2021

5B. Subpopulations No Input Required

6A. Funding Request 10/11/2021

6C. Rental Assistance 10/07/2021

6D. Match 10/12/2021

6E. Summary Budget No Input Required

7A. Attachment(s) No Input Required

7B. Certification 10/11/2021
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Before Starting the Project Application

To ensure that the Project Application is completed accurately, ALL
project applicants should review the following information BEFORE
beginning the application.
Things to Remember:

 - Additional training resources can be found on the HUD.gov at
https://www.hud.gov/program_offices/comm_planning/coc.
  - Questions regarding the FY 2021 CoC Program Competition process must be submitted to
CoCNOFO@hud.gov.
 - Questions related to e-snaps functionality (e.g., password lockout, access to user’s application
account, updating Applicant Profile)must be submitted to  e-snaps@hud.gov.
    - Project applicants are required to have a Data Universal Numbering System (DUNS) number
and an active registration in the Central Contractor Registration (CCR)/System for Award
Management (SAM) in order to apply for funding under the Fiscal Year (FY) 2021 Continuum of
Care (CoC) Program Competition. For more information see FY 2021 CoC Program Competition
NOFO.
 - To ensure that applications are considered for funding, applicants should read all sections of
the FY 2021 CoC Program NOFO and the FY 2021 General Section NOFO.
 - Detailed instructions can be found on the left menu within e-snaps. They contain more
comprehensive instructions and so should be used in tandem with navigational guides, which
are also found on the HUD Exchange.
 - New projects may only be submitted as either Reallocated, Bonus Projects, Reallocated +
Bonus or DV Bonus. These funding methods are determined in collaboration with local CoC and
it is critical that applicants indicate the correct funding method. Project applicants must
communicate with their CoC to make sure that the CoC submissions reflect the same funding
method.
 - Before completing the project application, all project applicants must complete or update (as
applicable) the Project Applicant Profile in e-snaps, particularly the Authorized Representative
and Alternate Representative forms as HUD uses this information to contact you if additional
information is required (e.g., allowable technical deficiency).
 - HUD reserves the right to reduce or reject any new project that fails to adhere to (24 CFR part
578 and application requirements set forth in FY 2021 CoC Program Competition NOFO.
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1A. SF-424 Application Type

1. Type of Submission:

2. Type of Application: New Project Application

If Revision, select appropriate letter(s):

If "Other", specify:

3. Date Received: 10/12/2021

4. Applicant Identifier:

a. Federal Entity Identifier:

5. Federal Award Identifier:

6. Date Received by State:

7. State Application Identifier:
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1B. SF-424 Legal Applicant

8. Applicant

a. Legal Name: Empowerhouse

b. Employer/Taxpayer Identification Number
(EIN/TIN):

52-1142547

c. Organizational DUNS: 162026868 PLUS 4:

d. Address

Street 1: 150 Olde Greenwich Dr

Street 2: Suite 101

City: Fredericksburg

County:

State: Virginia

Country: United States

Zip / Postal Code: 22408

e. Organizational Unit (optional)

Department Name:

Division Name:

f. Name and contact information of person to
be

contacted on matters involving this
application

Prefix: Ms.

First Name: Mendy

Middle Name:

Last Name: Pierce

Suffix:

Title: Grants Manager

Organizational Affiliation: Empowerhouse

Telephone Number: (540) 373-9372

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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Extension:

Fax Number: (540) 373-0794

Email: mendyp@empowerhouseva.org

Applicant: Empowerhouse 16-202-6868
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1C. SF-424 Application Details

9. Type of Applicant: M. Nonprofit with 501C3 IRS Status

10. Name of Federal Agency: Department of Housing and Urban Development

11. Catalog of Federal Domestic Assistance
Title:

CoC Program

CFDA Number: 14.267

12. Funding Opportunity Number: FR-6500-N-25

Title: Continuum of Care Homeless Assistance
Competition

13. Competition Identification Number:

Title:

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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1D. SF-424 Congressional District(s)

14. Area(s) affected by the project (state(s)
only):

(for multiple  selections hold CTRL key)

Virginia

15. Descriptive Title of Applicant's Project: PH-RRH Domestic Violence FY21

16. Congressional District(s):

16a. Applicant: VA-001, VA-007

16b. Project:
(for multiple selections hold CTRL key)

VA-001, VA-007

17. Proposed Project

a. Start Date: 07/01/2022

b. End Date: 06/30/2023

18. Estimated Funding ($)

a. Federal:

b. Applicant:

c. State:

d. Local:

e. Other:

f. Program Income:

g. Total:

Applicant: Empowerhouse 16-202-6868
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1E. SF-424 Compliance

19. Is the Application Subject to Review By
State Executive Order 12372 Process?

b. Program is subject to E.O. 12372 but has not
been selected by the State for review.

If "YES", enter the date this application was
made available to the State for review:

20. Is the Applicant delinquent on any Federal
debt?

No

If "YES," provide an explanation:

Applicant: Empowerhouse 16-202-6868
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1F. SF-424 Declaration

By signing and submitting this application, I certify (1) to the statements
contained in the list of certifications** and (2) that the statements herein
are true, complete, and accurate to the best of my knowledge. I also
provide the required assurances** and agree to comply with any resulting
terms if I accept an award. I am aware that any false, fictitious, or
fraudulent statements or claims may subject me to criminal, civil, or
administrative penalties. (U.S. Code, Title 218, Section 1001)

I AGREE: X

21. Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
(Format: 123-456-7890)

(540) 373-9372

Fax Number:
(Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Representative: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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1G. HUD 2880

Applicant/Recipient Disclosure/Update Report - form HUD-2880
 U.S. Department of Housing and Urban Development

 OMB Approval No. 2506-0214 (exp.02/28/2022)

Applicant/Recipient Information

1. Applicant/Recipient Name, Address, and Phone

Agency Legal Name: Empowerhouse

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Organizational Affiliation: Empowerhouse

Telephone Number: (540) 373-9372

Extension:

Email: kathya@empowerhouseva.org

City: Fredericksburg

County:

State: Virginia

Country: United States

Zip/Postal Code: 22408

2. Employer ID Number (EIN): 52-1142547

3. HUD Program: Continuum of Care Program

4. Amount of HUD Assistance Requested/Received

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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4a. Total Amount Requested for this project: $75,387.00
(Requested amounts will be automatically entered within applications)

5. State the name and location (street address, City and State) of the
project or activity.

Refer to project name, addresses and CoC Project Identifying Number (PIN) entered into the
attached project application.

Part I Threshold Determinations

1. Are you applying for assistance for a
specific project or activity?

(For further information, see 24 CFR Sec. 4.3).

Yes

2. Have you received or do you expect to
receive assistance within the jurisdiction of
the Department (HUD), involving the project

or activity in this application, in excess of
$200,000 during this fiscal year (Oct. 1 - Sep.

30)? For further information, see 24 CFR Sec.
4.9.

No

Certification
Warning: If you knowingly make a false statement on this form, you may be subject to civil or
criminal penalties under Section 1001 of Title 18 of the United States Code. In addition, any
person who knowingly and materially violates any required disclosures of information, including
intentional nondisclosure, is subject to civil money penalty not to exceed $10,000 for each
violation.

I certify that the information provided on this form and in any accompanying documentation is
true and accurate.  I acknowledge that making, presenting, submitting, or causing to be
submitted a false, fictitious, or fraudulent statement, representation, or certification may result in
criminal, civil, and/or administrative sanctions, including fines, penalties, and imprisonment.

I AGREE: X

Name / Title of Authorized Official: Kathy Anderson, Executive Director

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
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1H. HUD 50070

HUD 50070 Certification for a Drug Free Workplace

Applicant Name: Empowerhouse

Program/Activity Receiving Federal Grant
Funding:

CoC Program

Acting on behalf of the above named Applicant as its Authorized Official, I
make the following certifications and agreements to the Department of

Housing and Urban Development (HUD) regarding the sites listed below:
I certify that the above named Applicant will or will continue to
provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful
manufacture, distribution, dispensing, possession, or use of a
controlled substance is prohibited in the Applicant's workplace
and specifying the actions that will be taken against employees
for violation of such prohibition.

e. Notifying the agency in writing, within ten calendar days after
receiving notice under subparagraph d.(2) from an employee or
otherwise receiving actual notice of such conviction. Employers
of convicted employees must provide notice, including position
title, to every grant officer or other designee on whose grant
activity the convicted employee was working, unless the
Federalagency has designated a central point for the receipt of
such notices. Notice shall include the identification number(s)
of each affected grant;

b. Establishing an on-going drug-free awareness program to
inform employees ---
(1) The dangers of drug abuse in the workplace
(2) The Applicant's policy of maintaining a drug-free workplace;
(3) Any available drug counseling, rehabilitation, and employee
assistance programs; and
(4) The penalties that may be imposed upon employees for drug
abuse violations occurring in the workplace.

f. Taking one of the following actions, within 30 calendar days of
receiving notice under subparagraph d.(2), with respect to any
employee who is so convicted ---
(1) Taking appropriate personnel action against such an
employee, up to and including termination, consistent with the
requirements of the Rehabilitation Act of 1973, as amended; or
(2) Requiring such employee to participate satisfactorily in a
drug abuse assistance or rehabilitation program approved for
such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency;

c. Making it a requirement that each employee to be engaged in
the performance of the grant be given a copy of the statement
required by paragraph a.;

g. Making a good faith effort to continue to maintain a drugfree
workplace through implementation of paragraphs a. thru f.

d. Notifying the employee in the statement required by paragraph
a. that, as a condition of employment under the grant, the
employee will ---
(1) Abide by the terms of the statement; and
(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace
no later than five calendar days after such conviction;

2. Sites for Work Performance.
The Applicant shall list (on separate pages) the site(s) for the performance of work done in
connection with the HUD funding of the program/activity shown above: Place of Performance
shall include the street address, city, county, State, and zip code. Identify each sheet with the
Applicant name and address and the program/activity receiving grant funding.)
 Workplaces, including addresses, entered in the attached project application.
Refer to addresses entered into the attached project application.

I certify that the information provided on this
form and in any accompanying

X
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documentation is true and accurate.  I
acknowledge that making, presenting,

submitting, or causing to be submitted a
false, fictitious, or fraudulent statement,

representation, or certification may result in
criminal, civil, and/or administrative

sanctions, including fines, penalties, and
imprisonment.

WARNING: Anyone who knowingly submits a false claim or makes a false statement is subject
to criminal and/or civil penalties, including confinement for up to 5 years, fines, and civil and
administrative penalties. (18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.S.C. §3729, 3802)

Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
(Format: 123-456-7890)

(540) 373-9372

Fax Number:
(Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Representative: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

 The undersigned certifies, to the best of his or her knowledge and belief,
that:

 (1) No Federal appropriated funds have been paid or will be paid, by or on
behalf of the undersigned, to any person for influencing or attempting to
influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress
in connection with the awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or
cooperative agreement.

 2) If any funds other than Federal appropriated funds have been paid or
will be paid to any person for influencing or attempting to influence an
officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or cooperative
agreement, the undersigned shall complete and submit Standard Form-
LLL, ''Disclosure of Lobbying Activities,'' in accordance with its
instructions.

 (3) The undersigned shall require that the language of this certification be
included in the award documents for all subawards at all tiers (including
subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and
disclose accordingly. This certification is a material representation of fact
upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by section 1352, title 31, U.S.
Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

 Statement for Loan Guarantees and Loan Insurance

 The undersigned states, to the best of his or her knowledge and belief,
that:

 If any funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with this commitment providing for the
United States to insure or guarantee a loan, the undersigned shall
complete and submit Standard Form-LLL, ''Disclosure of Lobbying
Activities,'' in accordance with its instructions. Submission of this
statement is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file

Applicant: Empowerhouse 16-202-6868
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the required statement shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

I hereby certify that all the information stated
herein, as well as any information provided in

the accompaniment herewith, is true and
accurate:

X

Warning: HUD will prosecute false claims and statements. Conviction may
result in criminal and/or civil penalties. (18 U.S.C. 1001, 1010, 1012; 31
U.S.C. 3729, 3802)

Applicant’s Organization: Empowerhouse

Name / Title of Authorized Official: Kathy Anderson, Executive Director

Signature of Authorized Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077
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1J. SF-LLL

DISCLOSURE OF LOBBYING ACTIVITIES
 Complete this form to disclose lobbying activities pursuant to 31 U.S.C.

1352.
 Approved by OMB0348-0046

HUD requires a new SF-LLL submitted with each annual CoC competition and completing this
screen fulfills this requirement.

Answer “Yes” if your organization is engaged in lobbying associated with the CoC Program and
answer the questions as they appear next on this screen.  The requirement related to lobbying
as explained in the SF-LLL instructions states: “The filing of a form is required for each payment
or agreement to make payment to any lobbying entity for influencing or attempting to influence
an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with a covered Federal
action.”

Answer “No” if your organization is NOT engaged in lobbying.

Does the recipient or subrecipient of this CoC
grant participate in federal lobbying activities

(lobbying a federal administration or
congress) in connection with the CoC

Program?

No

Legal Name: Empowerhouse

Street 1: 150 Olde Greenwich Dr

Street 2: Suite 101

City: Fredericksburg

County:

State: Virginia

Country: United States

Zip / Postal Code: 22408

11.    Information requested through this form is authorized by title 31
U.S.C. section 1352. This disclosure of lobbying activities is a material
representation of fact upon which reliance was placed by the tier above

when this transaction was made or entered into. This disclosure is
required pursuant to 31 U.S.C. 1352. This information will be available for

public inspection. Any person who fails to file the required disclosure
shall be subject to a civil penalty of not less than $10,000 and not more

than $100,000 for each such failure.

I certify that this information is true and
complete.

X

Applicant: Empowerhouse 16-202-6868
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Authorized Representative

Prefix: Ms.

First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Telephone Number:
(Format: 123-456-7890)

(540) 373-9372

Fax Number:
(Format: 123-456-7890)

(540) 373-0794

Email: kathya@empowerhouseva.org

Signature of Authorized Representative: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021
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IK. SF-424B

(SF-424B) ASSURANCES - NON-CONSTRUCTION PROGRAMS

  OMB Number: 4040-0007
 Expiration Date: 02/28/2022

NOTE: Certain of these assurances may not be applicable to your project or program. If you
have questions, please contact the awarding agency. Further, certain Federal awarding
agencies may require applicants to certify to additional assurances. If such is the case, you will
be notified.

 As the duly authorized representative of the applicant, I certify that the applicant:

1. Has the legal authority to apply for Federal assistance and the institutional, managerial and financial capability (including funds
sufficient to pay the non-Federal share of project cost) to ensure proper planning, management and completion of the project
described in this application.

2. Will give the awarding agency, the Comptroller General of the United States and, if appropriate, the State, through any authorized
representative, access to and the right to examine all records, books, papers, or documents related to the award; and will establish a
proper accounting system in accordance with generally accepted accounting standards or agency directives.

3. Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes or presents the appearance
of personal or organizational conflict of interest, or personal gain.

4. Will initiate and complete the work within the applicable time frame after receipt of approval of the awarding agency.

5. Will comply with the Intergovernmental Personnel Act of 1970 (42 U.S.C. §§4728-4763) relating to prescribed standards for merit
systems for programs funded under one of the 19 statutes or regulations specified in Appendix A of OPM's Standards for a Merit
System of Personnel Administration (5 C.F.R. 900, Subpart F).

6. Will comply with all Federal statutes relating to nondiscrimination. These include but are not limited to: (a) Title VI of the Civil Rights
Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§§1681-1683, and 1685-1686), which prohibits discrimination on the basis of sex; (c)
Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. §794), which prohibits discrimination on the basis of handicaps;
(d) the Age Discrimination Act of 1975, as amended (42 U.S.C. §§6101-6107), which prohibits discrimination on the basis of age; (e)
the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse;
(f) the Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 91-616), as
amended, relating to nondiscrimination

on the basis of alcohol abuse or alcoholism, (g) §§523 and 527 of the Public Health Service Act of 1912 (42 U.S.C. §§290 dd-3 and 290
ee-3), as amended, relating to confidentiality of alcohol and drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42
U.S.C. §§3601 et seq.), as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s) under which application for Federal assistance is being made; and, (j) the
requirements of any other nondiscrimination statute(s) which may apply to the application.

7. Will comply, or has already complied, with the requirements of Titles II and III of the Uniform Relocation Assistance and Real Property
Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable treatment of persons displaced or whose property
is acquired as a result of Federal or federally-assisted programs. These requirements apply to all interests in real property acquired
for project purposes regardless of Federal participation in purchases.

Applicant: Empowerhouse 16-202-6868
Project: PH-RRH Domestic Violence FY21 190077

New Project Application FY2021 Page 17 10/13/2021



8. Will comply, as applicable, with provisions of the Hatch Act (5 U.S.C. §§1501-1508 and 7324-7328) which limit the political activities of
employees whose principal employment activities are funded in whole or in part with Federal funds.

9. Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. §§276a to 276a-7), the Copeland Act (40 U.S.C. §276c
and 18 U.S.C. §874), and the Contract Work Hours and Safety Standards Act (40 U.S.C. §§327¬333), regarding labor standards for
federally-assisted construction subagreements.

10. Will comply, if applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster Protection Act of 1973
(P.L. 93-234) which requires recipients in a special flood hazard area to participate in the program and to purchase flood insurance if
the total cost of insurable construction and acquisition is $10,000 or more.

11. Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of environmental quality
control measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EO) 11514; (b) notification
of violating facilities pursuant to EO 11738; (c) protection of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in
floodplains in accordance with EO 11988; (e) assurance of project consistency with the approved State management program
developed under the Coastal Zone Management Act of 1972 (16 U.S.C. §§1451 et seq.); (f) conformity of Federal actions to State
(Clean Air) Implementation Plans under Section 176(c) of the Clean Air Act of 1955, as amended (42 U.S.C. §§7401 et seq.); (g)
protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as amended (P.L. 93-523); and, (h)
protection of endangered species under the Endangered Species Act of 1973, as amended (P.L. 93¬205).

12. Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C. §§1271 et seq.) related to protecting components or potential
components of the national wild and scenic rivers system.

13. Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act of 1966, as
amended (16 U.S.C. §470), EO 11593 (identification and protection of historic properties), and the Archaeological and Historic
Preservation Act of 1974 (16 U.S.C. §§469a-1 et seq.).

14. Will comply with P.L. 93-348 regarding the protection of human subjects involved in research, development, and related activities
supported by this award of assistance.

15. Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.S.C. §§2131 et seq.) pertaining to the care,
handling, and treatment of warm blooded animals held for research, teaching, or other activities supported by this award of
assistance.

16. Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. §§4801 et seq.) which prohibits the use of lead-based
paint in construction or rehabilitation of residence structures.

17. Will cause to be performed the required financial and compliance audits in accordance with the Single Audit Act Amendments of
1996 and OMB Circular No. A-133, "Audits of States, Local Governments, and Non-Profit Organizations."

18. Will comply with all applicable requirements of all other Federal laws, executive orders, regulations, and policies governing this
program.

19. Will comply with the requirements of Section 106(g) of the Trafficking Victims Protection Act (TVPA) of 2000, as amended (22 U.S.C.
7104) which prohibits grant award recipients or a sub-recipient from (1) Engaging in severe forms of trafficking in persons during the
period of time that the award is in effect (2) Procuring a commercial sex act during the period of time that the award is in effect or (3)
Using forced labor in the performance of the award or subawards under the award.

As the duly authorized representative of the
applicant, I certify:

X

Authorized Representative for: Empowerhouse

Prefix: Ms.

Applicant: Empowerhouse 16-202-6868
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First Name: Kathy

Middle Name:

Last Name: Anderson

Suffix:

Title: Executive Director

Signature of Authorized Certifying Official: Considered signed upon submission in e-snaps.

Date Signed: 10/12/2021
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1L. SF-424D

Are you requesting CoC Program funds for
construction costs in this application?

No

No SF-424D is required. Select “Save and Next” to move to the next
screen.
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2A. Project Subrecipients

This form lists the subrecipient organization(s) for the project. To add a
subrecipient, select the        icon.  To view or update subrecipient

information already listed, select the view         option.

Total Expected Sub-Awards:
Organization Type Sub-

Award
Amount

This list contains no items
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2B. Experience of Applicant, Subrecipient(s), and
Other Partners

1. Describe your organization’s (and subrecipient(s) if applicable)
experience in effectively utilizing federal funds and performing the
activities proposed in the application.

Empowerhouse is an accredited Virginia community based domestic violence
services provider, the only one serving the region, since 1978. This 501(C)3
nonprofit organization, serving the Fredericksburg area, is dedicated to
providing services to support domestic violence victims to include shelter, 24-
hour hotline, housing, court accompaniment, risk assessment and safety
planning. Supporting victims of domestic violence (DV) to obtain their own
permanent housing with case management and rental assistance has been in
place with grant funding starting in 2009 using the transition in place model. The
organization currently manages 3 grants from the Federal government and 6
from State government. This includes a Virginia Homeless Solutions Program
(VHSP) grant from the Virginia Department of Housing and Community
Development (DHCD). Funding from DHCD was originally granted in the 1980s.
The Federal grants are from HUD, FRCoC, the US Department of Justice
(DOJ), Office on Violence Against Women (OVW) – the Transitional Housing
Assistance grant for Victims of DV and the Improving Criminal Justice
Response (ICJR) grant. The other competitive grants and contracts are with the
Virginia Department of Criminal Justice Services (DCJS) and the Virginia
Department of Social Services (VDSS). Each of the State funding sources
includes some Federal funds flowing through Virginia. Many of the grants
require matching funds and Empowerhouse has successfully committed and
utilized both private (foundations, individual donations, fundraising events) and
public (local and state) funding sources as match when appropriate.
All three HUD, VHSP and OVW grants provide funding to support housing DV
victims through rental assistance including using a Rapid Re-housing (RHH)
model. DV housing case management and rental assistance have supported
DV victims for almost 12 years. DV Housing staff and employment specialist are
trained in DV and have attended extensive local and national training. They
train new volunteers and staff. All staff are required to attend 20 hours annually
of professional development related to housing and DV. The proposed project
will utilize existing program materials (housing application and program
guidelines) that were updated to ensure a trauma-informed and victim-centered
approach and reviewed by the National Network to End Domestic Violence
(NNEDV) as the TA provider for DOJ OVW. Empowerhouse also adopted RRH
policies reviewed by the state and the FRCoC. Empowerhouse staff
understands how overwhelming the process of obtaining and maintaining
housing can be and ensures delivery of voluntary services being mindful to
employ a trauma informed approach. DV survivors can have many barriers and
may be coping with substance abuse, health conditions, and economic abuse.
Instead of coming from a place of judgment, the housing team understands that
this may be brought on by the trauma experienced; and staff inform victims they
are there to help them make informed choices regarding their safety and to
obtain the services that they need when they are ready. Empowerhouse has
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developed strong relationships with area landlords and has conducted housing
location during the pandemic with the support of a CHERP grant.
Empowerhouse has adopted and updated annually financial procedures and
internal controls including a chart of accounts and accrual based accounting to
account for grant funding that support the tracking of program budgets by
revenue and expenses. The Executive Director and Assistant Director are
charged with financial management, overseeing administration, and with the
Board, the annual audit. Internal procedures have been developed to provide
rental payments directly to landlords. The Housing Advocate (HA) will prepare
invoices to pay rent and other financial assistance with valid leases entered by
survivors. The Assistant Director will issue checks that are signed by the
Executive Director. The organization is poised to take on a new PH RRH project
to provide services to more DV victims with the funds available in a timely
manner.

2. Describe your organization’s (and subrecipient(s) if applicable)
experience in leveraging Federal, State, local and private sector funds.

Empowerhouse utilizes a diverse set of funding streams to provide domestic
violence (DV) services to the community. In addition to the mandatory match
requirements placed on both public and private sector funding sources,
Empowerhouse has leveraged funds across all sectors to implement both
capital and direct service projects for DV survivors. For example,
Empowerhouse worked with one philanthropist to secure a large initial
contribution to purchase, renovate, and expand DV shelter capacity updating
facilities in 2016, 20 years after the last facility upgrade. Several sub-contractors
supported the project with discounted or donated capital renovations, materials,
and labor. The large gift assisted Empowerhouse to make the case with local
government, individual donors, and businesses to support the project to
completion. Empowerhouse pursues grant funding from the local United Way
and local and National Foundations. The Empowerhouse Board of Directors
pursues its fiduciary responsibilities robustly ensuring three major fundraising
events, annual campaigns, and securing the volunteer support of others for
additional local support. Local governments contribute financially and
government offices are supportive including the King George Sheriff, the
Stafford Sheriff, and the Spotsylvania courthouse and soon the Sheriff where
Empowerhouse staffers provide services with office space provided by these
offices and personnel. Additional in-kind support is leveraged by leadership,
volunteers, and direct service staff where partnerships are robust. For example,
Fredericksburg Dental Associates and Access Eye give free healthcare services
to DV housed victims. Salvation Army supports this project through staffers who
care about the outcome of our clients as a result of the relationship with our
Housing Advocate. The staff work with survivors and their plans to secure
scholarship funding when eligible, particularly Women’s Independent
Scholarship Program scholarships that allow flexibility of spending for the
survivor through grants to Empowerhouse and often ensuring their continued
rental payments while in school in an attempt to gain higher income earning
potential to stabilize them more fully in their chosen housing.

3. Describe your organization’s (and subrecipient(s) if applicable) financial
management structure.
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Empowerhouse is led by an Executive Director with 16 years tenure. Both the
Executive Director and the Assistant Director are charged with financial
management and overseeing administration; including that of the proposed
project. The Housing Advocate (HA) provides oversight to the Housing Case
Manager (HCM) and reports directly to the Assistant Director. The HA and HCM
will record all data and services in a DV HMIS comparable database to support
the continued documentation of participants and services. The organization
employs a Grants Manager to support the work of grant writing, data collection
and reporting requirements.

The organization has written financial procedures and internal controls to
account for grant funding that support the tracking of program budgets by
revenue and expenses. Treasurer’s reports are routinely provided to the
Finance Committee and the Board. The Executive Director reviews finances
monthly and supervises grant expense reports and invoicing via reviewing
reports and signing invoices. Multiple individuals are involved in the receipt and
handling of funds in order to provide a separation of duties across the staff
using best practices to eliminate or minimize any risk of mishandling funds. The
organization has not experienced any legal proceedings or suspension of funds
for any reasons by any authority. The organization has strong policies and
procedures including a personnel policies manual, financial policies, document
retention timeline, ethical responsibilities statement, and robust training for all
staff. The board by-laws and responsibilities are routinely evaluated for updates
and the board members update their conflict of interest policy annually. The
Board of Directors adopted a 2018-2021 strategic plan after the Board
Governance Committee led a strategic planning process including a 2 day
retreat and contract with a consulting firm supported by grant funding.
Empowerhouse receives an external audit annually from a reputable accounting
firm, Robinson, Farmer, Cox, and Associates. The FY20 underwent a single
audit. The organization tracks financial transactions in accounting software in an
electronic ledger and tracks grant budgets additionally in an excel grant tracking
spreadsheet. These will be used to track the proposed project as well.  Grant
files retain all official contracts and financial records. Empowerhouse receives
periodic monitoring visits from state funders and from the Federal government
with positive feedback.

4. Are there any unresolved HUD monitoring
or OIG audit findings for any HUD grants

(including ESG) under your organization?

No
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3A. Project Detail

1. CoC Number and Name: VA-514 - Fredericksburg/Spotsylvania, Stafford
Counties CoC

2. CoC Collaborative Applicant Name: George Washington Regional Commission

3. Project Name: PH-RRH Domestic Violence FY21

4. Project Status: Standard

5. Component Type: PH

5a. Select the type of PH project: RRH

6. Is your organization, or subrecipient, a
victim service provider defined in 24 CFR

578.3?

Yes

7. Is this new project application requesting
to transition from eligible renewal project(s)
that was awarded to the same recipient and
fully eliminated through reallocation in this

CoC Program Competition?
 (Attachment Requirement)

No

8. Will funds requested in this new project
application replace state or local government

funds (24 CFR 578.87(a))?

No
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3B. Project Description

1. Provide a description that addresses the entire scope of the proposed
project.

Empowerhouse’s PH DV RRH project will offer financial housing assistance and
supportive case management to victims and their families in Virginia’s Planning
District 16 fleeing DV; some may also be residing in our DV shelter. Research
indicates that 1 in 4 women experience severe physical violence at the hands of
an intimate partner in a lifetime. With over 145,000 estimated women 18 years
and older residing in PD16, this statistic indicates the true need for DV services
is staggering. Local law enforcement respond to over 6,500 DV calls annually.
Fleeing DV can result in great loss and instability, leaving victims without a
home, vehicle, finances, clothing, status, or routines. Lack of work history and
education, common among DV survivors, become prominent obstacles to
obtaining employment which make maintaining housing even more difficult.

When DV survivors first contact Empowerhouse, over 2.000 calls per year,
immediate safety concerns are discussed.  Many survivors feel that shelter is
not a viable option for their situations (e.g., afraid to expose their children to
shelter for fear of losing custody, have short term options with friends or family).
In these situations, we currently have an option to refer them to prevention
services. We referred 57 clients in these situations over an 18 month period.
Although some DV victims connected with the prevention or diversion program,
others tried to self-resolve their situations without valuable supportive DV
services to enhance their chance of achieving and maintaining PH. This funding
would enable survivors with the highest barriers, either directly fleeing DV or
residing in DV shelter, to receive both rental assistance and DV supportive
services from Empowerhouse DV housing staff trained in providing trauma-
informed services.

This PH DV RRH project will assist 3 survivors of DV and their families in
attaining PH quickly and increasing self-sufficiency through supportive services.
DV survivors may be referred through the mainstream CoC Coordinated Entry
process or contact EH directly.  The program proposes to provide rental
subsidies at participant-chosen, rental based scattered site apartments for 12
months. Empowerhouse may pay the security and utility deposits if needed. If
initial participants do not need the full 12 months of assistance, additional DV
victims will be served with remaining funds. The DV Housing Team (Housing
Advocate and Case Manager) will assist in obtaining housing that will meet their
needs. The project offers voluntary supportive services to help victims
overcome barriers to maintaining housing to include engaging a partnering DV
Employment Specialist and multiple community providers (e.g., mental health,
substance abuse, health clinics, social services) and other area organizations to
support victims’ chosen goals. 93% of DV RRH households maintain or
increase their income through employment or benefits, 49% via employment
and 73% via benefits.

2. For each primary project location, or structure, enter the number of days
from the execution of the grant agreement that each of the following
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milestones will occur if this project is selected for conditional award.

Project Milestones Days from
Execution

of Grant Agreement

Days from
Execution

of Grant Agreement

Days from
Execution

of Grant Agreement

Days from
Execution

of Grant Agreement

A B C D

Begin hiring staff or expending funds 60

Begin program participant enrollment 70

Program participants occupy leased or rental
assistance units or structure(s), or supportive services
begin

100

Leased or rental assistance units or structure, and
supportive services near 100% capacity

180

Closing on purchase of land, structure(s), or execution
of structure lease

Start rehabilitation

Complete rehabilitation

Start new construction

Complete new construction

3. Check the appropriate box(s) if this project will have a specific
subpopulation focus.

(Select ALL that apply)
N/A - Project Serves All Subpopulations Domestic Violence

Veterans Substance Abuse

Youth (under 25) Mental Illness

Families HIV/AIDS

Chronic Homeless

Other
(Click 'Save' to update)

4. Will your project participate in the CoC's
Coordinated Entry (CE) process or recipient
organization is a victim service provider, as

defined in 24 CFR 578.3 and uses an alternate
CE process that meets HUD's minimum

requirements?

Yes

5. Housing First

5a. Will the project quickly move participants
into permanent housing?

Yes

5b. Will the project enroll program participants who have the following
barriers? Select all that apply.
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Having too little or little income
X

Active or history of substance use
X

Having a criminal record with exceptions for state-mandated restrictions
X

History of victimization (e.g. domestic violence, sexual assault, childhood abuse)
X

None of the above

5c. Will the project prevent program participant termination for the
following reasons? Select all that apply.

Failure to participate in supportive services
X

Failure to make progress on a service plan
X

Loss of income or failure to improve income
X

Any other activity not covered in a lease agreement typically found for unassisted persons in the project’s geographic area
X

None of the above

5d. Will the project follow a "Housing First"
approach?

 (Click 'Save' to update)

Yes

6 Will program participants be required to live
in a specific structure, unit, or locality at any

time while in the program?

No

7. Will more than 16 persons live in a single
structure?

No
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3C. Project Expansion Information

1. Is this a “Project Expansion” of an eligible
renewal project?

Yes

Enter the PIN (first 6 characters of the grant number) and Project Name for
the CoC funded grant that is applying for renewal in FY 2021 upon which
this project proposes to expand.

1a. Eligible Renewal Grant PIN: VA0385

1b. Eligible Renewal Grant Project Name: PH-RRH Domestic Violence FY21 Renewal

2. Will this expansion project increase the
number of program participants?

Yes

2a.  Currently Approved Renewal Numbers (from “Stand-alone Renewal” project application)

Number of persons (From renewal application Screen 5A) 8

Number of units (From renewal application Screen 4B) 5

Number of beds (From renewal application Screen 4B) 8

2b. New Requested Numbers to Add (from this “Stand-alone New” project application)

Number of additional persons (From this new application Screen 5A) 16

Number of additioanl units (From this new application Screen 4B) 7

Number of additional beds (From this new application Screen 4B) 16

3. Will this expansion project provide
additional supportive services to program

participants?

Yes

3a.  Indicate how the project will provide additional supportive services to
program participants.

 (Check one or both boxes)
Increase number of or expand supportive services provided

Increase frequency or intensity of supportive services

4. Will this expansion project bring existing
facilities up to government health or safety

standards?

No
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4A. Supportive Services for Participants

1. Describe how program participants will be assisted to obtain and
remain in permanent housing.

Empowerhouse understands how overwhelming the process of obtaining and
stabilizing in housing is, places no program expectations on victims,
emphasizes safety and takes a trauma-informed approach. DV victims first
meet with the Housing Advocate (HA) to discuss the survivor’s priorities and
needs. We commit RRH rent payments. The Housing Locator will offer to
secure a rental property that meets the client’s needs. The Housing Case
Manager will offer services to help with informed choices and to develop
voluntary action plans to address needs in overcoming barriers to maintaining
housing. Participation in supportive services (e.g., support groups, employment
services, advocacy and referrals to mainstream services such as mental illness
and substance abuse treatment, development of life skills) is voluntary and
based on the victim’s expressed needs. The housing team has built strong
relationships with area landlords and service providers to quickly link clients to
requested services.

2. Describe the specific plan to coordinate and integrate with other
mainstream health, social services, and employment programs for which
program participants may be eligible.

Each participant will be assessed at the beginning of the program to determine
needs and goals and what voluntary services are requested. Housing staff and
the RGI DV dedicated employment specialist (ES) will offer to work with
participants, as requested, to develop personal budget goals including a
timeline for obtaining and or retaining employment and/or benefits. Each
participant will have the opportunity to work with the ESVs who will assess
client’s education, job skills and employment needs and barriers to employment
and, with their voluntary participation, help them create a client driven action
plan. The ES will assist clients in identifying potential jobs, writing resumes and
cover letters and job applications. They will troubleshoot overcoming barriers to
employment such as transportation, childcare, disabilities, little to no work
history/education and a criminal background often stemming from abuse. The
Housing staff can also link clients to Career and Community Colleges when
they indicate an interest in the particular career paths offered and facilitate their
participation. They will assist women in completing the Women’s Independence
Scholarship Program application, as applicable and desirable by victims, which
is a grant program that provides educational support including stipends,
transportation, housing payments, computers, etc. through financial assistance
doled out by Empowerhouse, the co-applicant, as requested by the RRH
scholarship recipient. The ES will continue to meet with survivors virtually, at
our center, and in the community to work on employment goals.

The Housing staff will assess the client’s needs and desires for voluntary
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services that maximize their ability to live independently and develop action
plans with clients to address their needs. They will provide services and
referrals and advocacy with those referrals as necessary. Accessing benefits
(e.g., SNAP, TANF, Childcare subsidies, unemployment, child credit payments)
are facilitated as part of the activities in this project. Housing staff develop and
distribute a monthly newsletter that includes job listings, scholarship
opportunities, affirmations, healthy recipes, and announcements. They will
assess for additional services or Social security Outreach Access and Recover
(SOAR) application for persons with disabilities and refer to our SOAR trained
advocate with specific assistance with SSI/SSDI. The ES and Housing staff will
check-in with each client monthly for support and to assess if any new
challenges have arisen that need to be addressed. The CoC RRH funding
allows survivors to increase their self-sufficiency by focusing on their
employment and career goals without having constant anxiety about how to pay
rent.

3. For all supportive services available to program participants, indicate
who will provide them and how often they will be provided.

Click 'Save' to update.
Supportive Services Provider Frequency

Assessment of Service Needs Applicant Monthly

Assistance with Moving Costs Applicant As needed

Case Management Applicant Monthly

Child Care Non-Partner As needed

Education Services Partner As needed

Employment Assistance and Job Training Partner As needed

Food Non-Partner As needed

Housing Search and Counseling Services Applicant As needed

Legal Services Partner As needed

Life Skills Training Applicant As needed

Mental Health Services Non-Partner As needed

Outpatient Health Services Partner As needed

Outreach Services Applicant As needed

Substance Abuse Treatment Services Non-Partner As needed

Transportation Applicant As needed

Utility Deposits Applicant As needed

Identify whether the project will include the following activities:

4. Transportation assistance to clients to
attend mainstream benefit appointments,

employment training, or jobs?

Yes

Applicant: Empowerhouse 16-202-6868
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5. Annual follow-ups with program
participants to ensure mainstream benefits

are received and renewed?

Yes

6. Will program participants have access to
SSI/SSDI technical assistance provided by

this project the applicant, a subrecipient, or
partner agency?

Yes

6a. Has the staff person providing the
technical assistance completed SOAR

training in the past 24 months.

Yes
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4B. Housing Type and Location

The following list summarizes each housing site in the project.  To add a
housing site to the list, select the  icon.  To view or update a housing site
already listed, select the   icon.

Total Units: 7

Total Beds: 16
Housing Type Housing Type (JOINT) Units Beds Dedicated CH Beds

Scattered-site apartments (... --- 7 16
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4B. Housing Type and Location Detail

1. Housing Type: Scattered-site apartments (including efficiencies)

2. Indicate the maximum number of units and beds available for program
participants at the selected housing site.

2a. Units: 7

2b. Beds: 16

3. Address
Project applicants must enter an address for all proposed and existing properties.  If the location
is not yet known, enter the expected location of the housing units.  For Scattered-site and Single-
family home housing, or for projects that have units at multiple locations, project applicants
should enter the address where the majority of beds will be located or where the majority of beds
are located as of the application submission.  Where the project uses tenant-based rental
assistance in the RRH portion, or if the address for scattered-site or single-family homes housing
cannot be identified at the time of application, enter the address for the project’s administration
office.  Projects serving victims of domestic violence, including human trafficking, must use a PO
Box or other anonymous address to ensure the safety of participants.

Street 1: P.O. Box 1007

Street 2:

City: Fredericksburg

State: Virginia

ZIP Code: 22402

*4. Select the geographic area(s) associated with the address. For new
projects, select the area(s) expected to be covered.

(for multiple selections hold CTRL key)

519099 King George County, 519033 Caroline
County, 519177 Spotsylvania County, 510612
Fredericksburg, 519179 Stafford County
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5A. Project Participants - Households

Households Table
Households with at

Least One Adult
and One Child

Adult Households
without Children

Households with
Only Children

Total

Number of Households 3 4 7

Characteristics Persons in
Households with at

Least One Adult
and One Child

Adult Persons in
Households without

Children

Persons in
Households with

Only Children

Total

Persons over age 24 3 4 7

Persons ages 18-24 0

Accompanied Children under age 18 9 9

Unaccompanied Children under age 18 0

Total Persons 12 4 0 16

Click Save to automatically calculate totals
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5B. Project Participants - Subpopulations

Persons in Households with at Least One Adult and One Child

Characteristics

CH
(Not

Veterans)

CH
Veterans

Veterans
(Not CH) Chronic

Substanc
e

Abuse

HIV/AIDS
Severely
Mentally

Ill

DV
Physical
Disability

Developm
ental

Disability

Persons
Not

Represent
ed by

 a Listed
Subpopul

ation

Persons over age 24 3

Persons ages 18-24

Children under age 18 9

Total Persons 0 0 0 0 0 0 12 0 0 0

Click Save to automatically calculate totals

Persons in Households without Children

Characteristics

CH
(Not

Veterans)

CH
Veterans

Veterans-
(Not CH) Chronic

Substanc
e

Abuse

HIV/AIDS
Severely
Mentally

Ill

DV
Physical
Disability

Developm
ental

Disability

Persons
Not

Represent
ed by

 a Listed
Subpopul

ation

Persons over age 24 4

Persons ages 18-24

Total Persons 0 0 0 0 0 0 4 0 0 0

Click Save to automatically calculate totals

Persons in Households with Only Children

Characteristics

CH
(Not

Veterans)

CH
Veterans

Veterans
(Not CH) Chronic

Substanc
e

Abuse

HIV/AIDS
Severely
Mentally

Ill

DV
Physical
Disability

Developm
ental

Disability

Persons
Not

Represent
ed by

 a Listed
Subpopul

ation

Accompanied Children
under age 18

Unaccompanied Children
under age 18

Total Persons 0 0 0 0 0 0 0
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6A. Funding Request

1. Will it be feasible for the project to be
under grant agreement by September 15,

2023?

Yes

1a. DV Bonus Only: This project can
realistically be under grant agreement by

September 15, 2022.

2. What type of CoC funding is this project
applying for in this CoC Program

Competition?

DV Bonus

Only RRH, SSO and JOINT component types can apply for this funding

3. Does this project propose to allocate funds
according to an indirect cost rate?

No

4. Select a grant term: 1 Year

* 5. Select the costs for which funding is
requested:

Rental Assistance X

Supportive Services X

HMIS

6. If conditionally awarded, is this project
requesting an initial grant term greater than

12 months?
(13 to 18 months)

No
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6E. Rental Assistance Budget

The following list summarizes the rental assistance funding request for the
total term of the project.  To add information to the list, select the  icon.  To
view or update information already listed, select the  icon.

Total Request for Grant Term: $60,936

Total Units: 3

Type of Rental
Assistance

FMR Area Total Units
Requested

Total Request

SRA DC - Washington-Arlington-Alexandria,... 3 $60,936
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Rental Assistance Budget Detail

Instructions:
  Type of Rental Assistance: Select the applicable type of rental assistance from the dropdown
menu. Options include tenant-based (TRA), sponsor-based (SRA), and project-based assistance
(PRA). Each type has unique requirements and applicants should refer to the 24 CFR 578.51
before making a selection.

   Metropolitan or non-metropolitan fair market rent area:  This is a required field.  Select the FY
2016 FMR area in which the project is located. The list is sorted by state abbreviation. The
selected FMR area will be used to populate the rents in the chart below.

   Size of Units: These options are system generated. Unit size is defined by the number of
distinct bedrooms and not by the number of distinct beds.

   # of units:  This is a required field.  For each unit size, enter the number of units for which
funding is being requested.

   FMR: These fields are populated with the FY 2016 FMR amounts based on the FMR area
selected by the applicant.  The FMRs are available online at
http://www.huduser.org/portal/datasets/fmr.html.

   12 Months: These fields are populated with the value 12 to calculate the annual rent request.

   Total Request: This column populates with the total calculated amount from each row based
on the number of units multiplied by the corresponding FMR and by 12 months.

   Total Units and Annual Assistance Requested: The fields in this row are automatically
calculated based on the total number of units and the sum of the total requests per unit size per
year.

   Grant Term: This field is populated based on the grant term selected on Screen “6A. Funding
Request" and will be read only.

   Total Request for Grant Term: This field is automatically calculated based on the total annual
assistance requested multiplied by the grant term.

   All total fields will be calculated once the required field has been completed and saved.

   Additional Resources can be found at the HUD Exchange:
  https://www.hudexchange.info/e-snaps/guides/coc-program-competition-resources

Type of Rental Assistance: SRA

Metropolitan or non-metropolitan
fair market rent area:

DC - Washington-Arlington-Alexandria, DC-VA-
MD HUD Metro FMR Area (1100199999)

Size of Units # of Units
(Applicant)

FMR Area
(Applicant)

12 Months Total
Request

(Applicant)

SRO x $1,135 x 12 = $0

0 Bedroom x $1,513 x 12 = $0

1 Bedroom 1 x $1,548 x 12 = $18,576
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2 Bedrooms 2 x $1,765 x 12 = $42,360

3 Bedrooms x $2,263 x 12 = $0

4 Bedrooms x $2,742 x 12 = $0

5 Bedrooms x $3,153 x 12 = $0

6 Bedrooms x $3,565 x 12 = $0

7 Bedrooms x $3,976 x 12 = $0

8 Bedrooms x $4,387 x 12 = $0

9 Bedrooms x $4,799 x 12 = $0

Total Units and Annual Assistance
Requested

3 $60,936

Grant Term 1 Year

Total Request for Grant Term $60,936

Click the 'Save' button to automatically calculate totals.
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6F. Supportive Services Budget

A quantity AND description must be entered for each requested cost.
Eligible Costs Quantity AND Description

(max 400 characters)
Annual Assistance

Requested

  1. Assessment of Service Needs

  2. Assistance with Moving Costs

  3. Case Management .3 FTE Housing Case Manager $14,451

  4. Child Care

  5. Education Services

  6. Employment Assistance

  7. Food

  8. Housing/Counseling Services

  9. Legal Services

  10. Life Skills

  11. Mental Health Services

  12. Outpatient Health Services

  13. Outreach Services

  14. Substance Abuse Treatment Services

  15. Transportation

  16. Utility Deposits

  17. Operating Costs

Total Annual Assistance Requested $14,451

Grant Term 1 Year

Total Request for Grant Term $14,451

Click the 'Save' button to automatically calculate totals.
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6I. Sources of Match

The following list summarizes the funds that will be used as Match for this
project. To add a Match source to the list, select the   icon.  To view or
update a Match source already listed, select the  icon.

Summary for Match
Total Amount of Cash Commitments: $18,847

Total Amount of In-Kind Commitments: $0

Total Amount of All Commitments: $18,847

1. Will this project generate program income
described in 24 CFR 578.97 to use as Match

for this project?

No

Type Source Name of Source Amount of Commitments

Cash Private Contributions fro... $12,000

Cash Private Contributions spo... $6,847
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Sources of Match Detail

1. Type of Match commitment: Cash

2. Source: Private

3. Name of Source:
(Be as specific as possible and include the

office or grant program as applicable)

Contributions from Special event Pie Night

4. Amount of Written Commitment: $12,000

Sources of Match Detail

1. Type of Match commitment: Cash

2. Source: Private

3. Name of Source:
(Be as specific as possible and include the

office or grant program as applicable)

Contributions sponsors of Golf Tournament

4. Amount of Written Commitment: $6,847
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6J. Summary Budget

The following information summarizes the funding request for the total
term of the project. However, administrative costs can be entered in 8.
Admin field below.

Eligible Costs Annual Assistance
Requested
(Applicant)

Grant Term
(Applicant)

Total Assistance
Requested

for Grant Term
(Applicant)

  1a. Acquisition $0

  1b. Rehabilitation $0

  1c. New Construction $0

  2a. Leased Units $0 1 Year $0

  2b. Leased Structures $0 1 Year $0

  3. Rental Assistance $60,936 1 Year $60,936

  4. Supportive Services $14,451 1 Year $14,451

  5. Operating $0 1 Year $0

  6. HMIS $0 1 Year $0

  7. Sub-total Costs Requested $75,387

  8. Admin
    (Up to 10%)

9. Total Assistance
Plus Admin Requested

$75,387

  10. Cash Match $18,847

  11. In-Kind Match $0

12. Total Match $18,847

13. Total Budget $94,234

Click the 'Save' button to automatically calculate totals.
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7A. Attachment(s)

Document Type Required? Document Description Date Attached

1) Subrecipient Nonprofit
Documentation

No

2) Other Attachment(s) No

3) Other Attachment(s) No
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Attachment Details

Document Description:

Attachment Details

Document Description:

Attachment Details

Document Description:
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7D. Certification

A. For all projects:

Fair Housing and Equal Opportunity

It will comply with Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000(d)) and regulations
pursuant thereto (Title 24 CFR part I), which state that no person in the United States shall, on
the ground of race, color or national origin, be excluded from participation in, be denied the
benefits of, or be otherwise subjected to discrimination under any program or activity for which
the applicant receives Federal financial assistance, and will immediately take any measures
necessary to effectuate this agreement. With reference to the real property and structure(s)
thereon which are provided or improved with the aid of Federal financial assistance extended to
the applicant, this assurance shall obligate the applicant, or in the case of any transfer,
transferee, for the period during which the real property and structure(s) are used for a purpose
for which the Federal financial assistance is extended or for another purpose involving the
provision of similar services or benefits.

It will comply with the Fair Housing Act (42 U.S.C. 3601-19), as amended, and with
implementing regulations at 24 CFR part 100, which prohibit discrimination in housing on the
basis of race, color, religion, sex, disability, familial status or national origin.

It will comply with Executive Order 11063 on Equal Opportunity in Housing and with
implementing regulations at 24 CFR Part 107 which prohibit discrimination because of race,
color, creed, sex or national origin in housing and related facilities provided with Federal financial
assistance.

It will comply with Executive Order 11246 and all regulations pursuant thereto (41 CFR Chapter
60-1), which state that no person shall be discriminated against on the basis of race, color,
religion, sex or national origin in all phases of employment during the performance of Federal
contracts and shall take affirmative action to ensure equal employment opportunity. The
applicant will incorporate, or cause to be incorporated, into any contract for construction work as
defined in Section 130.5 of HUD regulations the equal opportunity clause required by Section
130.15(b) of the HUD regulations.

It will comply with Section 3 of the Housing and Urban Development Act of 1968, as amended
(12 U.S.C. 1701(u)), and regulations pursuant thereto (24 CFR Part 135), which require that to
the greatest extent feasible opportunities for training and employment be given to lower-income
residents of the project and contracts for work in connection with the project be awarded in
substantial part to persons residing in the area of the project.

It will comply with Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794), as amended,
and with implementing regulations at 24 CFR Part 8, which prohibit discrimination based on
disability in Federally-assisted and conducted programs and activities.

It will comply with the Age Discrimination Act of 1975 (42 U.S.C. 6101-07), as amended, and
implementing regulations at 24 CFR Part 146, which prohibit discrimination because of age in
projects and activities receiving Federal financial assistance.
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It will comply with Executive Orders 11625, 12432, and 12138, which state that program
participants shall take affirmative action to encourage participation by businesses owned and
operated by members of minority groups and women.

If persons of any particular race, color, religion, sex, age, national origin, familial status, or
disability who may qualify for assistance are unlikely to be reached, it will establish additional
procedures to ensure that interested persons can obtain information concerning the assistance.

It will comply with the reasonable modification and accommodation requirements and, as
appropriate, the accessibility requirements of the Fair Housing Act and section 504 of the
Rehabilitation Act of 1973, as amended.

Additional for Rental Assistance Projects:

If applicant has established a preference for targeted populations of disabled persons pursuant
to 24 CFR part 578 or 24 CFR 582.330(a), it will comply with this section's nondiscrimination
requirements within the designated population.

B. For non-Rental Assistance Projects Only.

15-Year Operation Rule.

Applicants receiving assistance for acquisition, rehabilitation or new construction: The project will
be operated for no less than 15 years from the date of initial occupancy or the date of initial
service provision for the purpose specified in the application.

1-Year Operation Rule.

Applicants receiving assistance for supportive services, leasing, or operating costs but not
receiving assistance for acquisition, rehabilitation, or new construction: The project will be
operated for the purpose specified in the application for any year for which such assistance is
provide

Where the applicant is unable to certify to any of the statements in this
certification, such applicant shall provide an explanation.

Name of Authorized Certifying Official: Kathy Anderson

Date: 10/12/2021

Title: Executive Director

Applicant Organization: Empowerhouse

PHA Number (For PHA Applicants Only):

I certify that I have been duly authorized by
the applicant to submit this Applicant

Certification and to ensure compliance.  I am
aware that any false, ficticious, or fraudulent

X
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statements or claims may subject me to
criminal, civil, or administrative penalties .

(U.S. Code, Title 218, Section 1001).

Active SAM Status Requirement.
 I certify that our organization has an active

System for Award Management (SAM)
registration as required by 2 CFR 200.300(b)
at the time of project application submission
to HUD and will ensure this SAM registration

will be renewed annually to meet this
requirement.

X
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8B. Submission Summary

Applicant must click the submit button once all forms have a status of
Complete.

Page Last Updated

1A. SF-424 Application Type No Input Required
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1B. SF-424 Legal Applicant No Input Required

1C. SF-424 Application Details No Input Required

1D. SF-424 Congressional District(s) 10/12/2021

1E. SF-424 Compliance 10/12/2021

1F. SF-424 Declaration 10/12/2021

1G. HUD 2880 10/12/2021

1H. HUD 50070 10/12/2021

1I. Cert. Lobbying 10/12/2021

1J. SF-LLL 10/12/2021

IK. SF-424B 10/12/2021

1L. SF-424D 10/12/2021

2A. Subrecipients No Input Required

2B. Experience 10/12/2021

3A. Project Detail 10/12/2021

3B. Description 10/12/2021

3C. Expansion 10/12/2021

4A. Services 10/12/2021

4B. Housing Type 10/12/2021

5A. Households 10/12/2021

5B. Subpopulations No Input Required

6A. Funding Request 10/12/2021

6E. Rental Assistance 10/12/2021

6F. Supp Srvcs Budget 10/12/2021

6I. Match 10/12/2021

6J. Summary Budget No Input Required

7A. Attachment(s) No Input Required

7D. Certification 10/12/2021
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Q04a: Project Identi�ers in HMIS

Empowerhouse

Q05a: Report Validations Table

Total Number of Persons Served

Number of Adults (Age 18 or Over)

Number of Children (Under Age 18)

Number of Persons with Unknown Age

Number of Leavers

Number of Adult Leavers

Number of Adult and Head of Household Leavers

Number of Stayers

Number of Adult Stayers

Number of Veterans

Number of Chronically Homeless Persons

Number of Youth Under Age 25

Number of Parenting Youth Under Age 25 with Children

Number of Adult Heads of Household

Number of Child and Unknown-Age Heads of Household

Heads of Households and Adult Stayers in the Project 365 Days or More

Q06a: Data Quality: Personally Identifying Information (PII)

Data Element

Name

Social Security Number

Date of Birth

Race

Ethnicity

Gender

Overall Score

Q06b: Data Quality: Universal Data Elements

Veteran Status

Project Start Date

Relationship to Head of Household

Client Location

Disabling Condition

Q06c: Data Quality: Income and Housing Data Quality

Destination

Income and Sources at Start

Income and Sources at Annual Assessment

Income and Sources at Exit

HUD Annual Performance Report FY2022 - CSV upload only
Grant: PH-RRH Domestic Violence FY 19 - VA0385D3F141900   Type: PH

Organization
Name

Organization
ID Project Name Project

ID
HMIS
Project
Type

Method
for
Tracking
ES

A�liated
with a
residential
project

Project
IDs of
a�liations

CoC
Number Geocode

Victim
Service
Provider

HMIS
Software
Name

Report
Start
Date

Report
End
Date

CSV
Exception?

Uploaded
via
emailed
hyperlink?

38 Empowerhouse 38 13 0 0 0 VA-514

519033,
510612,
519099,
519177,
519179

1 VADATA 2020-
07-01

2021-
06-30 No No

8

5

3

0

0

0

0

8

5

0

0

3

0

5

0

0

Client Doesn't Know/Refused Information Missing Data Issues Total
% of

Error Rate

0 0 2 0 25.00 %

8 0 0 0 100.00 %

1 0 5 0 75.00 %

0 0 0 0 0.00 %

0 0 0 0 0.00 %

0 1 0 1 12.50 %

1 12.50 %

Error Count
% of

Error Rate

0 0.00 %

0 0.00 %

0 0.00 %

0 0.00 %

0 0.00 %

Error Count
% of

Error Rate

0 --

0 0.00 %

0 --

0 --

https://www.sagehmis.info/secure/default.aspx
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Q06d: Data Quality: Chronic Homelessness

ES, SH, Street
Outreach

TH

PH (All)

Total

Q06e: Data Quality: Timeliness

0 days

1-3 Days

4-6 Days

7-10 Days

11+ Days

Q06f: Data Quality: Inactive Records: Street Outreach & Emergency Shelter

Contact (Adults and Heads of Household in Street Outreach or ES - NBN)

Bed Night (All Clients in ES - NBN)

Q07a: Number of Persons Served

Adults

Children

Client Doesn't Know/ Client Refused

Data Not Collected

Total

For PSH & RRH – the total persons served who moved into housing

Q07b: Point-in-Time Count of Persons on the Last Wednesday

January

April

July

October

Q08a: Households Served

Total Households

For PSH & RRH – the total households served who moved into housing

Q08b: Point-in-Time Count of Households on the Last Wednesday

January

April

July

October

Q09a: Number of Persons Contacted

Once

2-5 Times

6-9 Times

10+ Times

Total Persons Contacted

Q09b: Number of Persons Engaged

Once

2-5 Contacts

6-9 Contacts

10+ Contacts

Total Persons Engaged

Rate of Engagement

Count of Total
Records

Missing
Time 
in Institution

Missing
Time 
in Housing

Approximate 
Date Started
DK/R/missing

Number of Times
DK/R/missing

Number of Months
DK/R/missing

% of Records 
Unable to
Calculate

0 0 0 0 0 0 --

0 0 0 0 0 0 --

0 0 0 0 0 0 --

0 0 0 0 0 0 --

Number of Project 
Start Records

Number of Project 
Exit Records

8 0

0 0

0 0

0 0

0 0

# of Records # of 
Inactive Records

% of 
Inactive Records

0 0 --

0 0 --

Total Without Children With Children and Adults With Only Children Unknown Household Type

5 3 2 0 0

3 0 3 0 0

0 0 0 0 0

0 0 0 0 0

8 3 5 0 0

0 0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

5 3 2 0 0

0 0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

All Persons Contacted First contact – NOT staying on the Streets, ES, or SH First contact – WAS staying on Streets, ES, or SH First contact – Worker unable to determine

8 2 6 0

0 0 0 0

0 0 0 0

0 0 0 0

8 2 6 0

All Persons Contacted First contact – NOT staying on the Streets, ES, or SH First contact – WAS staying on Streets, ES, or SH First contact – Worker unable to determine

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0.00 0.00 0.00 0.00
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Q10a: Gender of Adults

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female) 

Trans Male (FTM or Female to Male) 

Q10b: Gender of Children

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female)

Trans Male (FTM or Female to Male)

Q10c: Gender of Persons Missing Age Information

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female) 

Trans Male (FTM or Female to Male) 

Q11: Age

Under 5

5 - 12

13 - 17

18 - 24

25 - 34

35 - 44

45 - 54

55 - 61

62+

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q12a: Race

White

Black, African American, or African

Asian or Asian American

American Indian, Alaska Native, or Indigenous

Native Hawaiian or Paci�c Islander

Multiple Races

Client Doesn't Know/Client Refused

Data Not Collected

Total

Total Without Children With Children and Adults Unknown Household Type

1 1 0 0

3 1 2 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

1 1 0 0

5 3 2 0

-- -- -- --

-- -- -- --

Total With Children and Adults With Only Children Unknown Household Type

1 1 0 0

2 2 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

3 3 0 0

-- -- -- --

-- -- -- --

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

-- -- -- -- --

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

2 0 2 0 0

1 0 1 0 0

0 0 0 0 0

2 1 1 0 0

1 1 0 0 0

1 0 1 0 0

0 0 0 0 0

1 1 0 0 0

0 0 0 0 0

0 0 0 0 0

8 3 5 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

2 0 2 0 0

1 1 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

5 2 3 0 0

0 0 0 0 0

0 0 0 0 0

8 3 5 0 0
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Q12b: Ethnicity

Non-Hispanic/Non-Latin(a)(o)(x)

Hispanic/Latin(a)(o)(x)

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q13a1: Physical and Mental Health Conditions at Start

Mental Health Disorder

Alcohol Use Disorder

Drug Use Disorder

Both Alcohol Use and Drug Use
Disorders

Chronic Health Condition

HIV/AIDS

Developmental Disability

Physical Disability

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Q13a2: Number of Conditions at Start

None

1 Condition

2 Conditions

3+ Conditions

Condition Unknown

Client Doesn't Know/Client
Refused

Data Not Collected

Total

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Q13b1: Physical and Mental Health Conditions at Exit

Mental Health Disorder

Alcohol Use Disorder

Drug Use Disorder

Both Alcohol Use and Drug Use
Disorders

Chronic Health Condition

HIV/AIDS

Developmental Disability

Physical Disability

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Q13b2: Number of Conditions at Exit

None

1 Condition

2 Conditions

3+ Conditions

Condition Unknown

Client Doesn't Know/Client
Refused

Data Not Collected

Total

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Total Without Children With Children and Adults With Only Children Unknown Household Type

4 2 2 0 0

4 1 3 0 0

0 0 0 0 0

0 0 0 0 0

8 3 5 0 0

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

2 2 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

2 1 1 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

2 2 0 0 -- 0 0

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

5 1 1 3 -- 0 0

1 0 1 0 -- 0 0

1 1 0 0 -- 0 0

1 1 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

8 3 2 3 -- 0 0

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0
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Q13c1: Physical and Mental Health Conditions for Stayers

Mental Health Disorder

Alcohol Use Disorder

Drug Use Disorder

Both Alcohol Use and Drug Use
Disorders

Chronic Health Condition

HIV/AIDS

Developmental Disability

Physical Disability

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Q13c2: Number of Conditions for Stayers

None

1 Condition

2 Conditions

3+ Conditions

Condition Unknown

Client Doesn't Know/Client
Refused

Data Not Collected

Total

  The "With Children and Adults" column is retired as of 10/1/2019 and replaced with the columns "Adults in HH with Children & Adults" and "Children in HH with Children & Adults".

Q14a: Domestic Violence History

Yes

No

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q14b: Persons Fleeing Domestic Violence

Yes

No

Client Doesn't Know/Client Refused

Data Not Collected

Total

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

Total
Persons

Without
Children

Adults in HH with Children &
Adults

Children in HH with Children &
Adults

With Children and
Adults 

With Only
Children

Unknown Household
Type

8 3 2 3 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

0 0 0 0 -- 0 0

8 3 2 3 -- 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

5 3 2 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

5 3 2 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

5 3 2 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

5 3 2 0 0
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Q15: Living Situation

Homeless Situations

Emergency shelter, including hotel or motel paid for with emergency shelter voucher

Transitional housing for homeless persons (including homeless youth)

Place not meant for habitation

Safe Haven

Host Home (non-crisis)

Interim Housing 

Subtotal

Institutional Settings

Psychiatric hospital or other psychiatric facility

Substance abuse treatment facility or detox center

Hospital or other residential non-psychiatric medical facility

Jail, prison or juvenile detention facility

Foster care home or foster care group home

Long-term care facility or nursing home

Residential project or halfway house with no homeless criteria

Subtotal

Other Locations

Permanent housing (other than RRH) for formerly homeless persons

Owned by client, no ongoing housing subsidy

Owned by client, with ongoing housing subsidy

Rental by client, with RRH or equivalent subsidy

Rental by client, with HCV voucher (tenant or project based)

Rental by client in a public housing unit

Rental by client, no ongoing housing subsidy

Rental by client, with VASH subsidy

Rental by client with GPD TIP subsidy

Rental by client, with other housing subsidy

Hotel or motel paid for without emergency shelter voucher

Staying or living in a friend’s room, apartment or house

Staying or living in a family member’s room, apartment or house

Client Doesn’t Know/Client Refused

Data Not Collected

Subtotal

Total

  Interim housing is retired as of 10/1/2019.

Q16: Cash Income - Ranges

No income

$1 - $150

$151 - $250

$251 - $500

$501 - $1000

$1,001 - $1,500

$1,501 - $2,000

$2,001+

Client Doesn't Know/Client Refused

Data Not Collected

Number of Adult Stayers Not Yet Required to Have an Annual Assessment

Number of Adult Stayers Without Required Annual Assessment

Total Adults

Total Without Children With Children and Adults With Only Children Unknown Household Type

4 3 1 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

4 3 1 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

1 0 1 0 0

0 0 0 0 0

0 0 0 0 0

1 0 1 0 0

5 3 2 0 0

Income at Start Income at Latest Annual 
Assessment for Stayers Income at Exit for Leavers

4 1 0

0 0 0

0 0 0

0 0 0

0 0 0

1 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 4 0

0 0 0

5 5 0
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Q17: Cash Income - Sources

Earned Income

Unemployment Insurance

SSI

SSDI

VA Service-Connected Disability Compensation

VA Non-Service Connected Disability Pension

Private Disability Insurance

Worker's Compensation

TANF or Equivalent

General Assistance

Retirement (Social Security)

Pension from Former Job

Child Support

Alimony (Spousal Support)

Other Source

Adults with Income Information at Start and Annual Assessment/Exit

Q18: Client Cash Income Category - Earned/Other Income Category - by Start and Annual Assessment/Exit Status

Adults with Only Earned Income (i.e., Employment Income)

Adults with Only Other Income

Adults with Both Earned and Other Income

Adults with No Income

Adults with Client Doesn't Know/Client Refused Income Information

Adults with Missing Income Information

Number of Adult Stayers Not Yet Required to Have an Annual Assessment

Number of Adult Stayers Without Required Annual Assessment

Total Adults

1 or More Source of Income

Adults with Income Information at Start and Annual Assessment/Exit

Q19a1: Client Cash Income Change - Income Source - by Start and Latest Status

Number of
Adults with
Earned
Income (i.e.,
Employment
Income)

Average
Change in
Earned
Income

Number of
Adults with
Other Income

Average
Change in
Other Income

Number of
Adults with
Any Income
(i.e., Total
Income)

Average
Change in
Overall
Income

Income at Start Income at Latest Annual 
Assessment for Stayers Income at Exit for Leavers

0 0 0

0 0 0

1 0 0

1 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Number of Adults 
at Start

Number of Adults at 
Annual Assessment (Stayers)

Number of Adults 
at Exit (Leavers)

1 0 0

0 0 0

0 0 0

4 5 0

0 0 0

0 0 0

0 0 0

0 0 0

5 5 0

1 1 0

0 0 0

Had Income
Category at
Start and Did
Not Have it at
Annual
Assessment

Retained Income
Category But Had
Less $ at Annual
Assessment Than
at Start

Retained Income
Category and
Same $ at
Annual
Assessment as
at Start

Retained
Income
Category and
Increased $ at
Annual
Assessment

Did Not have the
Income Category at
Start and Gained the
Income Category at
Annual Assessment

Did Not have
the Income
Category at
Start or at
Annual
Assessment

Total
Adults
(Including
Those
with No
Income)

Perfomance Measure:
Adults Who Gained or
Increased Income from
Start to Annual
Assessment; Average Gain

Performance
measure: Percent
of persons who
accomplished
this measure

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %



10/7/21, 3:39 PM Sage: Reports: HUD Annual Performance Report FY2022 - CSV upload only

https://www.sagehmis.info/secure/reports/filterpages/galactic.aspx?devID=192&client_ID=107099&157.4218=4905284&iid=121535&autoexecute=true&Medium=True 8/17

Q19a2: Client Cash Income Change - Income Source - by Start and Exit

Number of
Adults with
Earned Income
(i.e., Employment
Income)

Average Change
in Earned Income

Number of
Adults with Other
Income

Average Change
in Other Income

Number of
Adults with Any
Income (i.e.,
Total Income)

Average Change
in Overall Income

Q19b: Disabling Conditions and Income for Adults at Exit

Earned Income

Supplemental
Security Income
(SSI)

Social Security
Disability
Insurance (SSDI)

VA Service-
Connected
Disability
Compensation

Private Disability
Insurance

Worker's
Compensation

Temporary
Assistance for
Needy Families
(TANF)

Retirement Income
from Social
Security

Pension or
retirement income
from a former job

Child Support

Other source

No Sources

Unduplicated Total
Adults

Q20a: Type of Non-Cash Bene�t Sources

Supplemental Nutritional Assistance Program

WIC

TANF Child Care Services

TANF Transportation Services

Other TANF-Funded Services

Other Source

Q20b: Number of Non-Cash Bene�t Sources

No sources

1+ Source(s)

Client Doesn't Know/Client Refused

Data Not Collected

Total

Had Income
Category at
Start and Did
Not Have it at
Exit

Retained Income
Category but
Had Less $ at
Exit than at Start

Retained
Income
Category and
Same $ at Exit
as at Start

Retained
Income
Category
and
Increased $
at Exit

Did Not have the
Income Category at
Start and Gained the
Income Category at
Exit

Did Not have
the Income
Category at
Start or at
Exit

Total Adults
(Including
Those with
No Income)

Performance Measure:
Adults Who Gained or
Increased Income from
Start to Exit; Average Gain

Performance
measure: Percent of
persons who
accomplished this
measure

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %

0 0 0 0 0 0 0 0 --

-- -- -- -- -- -- -- -- 0.00 %

AO: Adult
with
Disabling
Condition

AO: Adult
without
Disabling
Condition

AO:
Total
Adults

AO: % with
Disabling
Condition by
Source

AC: Adult
with
Disabling
Condition

AC: Adult
without
Disabling
Condition

AC:
Total
Adults

AC: % with
Disabling
Condition by
Source

UK: Adult
with
Disabling
Condition

UK: Adult
without
Disabling
Condition

UK:
Total
Adults

UK: % with
Disabling
Condition by
Source

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 --

Bene�t at Start Bene�t at Latest Annual 
Assessment for Stayers Bene�t at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Bene�t at Start Bene�t at Latest Annual 
Assessment for Stayers Bene�t at Exit for Leavers

5 0 0

0 0 0

0 0 0

0 5 0

5 5 0
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Q21: Health Insurance

Medicaid

Medicare

State Children's Health Insurance Program

VA Medical Services

Employer Provided Health Insurance

Health Insurance Through COBRA

Private Pay Health Insurance

State Health Insurance for Adults

Indian Health Services Program

Other

No Health Insurance

Client Doesn't Know/Client Refused

Data Not Collected

Number of Stayers Not Yet Required to Have an Annual Assessment

1 Source of Health Insurance

More than 1 Source of Health Insurance

Q22a1: Length of Participation – CoC Projects

30 Days or Less

31 to 60 Days

61 to 90 Days

91 to 180 Days

181 to 365 Days

366 to 730 Days (1-2 yrs)

731 to 1,095 Days (2-3 yrs)

1096 to 1,460 Days (3-4 yrs)

1461 to 1,825 Days (4-5 yrs)

More than 1,825 Days (>5 yrs)

Data Not Collected

Total

Q22b: Average and Median Length of Participation in Days

Empowerhouse

Empowerhouse

Q22c: Length of Time between Project Start Date and Housing Move-in Date

7 days or less

8 to 14 days

15 to 21 days

22 to 30 days

31 to 60 days

61 to 180 days

181 to 365 days

366 to 730 days (1-2 Yrs)

Total (persons moved into housing)

Average length of time to housing

Persons who were exited without move-in

Total persons

Q22e: Length of Time Prior to Housing - based on 3.917 Date Homelessness Started

7 days or less

8 to 14 days

15 to 21 days

22 to 30 days

31 to 60 days

61 to 180 days

181 to 365 days

366 to 730 days (1-2 Yrs)

731 days or more

Total (persons moved into housing)

Not yet moved into housing

Data not collected

Total persons

At Start At Annual Assessment 
for Stayers At Exit for Leavers

5 0 0

1 0 0

0 0 0

0 0 0

1 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

1 0 0

1 0 0

0 0 0

5 0 0

1 0 0

Total Leavers Stayers

0 0 0

0 0 0

0 0 0

2 0 2

5 0 5

1 0 1

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

8 0 8

Leavers Stayers

a. Average length in days 0.0000 208.0000

b. Median length in days 0.0000 203.0000

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

0 0 0 0 0

0 0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

8 3 5 0 0

8 3 5 0 0
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Q23c: Exit Destination

Permanent Destinations

Moved from one HOPWA funded project to HOPWA PH

Owned by client, no ongoing housing subsidy

Owned by client, with ongoing housing subsidy

Rental by client, no ongoing housing subsidy

Rental by client, with VASH housing subsidy

Rental by client, with GPD TIP housing subsidy

Rental by client, with other ongoing housing subsidy

Permanent housing (other than RRH) for formerly homeless persons

Staying or living with family, permanent tenure

Staying or living with friends, permanent tenure

Rental by client, with RRH or equivalent subsidy

Rental by client, with HCV voucher (tenant or project based)

Rental by client in a public housing unit

Subtotal

Temporary Destinations

Emergency shelter, including hotel or motel paid for with emergency shelter voucher

Moved from one HOPWA funded project to HOPWA TH

Transitional housing for homeless persons (including homeless youth)

Staying or living with family, temporary tenure (e.g. room, apartment or house)

Staying or living with friends, temporary tenure (e.g. room, apartment or house)

Place not meant for habitation (e.g., a vehicle, an abandoned building, bus/train/subway station/airport or
anywhere outside)

Safe Haven

Hotel or motel paid for without emergency shelter voucher

Host Home (non-crisis)

Subtotal

Institutional Settings

Foster care home or group foster care home

Psychiatric hospital or other psychiatric facility

Substance abuse treatment facility or detox center

Hospital or other residential non-psychiatric medical facility

Jail, prison, or juvenile detention facility

Long-term care facility or nursing home

Subtotal

Other Destinations

Residential project or halfway house with no homeless criteria

Deceased

Other

Client Doesn’t Know/Client Refused

Data Not Collected (no exit interview completed)

Subtotal

Total

Total persons exiting to positive housing destinations

Total persons whose destinations excluded them from the calculation

Percentage

Q25a: Number of Veterans

Chronically Homeless Veteran

Non-Chronically Homeless Veteran

Not a Veteran

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q25b: Number of Veteran Households

Chronically Homeless Veteran

Non-Chronically Homeless Veteran

Not a Veteran

Client Doesn't Know/Client Refused

Data Not Collected

Total

Total Without
Children

With Children and
Adults

With Only
Children

Unknown Household
Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

Total Without Children With Children and Adults Unknown Household Type

0 0 0 0

0 0 0 0

8 3 5 0

0 0 0 0

0 0 0 0

8 3 5 0

Total Without Children With Children and Adults Unknown Household Type

0 0 0 0

0 0 0 0

8 3 5 0

0 0 0 0

0 0 0 0

8 3 5 0



10/7/21, 3:39 PM Sage: Reports: HUD Annual Performance Report FY2022 - CSV upload only

https://www.sagehmis.info/secure/reports/filterpages/galactic.aspx?devID=192&client_ID=107099&157.4218=4905284&iid=121535&autoexecute=true&Medium=True 11/17

Q25c: Gender - Veterans

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female)

Trans Male (FTM or Female to Male)

Q25d: Age - Veterans

18 - 24

25 - 34

35 - 44

45 - 54

55 - 61

62+

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q25e: Physical and Mental Health Conditions - Veterans

Mental Health Disorder

Alcohol Use Disorder

Drug Use Disorder

Both Alcohol Use and Drug Use Disorders

Chronic Health Condition

HIV/AIDS

Developmental Disability

Physical Disability

Q25f: Cash Income Category - Income Category - by Start and Annual /Exit Status - Veterans

Veterans with Only Earned Income (i.e., Employment Income)

Veterans with Only Other Income

Veterans with Both Earned and Other Income

Veterans with No Income

Veterans with Client Doesn't Know/Client Refused Income Information

Veterans with Missing Income Information

Number of Veterans Not yet Required to Have an Annual Assessment

Number of Veterans Without Required Annual Assessment

Total Veterans

Q25g: Type of Cash Income Sources - Veterans

Earned Income

Unemployment Insurance

SSI

SSDI

VA Service-Connected Disability Compensation

VA Non-Service Connected Disability Pension

Private Disability Insurance

Worker's Compensation

TANF or Equivalent

General Assistance

Retirement (Social Security)

Pension from Former Job

Child Support

Alimony (Spousal Support)

Other Source

Veterans with Income Information at Start and Annual Assessment/Exit

Total Without Children With Children and Adults Unknown Household Type

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

-- -- -- --

-- -- -- --

Total Without Children With Children and Adult Unknown Household Type

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

Conditions At Start Conditions at Latest Assessment for Stayers Conditions at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Number of Veterans at Start Number of Veterans at Annual Assessment (Stayers) Number of Veterans at Exit (Leavers)

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Income at Start Income at Latest Annual 
Assessment for Stayers Income at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0
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Q25h: Type of Non-Cash Bene�t Sources - Veterans

Supplemental Nutritional Assistance Program

WIC

TANF Child Care Services

TANF Transportation Services

Other TANF-Funded Services

Other Source

Q25i: Exit Destination - Veterans

Permanent Destinations

Moved from one HOPWA funded project to HOPWA PH

Owned by client, no ongoing housing subsidy

Owned by client, with ongoing housing subsidy

Rental by client, no ongoing housing subsidy

Rental by client, with VASH housing subsidy

Rental by client, with GPD TIP housing subsidy

Rental by client, with other ongoing housing subsidy

Permanent housing (other than RRH) for formerly homeless persons

Staying or living with family, permanent tenure

Staying or living with friends, permanent tenure

Rental by client, with RRH or equivalent subsidy

Rental by client, with HCV voucher (tenant or project based)

Rental by client in a public housing unit

Subtotal

Temporary Destinations

Emergency shelter, including hotel or motel paid for with emergency shelter voucher

Moved from one HOPWA funded project to HOPWA TH

Transitional housing for homeless persons (including homeless youth)

Staying or living with family, temporary tenure (e.g. room, apartment or house)

Staying or living with friends, temporary tenure (e.g. room, apartment or house)

Place not meant for habitation (e.g., a vehicle, an abandoned building, bus/train/subway station/airport or
anywhere outside)

Safe Haven

Hotel or motel paid for without emergency shelter voucher

Host Home (non-crisis)

Subtotal

Institutional Settings

Foster care home or group foster care home

Psychiatric hospital or other psychiatric facility

Substance abuse treatment facility or detox center

Hospital or other residential non-psychiatric medical facility

Jail, prison, or juvenile detention facility

Long-term care facility or nursing home

Subtotal

Other Destinations

Residential project or halfway house with no homeless criteria

Deceased

Other

Client Doesn’t Know/Client Refused

Data Not Collected (no exit interview completed)

Subtotal

Total

Total persons exiting to positive housing destinations

Total persons whose destinations excluded them from the calculation

Percentage

Q26a: Number of Households w/at least one or more Chronically Homeless person

Chronically Homeless

Not Chronically Homeless

Client Doesn't Know/Client Refused

Data Not Collected

Total

Bene�t at Start Bene�t at Latest Annual 
Assessment for Stayers Bene�t at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Total Without
Children

With Children and
Adults

With Only
Children

Unknown Household
Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0
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Q26b: Number of Chronically Homeless Persons by Household

Chronically Homeless

Not Chronically Homeless

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q26c: Gender of Chronically Homeless Persons

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female)

Trans Male (FTM or Female to Male)

Q26d: Age of Chronically Homeless Persons

0 - 17

18 - 24

25 - 34

35 - 44

45 - 54

55 - 61

62+

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q26e: Physical and Mental Health Conditions - Chronically Homeless Persons

Mental Health Disorder

Alcohol Use Disorder

Drug Use Disorder

Both Alcohol Use and Drug Use Disorders

Chronic Health Condition

HIV/AIDS

Developmental Disability

Physical Disability

Q26f: Client Cash Income - Chronically Homeless Persons

Chronically Homeless Persons with Only Earned Income (i.e.,
Employment Income)

Chronically Homeless Persons with Only Other Income

Chronically Homeless Persons with Both Earned and Other Income

Chronically Homeless Persons with No Income

Chronically Homeless Persons with Client Doesn't Know/Client
Refused Income Information

Chronically Homeless Persons with Missing Income Information

Number of Chronically Homeless Persons Not yet Required to
Have an Annual Assessment

Number of Chronically Homeless Persons Without Required
Annual Assessment

Total Chronically Homeless Persons

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

-- -- -- -- --

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

Conditions at Start Conditions at Latest 
Assessment (Stayers) Conditions at Exit (Leavers)

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Number of Chronically Homeless
Persons at Start

Number of Chronically Homeless Persons at Annual
Assessment (Stayers)

Number of Chronically Homeless Persons
at Exit (Leavers)

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0
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Q26g: Type of Cash Income Sources - Chronically Homeless Persons

Earned Income

Unemployment Insurance

SSI

SSDI

VA Service-Connected Disability Compensation

VA Non-Service Connected Disability Pension

Private Disability Insurance

Worker's Compensation

TANF or Equivalent

General Assistance

Retirement (Social Security)

Pension from Former Job

Child Support

Alimony (Spousal Support)

Other Source

Chronically Homeless Persons with Income Information at Start and Annual Assessment/Exit

Q26h: Type of Non-Cash Bene�t Sources - Chronically Homeless Persons

Supplemental Nutritional Assistance Program

WIC

TANF Child Care Services

TANF Transportation Services

Other TANF-Funded Services

Other Source

Q27a: Age of Youth

12 - 17

18 - 24

Client Doesn't Know/Client Refused

Data Not Collected

Total

Q27b: Parenting Youth

Parent Youth <18

Parent Youth 18 to 24

Q27c: Gender - Youth

Male

Female

No Single Gender

Questioning

Transgender

Client Doesn't Know/Client Refused

Data Not Collected

Total

Trans Female (MTF or Male to Female)

Trans Male (FTM or Female to Male)

Income at Start Income at Latest Annual 
Assessment for Stayers Income at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Bene�t at Start Bene�t at Latest Annual 
Assessment for Stayers Bene�t at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

1 0 1 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

3 0 3 0 0

Total Parenting Youth Total Children of  
Parenting Youth Total Persons Total Households

0 0 0 0

0 0 0 0

Total Without Children With Children and Adults With Only Children Unknown Household Type

1 0 1 0 0

2 0 2 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

3 0 3 0 0

-- -- -- -- --

-- -- -- -- --
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Q27d: Living Situation - Youth

Homeless Situations

Emergency shelter, including hotel or motel paid for with emergency shelter voucher

Transitional housing for homeless persons (including homeless youth)

Place not meant for habitation

Safe Haven

Host Home (non-crisis)

Interim Housing 

Subtotal

Institutional Settings

Psychiatric hospital or other psychiatric facility

Substance abuse treatment facility or detox center

Hospital or other residential non-psychiatric medical facility

Jail, prison or juvenile detention facility

Foster care home or foster care group home

Long-term care facility or nursing home

Residential project or halfway house with no homeless criteria

Subtotal

Other Locations

Permanent housing (other than RRH) for formerly homeless persons

Owned by client, no ongoing housing subsidy

Owned by client, with ongoing housing subsidy

Rental by client, with RRH or equivalent subsidy

Rental by client, with HCV voucher (tenant or project based)

Rental by client in a public housing unit

Rental by client, no ongoing housing subsidy

Rental by client, with VASH subsidy

Rental by client with GPD TIP subsidy

Rental by client, with other housing subsidy (including RRH)

Hotel or motel paid for without emergency shelter voucher

Staying or living in a friend’s room, apartment or house

Staying or living in a family member’s room, apartment or house

Client Doesn’t Know/Client Refused

Data Not Collected

Subtotal

Total

  Interim housing is retired as of 10/1/2019.

Q27e: Length of Participation - Youth

30 Days or Less

31 to 60 Days

61 to 90 Days

91 to 180 Days

181 to 365 Days

366 to 730 Days (1-2 yrs)

731 to 1095 Days (2-3 yrs)

1,096 to 1,460 Days (3-4 yrs)

1,461 to 1,825 Days (4-5 yrs)

More than 1,825 Days (>5 yrs)

Data Not Collected

Total

Total Without Children With Children and Adults With Only Children Unknown Household Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

Total Leavers Stayers

0 0 0

0 0 0

0 0 0

1 1 0

2 2 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

3 3 0
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Q27f: Exit Destination - Youth

Permanent Destinations

Moved from one HOPWA funded project to HOPWA PH

Owned by client, no ongoing housing subsidy

Owned by client, with ongoing housing subsidy

Rental by client, no ongoing housing subsidy

Rental by client, with VASH housing subsidy

Rental by client, with GPD TIP housing subsidy

Rental by client, with other ongoing housing subsidy

Permanent housing (other than RRH) for formerly homeless persons

Staying or living with family, permanent tenure

Staying or living with friends, permanent tenure

Rental by client, with RRH or equivalent subsidy

Rental by client, with HCV voucher (tenant or project based)

Rental by client in a public housing unit

Subtotal

Temporary Destinations

Emergency shelter, including hotel or motel paid for with emergency shelter voucher

Moved from one HOPWA funded project to HOPWA TH

Transitional housing for homeless persons (including homeless youth)

Staying or living with family, temporary tenure (e.g. room, apartment or house)

Staying or living with friends, temporary tenure (e.g. room, apartment or house)

Place not meant for habitation (e.g., a vehicle, an abandoned building, bus/train/subway station/airport or
anywhere outside)

Safe Haven

Hotel or motel paid for without emergency shelter voucher

Host Home (non-crisis)

Subtotal

Institutional Settings

Foster care home or group foster care home

Psychiatric hospital or other psychiatric facility

Substance abuse treatment facility or detox center

Hospital or other residential non-psychiatric medical facility

Jail, prison, or juvenile detention facility

Long-term care facility or nursing home

Subtotal

Other Destinations

Residential project or halfway house with no homeless criteria

Deceased

Other

Client Doesn’t Know/Client Refused

Data Not Collected (no exit interview completed)

Subtotal

Total

Total persons exiting to positive housing destinations

Total persons whose destinations excluded them from the calculation

Percentage

Q27g: Cash Income - Sources - Youth

Earned Income

Unemployment Insurance

Supplemental Security Income (SSI)

Social Security Disability Insurance (SSDI)

VA Service – Connected Disability Compensation

VA Non-Service Connected Disability Pension

Private Disability Insurance

Worker’s Compensation

Temporary Assistance for Needy Families (TANF)

General Assistance (GA)

Retirement Income from Social Security

Pension or retirement income from a former job

Child Support

Alimony and other spousal support

Other Source

Adults with Income Information at Start and Annual Assessment/Exit

Total Without
Children

With Children and
Adults

With Only
Children

Unknown Household
Type

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

-- -- -- -- --

Income at Start Income at Latest Annual Assessment for Stayers Income at Exit for Leavers

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0

0 0 0
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Q27h: Client Cash Income Category - Earned/Other Income Category - by Start and Annual Assessment/Exit Status - Youth

Youth with Only Earned Income (i.e., Employment Income)

Youth with Only Other Income

Youth with Both Earned and Other Income

Youth with No Income

Youth with Client Doesn’t Know/Client Refused Income Information

Youth with Missing Income Information

Number of youth stayers not yet required to have an annual assessment

Number of youth stayers without required annual assessment

Total Youth

1 or more source of income

Youth with Income Information at Start and Annual Assessment/Exit

Q27i: Disabling Conditions and Income for Youth at Exit

Earned
Income

Supplemental
Security
Income (SSI)

Social
Security
Disability
Insurance
(SSDI)

VA Service-
Connected
Disability
Compensation

Private
Disability
Insurance

Worker's
Compensation

Temporary
Assistance for
Needy
Families
(TANF)

Retirement
Income from
Social
Security

Pension or
retirement
income from a
former job

Child Support

Other source

No Sources

Unduplicated
Total Youth

Number of Youth at Start Number of Youth at Annual Assessment (Stayers) Number of Youth at Exit (Leavers)

0 0 0

0 0 0

0 0 0

3 3 0

0 0 0

0 0 0

0 0 0

0 0 0

3 3 0

0 0 0

0 0 0

AO:
Youth
with
Disabling
Condition

AO:
Youth
without
Disabling
Condition

AO:
Total
Youth

AO: %
with
Disabling
Condition
by
Source

AC:
Youth
with
Disabling
Condition

AC:
Youth
without
Disabling
Condition

AC:
Total
Youth

AC: %
with
Disabling
Condition
by
Source

CO:
Youth
with
Disabling
Condition

CO:
Youth
without
Disabling
Condition

CO:
Total
Youth

CO: %
with
Disabling
Condition
by
Source

UK:
Youth
with
Disabling
Condition

UK:
Youth
without
Disabling
Condition

UK:
Total
Youth

UK: %
with
Disabling
Condition
by
Source

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --

0 0 0 -- 0 0 0 -- 0 0 0 -- 0 0 0 --



EMPOWERHOUSE HOUSING ADVOCATE 

The Housing Advocate is responsible for providing advocacy to survivors of domestic violence as they 
seek, enter, and remain in independent permanent housing. 
 

PRIMARY RESPONSIBILITIES: 

 
I. Advocacy for housing program - survivors of domestic violence. 

A. Promote the safety and well-being of victims of domestic violence with risk assessments 
and safety plans and support their efforts to relocate to housing with all of the supports 
mutually identified in their written safety plan. 

B. Assist clients with on-going goals prioritizing safety and stabilization in permanent housing 
and minimizing unnecessary and burdensome regulations not essential to safety.  Utilize 
client contracts for service when needed. Provide all services within a voluntary services 
model using a mobile advocacy and trauma informed approach. 

C. Recruit from existing volunteer pool, provide special training, and supervise volunteer 
housing mentors. 

D. Work in a team with the Empowerhouse Housing Case Manager, the RGI Employment 
Specialist, volunteer mentors, and other Empowerhouse advocates.  

E. Work in collaborative partnership with CoC organizations. 
F. Assess all survivors of domestic violence requesting housing for housing barriers and help 

them pursue their individual housing plan. Work with other homelessness providers using 
central intake forms appropriate for victims of domestic violence. 

G. Participate in assessing and qualifying applicants for domestic violence Empowerhouse 
and rapid re-housing rental subsidy units. Place at least two victims and their families in 
housing units per month. Connect all willing victims with the RGI Employment Specialist 
to assist them in retaining or obtaining employment. 

H. Counsel clients by phone, in person, one on one, or in groups. 
I. Transport, accompany, and meet participants at the office and in the community for 

housing appointments, court, magistrate, or other agencies to obtain safety, housing, 
employment, medical, financial, physical, legal, or other needs related to the housing 
program goals helping them to achieve economic stability and housing stabilization.  

J. Perform data entry (Grant, VAData, etc.) and reporting for all contacts and community 
outreach. Maintain confidential filing system for all applicants and participants. Prepare all 
reports as required by supervisor and Grants Manager.  

K. Provide on-going follow up, telephone and face to face, with housing clients. 
L. Responsible for collecting recommendations and drafting program participant 

expectations, application, and program compliance factors promoting safety and Office on 
Violence Against Women standards and in line with other funding sources. 

 
II. Work cooperatively with the housing locator, PD 16 landlords, vendors, and charitable 

individuals and groups. 
A. Develop and maintain a rapport with new supporters promoting the safety, housing, and 

financial stability goals of the survivors and program. 
B. Assist survivors in obtaining resources for their permanent housing units including but not 

limited to leases, furniture, security, payments, re-location, storage, transportation, etc.  
C. Provide education, outreach, promotion of the program, and stewardship to supporters of 

housing program survivors. 
 

OTHER RESPONSIBILITIES: 

 

III. Supervise any assigned personnel (Volunteer mentors, interns, and/or volunteers). 
IV. Work cooperatively with other advocates, ensuring proper program development and success. 



V. Work cooperatively with the Executive Director in the areas of public relations, fund raising, 
and community education. 

VI. Provide assistance in other areas of client assistance as needed. 
VII. Attend in-service training, National OVW training, DHCD training, staff meetings, and other 

training as appropriate or needed. 
VIII. Perform other duties as needed, such as answering phones, documentation, and other duties 

to maintain agency programs. 
 

QUALIFICATIONS: 

 

Bachelor’s degree in psychology, sociology, or related field or combination of academic study and 
relevant experience required.  Ability to relate easily to individuals from diverse backgrounds.  Must 
have own transportation with adequate insurance.  Must be willing to work flexible hours including 
some nights and weekends.  Must be willing to perform after hours back-up advocacy assistance 
related to housing clients as needed. 
 

SUPERVISION: 

 

The Housing Advocate will be supervised by the Assistant Director.  Performance evaluations will be 
done on a yearly basis by the Assistant Director. 
 

WORK SCHEDULE: 

 
This position is classified as non-exempt full-time salaried 40 hours per week.  The regular work-day 
hours are from 9 a.m. to 5:00 p.m.  With supervisor’s direction and approval, a flexible schedule may 
be necessary to perform job duties including client appointments and assistance outreach. 



EMPOWERHOUSE HOUSING CASE MANAGER 

 
The Housing Case Manager is responsible for securing resources for survivors of domestic violence 
who enter independent temporary or permanent housing through fostering and establishing 
cooperative relationships with participants, community groups and individuals, and monitoring 
survivor compliance with program requirements.  
 
PRIMARY RESPONSIBILITIES: 
 
 
I. Advocacy for homeless clients entering housing and financially assisted, fleeing victims of 

domestic violence, to support their safety and permanent housing goals. 
A. Participate in recommending and drafting program participant expectations, application, 

and program compliance factors promoting safety and Office on Violence Against Women 
standards and other funder requirements. 

B. Work in a team with the Housing Advocate, and other Empowerhouse advocates. 
C. Assist housing program participants to develop their housing plans. 
D. Participate in assessing and qualifying applicants for domestic violence housing units. 

Provide weekly visits/mobile advocacy to participants once they are placed in housing. 
Connect all victims with the RGI Employment Specialist on a voluntary basis to assist 
them in retaining or obtaining employment. 

E. Collect, receive, & coordinate distribution of housing in-kind donations. 
F. Monitor payments and timeliness of payments of housing related to expenses, both 

Empowerhouse and client portion. 
G. Monitor and promote compliance with housing contract. Provide recertification of 

continued rental assistance for DHCD funded rents every 3 months.  
H. Work in collaborative partnership with other CoC provider organizations. 
I. Perform data entry (Grant, VAData, etc.) and reporting for all contacts and community 

outreach. Maintain confidential filing system. Prepare all reports as required by supervisor 
and grants management personnel.  

J. Counsel participants by phone, in person, or in groups. 
K. Transport, accompany, and meet participants at the office and in the community for 

housing appointments, court, magistrate, or other agencies to obtain safety, housing, 
employment, medical, financial, physical, legal, or other needs related to the housing 
program goals helping them to achieve economic stability and housing stabilization.  

L. Provide follow up telephone and face to face advocacy with clients for at least a three 
month period after they exit housing supports and remain in permanent housing. 

M. Assist clients with on-going goals prioritizing safety and transition to permanent housing 
and minimizing unnecessary and burdensome regulations not essential to safety.  Utilize 
client contracts for service when needed. Provide all services within a voluntary services 
model using a mobile advocacy approach. 

 
II. Work cooperatively with PD 16 landlords, housing locator, vendors, and charitable individuals 

and groups. 
A. Inventory existing supportive/charitable relationships and correspond appropriately. 
B. Develop and maintain a rapport with new supporters promoting the safety, housing, and 

independence goals of the survivors and program. 
C. Assist survivors in obtaining resources for the housing units including but not limited to 

leases, furniture, security, payments, re-location, storage, transportation, etc. 
 
OTHER RESPONSIBILITIES: 
 



III. Supervise any assigned personnel (interns, and/or volunteers). 
IV. Work cooperatively with advocates, ensuring proper program development and success. 
V. Work cooperatively with the Executive Director in the areas of public relations, fund raising, 

and community education. 
VI. Provide assistance in other areas of client assistance as needed. 
VII. Attend in-service training, National OVW training, DHCD training, staff meetings, and other 

training as appropriate or needed. 
VIII. Perform other duties as needed, such as answering phones, documentation, and other duties 

to maintain agency programs. 
 
QUALIFICATIONS: 
 
Bachelor’s degree in psychology, sociology, or related field or combination of academic study and 
relevant experience required.  Ability to relate easily to individuals from diverse backgrounds.  Must 
have own transportation with adequate insurance.  Must be willing to work flexible hours including 
some nights and weekends.  Must be willing to perform after hours back-up advocacy assistance 
related to transitional housing clients as needed. 
 
SUPERVISION: 
 
The Housing Case Manager will be supervised by the Assistant Director.  Performance evaluations will 
be done on a yearly basis by the Assistant Director. 
 
WORK SCHEDULE: 
 
This position is classified as non-exempt part-time hourly usually working 40 hours per week.  The 
regular work-day hours are from 9 a.m. to 5 p.m.  With supervisor’s direction and approval, a flexible 
schedule may be necessary to perform job duties including assistance outreach and client 
appointments. 
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I. Purpose 

This document guides the implementation of Empowerhouse’s Rapid Re-Housing (RRH) program. The 
RRH program assists survivors of domestic violence experiencing homelessness to quickly attain 
permanent housing and maintain housing once program assistance ends. The Empowerhouse RRH 
program coordinates with the Fredericksburg Regional Continuum of Care (CoC), including alignment 
with the CoC RRH standards, and follows all grant guidelines and requirements by funding source.  

II. Access and Prioritization 

Program participants are identified from residents of the Empowerhouse emergency shelter or 
unsheltered survivors referred through the Victim Service Coordinated Entry process or through the CoC 
Coordinated Entry process (please refer to the CoC Coordinated Entry Policies & Procedures for further 
detail).   

Eligibility 

Empowerhouse and Coordinated Assessment staff work through diversion conversations with both 
sheltered and unsheltered clients to problem solve their current situation and support clients to self-
resolve their housing crisis. Clients who do not self-resolve are considered for acceptance to the 
Empowerhouse RRH program. 

Determination of acceptance into Empowerhouse RRH will be made on a case by case basis, based on 
the following minimum criteria and guidelines.  

Applicant must be: 

• A survivor of domestic and/or sexual violence, dating violence, or stalking; 
• Eighteen years old or legally emancipated minor; 
• Literally homeless and in need of housing without the resources or support networks to obtain 

other permanent housing. 
• Some survivors may not be literally homeless and still eligbible for RRH depending on the 

funding source guidelines. 

Rapid Re-Housing is a housing first intervention with no preconditions to enrollment other than the 
minimum eligibility requirements. 

Prioritization 

Empowerhouse staff utilizes a prioritization list designed for survivors of domestic violence. 
Empowerhouse RRH clients may be connected to the community-wide individual, family, or veterans’ 
prioritization lists if they meet the criteria and wish to be referred. 
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Shelter residents or unsheltered survivors of DV whose housing plan determines a need for rapid re-
housing assistance are assessed with the DV victim prioritization tool. Both shelter residents and 
unsheltered clients complete the tool with the Housing Advocate. Though most of the assessments 
occur within 14 days of shelter entry, the assessment time is flexible to accommodate the needs of the 
client and to be as trauma-informed as possible.  The DV victim prioritization tool was adapted for 
survivors from the CoC prioritization process, and considers the following in creating a prioritization 
score for each adult to show the likeliness of each household to self-resolve into safe, permanent 
housing: 

• Safety/Risk of Harm 
• Length of Homelessness 
• Documentation Status 
• Disabling Condition 
• Education 
• Income 
• Number of Children 

Households least likely to self-resolve are prioritized for RRH assistance based on their prioritization 
score and case conferencing. Clients that are not able to sustain housing without RRH assistance are 
assessed for more long term options such as permanent supportive housing.   

III. Core Components 

The Empowerhouse Rapid Re-Housing program: 

• Is a time-limited intervention intended to house DV survivors experiencing homelessness as 
quickly as possible and to stabilize them in housing 

• Is a housing first, low-barrier intervention with no preconditions to enrollment other than the 
minimum eligibility requirements 

• Emphasizes survivors’ safety by offering risk assessment and safety planning throughout the 
program 

• Provides trauma-informed, victim-centered services by prioritizing survivors’ choice, respecting 
boundaries, and providing strength-based advocacy 

• Offers voluntary services, so that although monthly case management is required to receive 
financial assistance, participation in services offered is the choice of the client 

• Includes three core components: 1) housing identification, 2) financial assistance and 3) case 
management 

• Tailors case management and financial assistance to each client with a flexible engagement 
model, where the type and intensity of assistance provided to a household may include any 
combination of the core components 
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Staffing 

Housing Advocate 

The Empowerhouse Housing Advocate is responsible for providing advocacy to survivors of domestic 
violence as they seek, enter, and remain in independent permanent housing. The Housing Advocate is 
the lead Empowerhouse staff person during the housing identification process, and provides oversight 
to the Housing Case Manager. The Housing Advocate collaborates with the community Housing Locator, 
landlords, community and mainstream resources, and other Empowerhouse advocates. 

Housing Case Manager 

The Empowerhouse Housing Case Manager is responsible for case management of survivors and their 
families in the RRH program. The Housing Case Manager may supervise volunteer mentors, and 
collaborates with the Housing Advocate, Housing Locator, RGI Employment Specialist, community and 
mainstream resources, and other Empowerhouse advocates. 

Housing Locator 

The Housing Locator is an Empowerhouse paid position or a shared community position responsible for 
working collaboratively with RRH partners and clients to identify housing opportunities for clients 
experiencing homelessness. The Housing Locator is trained in Fair Housing and Landlord/Tenant Law, 
and is trained by Empowerhouse in domestic violence in order to work with DV clients appropriately. 

Rappahannock Goodwill Industries (RGI) Employment Specialist 

Empowerhouse contracts with Rappahannock Goodwill Industries (RGI) to employ a Housing 
Employment Specialist responsible for working with survivors of domestic violence in housing focused 
activities and fostering and establishing cooperative relationships with clients. The Employment 
Specialist collaborates with the Housing Advocate, Housing Case Manager, and other Empowerhouse 
advocates to support clients’ safety, employment, and permanent housing goals.  

DV SOAR Advocate 

The DV SSI/SSDI Outreach, Access, and Recovery (SOAR) advocate is responsible for assisting victims at 
the domestic violence shelter overnight weekends and assessing for SOAR eligibility. The advocate 
manages and submits SOAR applications for disability applications with vulnerable victims of domestic 
violence with disabilities to reduce their vulnerability and risk of exploitation. 
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Housing Identification 

The goal of housing identification is to quickly locate affordable housing options for the household 
experiencing homelessness.  

Referral to Housing Locator 

• Clients may conduct their own search and choose housing they identify independently. If clients 
would like to be referred, the Housing Advocate connects clients to the internal  or external 
Housing Locator using the CoC Needs Assessment Tool. The tool is completed at program entry 
or within 72 hours of enrollment if possible, though the timeframe is flexible to accommodate 
the client. The tool identifies potential barriers to housing, which the Housing Locator considers 
to match clients to potential vacancies in the area. The Housing Locator schedules showings of 
potential options. Placement varies based on the Housing Locator’s case load, available units, 
and barriers present. 

Client Choice & Lease Signing 

• Once housing options have been identified and viewed, staff assists clients in making informed 
housing choices with the goal that the client will be able to maintain housing after program exit.  

• The Housing Locator and Housing Advocate prepare the client for the lease signing: 
o Prior to lease signing, the Housing Advocate prepares a rental agreement form with the 

client, including the amount of rent that the provider will pay and the amount that the 
client will pay. The Housing Advocate provides a pledge letter to the landlord showing a 
3 month projection of assistance. 

• The Housing Locator and Housing Case Manager attend the lease signing with the client. The 
Housing Locator reviews the lease with the client and answers questions. The Housing Case 
Manager conducts a safety walkthrough with each client once the unit is leased.  If necessary, 
the Housing Case Manager assists the client to coordinate move-in needs, including obtaining 
furniture and securing utilities. 

Landlord Support 

• The Housing Advocate and Housing Case Manager support landlords once the client is housed, 
responding to landlord needs that would risk client tenancy and maintaining working 
relationships with landlords for future clients. This includes: 

o Responding quickly, within one business day, to landlord calls about serious tenancy 
problems, 

o Seeking to resolve conflicts around lease requirements, complaints by other tenants, 
and timely rent payments, and 

o When necessary and whenever possible, negotiating move-out terms and assisting 
households to quickly locate and move into another unit without an eviction. 
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o When exiting a client from the Empowerhouse RRH program, staff remains available for 
landlord questions if necessary. 

Financial Assistance 

Financial assistance in RRH provides short-term support to households so they can quickly obtain and 
stabilize in housing. Financial assistance is subject to client choice, funder guidelines, and availability of 
funds. Financial assistance is based on the progressive engagement model, where a minimal level of 
assistance is provided then adjusted to client needs when necessary, and the graduated subsidy model, 
where clients generally become increasingly responsible for their housing cost as they move through the 
program. These guidelines are flexible to respond to the varied and changing needs of program clients, 
including clients with zero income. Financial assistance is flexible to adjust to households’ unique needs 
and resources, especially as clients’ financial circumstances or housing costs change. However, staff 
follows various applicable grant guidelines for guidance on eligible activities and the requirements and 
limitation of each. 

Determining Need 

• Empowerhouse staff evaluate client needs to determine the amount of assistance needed from 
the RRH program. 

o Clients are not required to pay any portion of their rent in order to be eligible for 
services. However, staff works directly with the client to collaboratively determine the 
need for assistance.  

o  Staff regularly reviews the projection with the client and in cases where clients are not 
able to meet their portion of the housing expenses, staff works with the client to adjust 
the projection for that month and offers to assist in increasing resources and income for 
later months. Staff provides written notification to the client if their projection changes 
as a result of a collaborative review. 

Program Payment 

• If the projection for a client includes contribution by Empowerhouse, the Housing Advocate will 
prepare purchase orders for rental assistance and other financial assistance. The Assistant 
Director will issue checks that are signed by the Executive Director. 

Recertification 

• Every three months, staff recertifies clients to determine need and eligibility for continued 
assistance. Regular reviews of projections will continue until the client is able to assume their 
total housing costs.  

• Recertification requires grantee documentation of the following:  
o Program client household income below 30 percent AMI  
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o The household lacks the financial resources and support networks needed to remain in 
existing housing without financial assistance  

o Housing stabilization services are being appropriately implemented  
o The household does not exceed the $500 asset limit 

Case Management 

The goals of RRH case management are to help households obtain and move into permanent housing, to 
support households to stabilize in housing, and to connect them to community and mainstream services 
and supports. Case management is: 

• Client-driven and voluntary. Though monthly case management is required in order to receive 
financial assistance, decisions regarding where, how, and when case management is received 
are made in collaboration with clients.  

• Flexible in intensity. Essential assistance is offered until or unless the client demonstrates the 
need for or requests additional help. 

• Strengths-based. Staff works with clients to identify strengths to retain and stabilize in housing. 

Safety Planning 

Safety planning and risk assessment is offered to the extent that the client wishes and is continually 
revisited by the Housing Advocate, Housing Case Manager, and other Empowerhouse advocates before, 
during, and after a client’s time in RRH. Empowerhouse advocates consider safety when meeting with a 
client by arranging meetings in convenient and safe locations, including the Empowerhouse offices.  

Services 

Empowerhouse staff provides referrals, accompaniment, and advocacy as needed and as allowed by 
confidentiality rules and client’s written permission in all situations. Case management services may 
include, but are not limited to: 

• Developing a housing plan 
• Obtaining necessary identification 
• Assisting client to coordinate move-in needs 
• Education on tenant rights and responsibilities 
• Identifying and resolving tenancy issues 
• Identifying and accessing support networks 
• Life skills development 
• Financial assistance 
• Job search assistance 
• Obtaining SSI/SSDI through SOAR 
• Emergency transportation 
• Crisis intervention 
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• Court and hospital accompaniment 
• Support groups 
• Services in Spanish through staff when available and in Spanish and other languages through 

LanguageLine 
• Referrals to mainstream and community resources, including: 

o Childcare  
o Education 
o Legal services 
o Healthcare 
o Social Services 
o Mental health 
o Substance abuse 

IV. Data Collection 

To preserve client confidentiality, Empowerhouse is exempt from using the Homeless Management 
Information System (HMIS). Empowerhouse uses a NNEDV approved Virginia DV comparable database 
to document clients and services, if clients opt in to the documentation of their data. Clients’ data are 
secured regardless of the systems or locations where client data are collected, stored, or shared, 
whether on paper or electronically. Additionally, clients are informed on how their data are being 
collected, stored, managed, and potentially shared, with whom, and for what purpose. Clients who 
refuse to disclose or share information must be made aware that some programs require certain 
information be provided in order to document program eligibility and, without disclosure of this 
information, the client may not be eligible for those programs. For example, certain financial 
information is required for recertification of eligibility for financial assistance. However, if the client 
continues to decline, the client should be served in any other way possible. All shared domestic violence 
clients (those served by both a DV provider and a non-DV provider) receive confidential services and are 
not placed in HMIS. 

V. Performance Standards 

Empowerhouse will regularly evaluate the RRH program to meet internal and CoC performance goals. 

VI. Agency Contact Information 

Hotline 

540-373-9373 
Toll free: 1-877-734-7238 
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Public Outreach Office 

Monday to Friday, 9am to 5pm 
Phone: 540-373-9372 
Postal address: P.O. Box 1007, Fredericksburg, VA 22402 
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