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Rapid Rehousing Activities

Renewal Amount

New/Expansion Amount

1 Rent assistance US$40,458.00 0

2 Rent arrears US$2,000.00 0
Housi ilization fi -

3 OL{SIng stabilization financia US$18,188.00 0
assistance
Housing stabilization case

4 US$44,200.00 0
management
Housi h

5 ousing search and 0 US$25,000.00
placement

6 Housing stabilization services 0 0
Veterans rent assistance (State

7 0 0
RRH only)

8 Veterans rent arrears (State 0 0
RRH only)
Veterans housing stabilization

9 financial assistance (State RRH 0 0
only)

10 Risk Mitigation Fund (State 0 0
RRH only)

11 Service location costs 0 0

Total US$104,846.00 Total US$25,000.00
HMIS Budget.

HMIS Activities Renewal Amount New/Expansion

1 Computer Costs 0 0

2 Fees and Licenses 0 0

Total US$5,242.30 Total
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3 HMIS Staffing US$5,242.30 0

4 Training 0 0

Other (requires DHCD pre-
approval)

Total US$5,242.30 Total

Administration Budget. US$6,754.41

Budget Narrative.
Provide any additional comments on individual budget items or budget requests in general in the space below.

LHH is requesting an expansion of $25,000 to support an on-site Housing Locator position. In the last year, significant
turnover was experienced from the community housing location process, resulting in only 4 households receiving housing
search and placement services. Having the position in house allows program participants to access quicker pathways to
permanent housing. The Housing Locator position will split their time between Rapid Rehousing and Homeless Prevention
programs.

Please note: HMIS staffing supports training required for license, maintaining accurate and current client records and
completing assessments, putting households into HMIS upon program entry, inputting exit outcomes, and running reports.
Previously LHH had PT position responsible for these duties, until filled case managers will be responsible for accomplishing
these tasks.

Match. Indicate sources of match. Match must equal 25% of requested amount and must be used to meet the goals of VHSP,
but does not need to be of the same VHSP Category as the request. Match must be from local or private sources, must be
received and expended within the grant year, and may not be used to meet multiple match requirements.

Match Type (In-Kind

or Cash) Source VHSP Category Amount

1 Cash Private Donations Rent/Staffing/HL US$33,772.08

2 0

3 0
Total Match

US$33,772.08

Project Scope. Provide a description that addresses the entire scope of the proposed project. (Character Limit: 3,000)

Loisann’s Hope House (LHH) operates on a low-barrier Housing First approach and family Rapid Rehousing services. The
program is screened based on federal and state guidelines and categorizes all participants as housing ready, recognizing that
individuals are better positioned to make progress when they have a safe and stable place to live.
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Rapid Rehousing services are assessed upon program enrollment in shelter and assigned through the community-wide
prioritization process, ensuring those with the greatest need and highest risk access services. Housing-focused case
managers work closely with participants to develop individualized housing plans that address their specific needs and goals
to promote long-term success. This is achieved through three core components:

*Housing ldentification: The community Housing Locator assists families in finding and securing safe and decent rental units
and provides assistance in negotiating manageable and appropriate lease agreements.

*Rent and Move-In Assistance: Short and medium-term assistance is provided to families to pay for housing. Financial
assistance may include move-in costs, deposits, and rental and/or utility assistance. The amount and duration of this
assistance is flexible.

*Case Management: Home visits at least monthly once families enter program. Helps families navigate barriers that may
stand in the way of maintaining housing through monthly budgeting work, connection to community resources and
mainstream benefits, and other services to support health, educational, financial, and parenting goals. The services provided
are client-directed, and respectful of the family’s right to self-determination.

In-home case management is provided for the minimum amount of time necessary, but up to 24 months if needed. The
Housing Counselor will visit and work with the client at least once a month to ensure stabilization. This may include
connecting families to employment and education resources, healthcare services, mental health and substance abuse
treatment, parenting classes, childcare or school enrollment, and other community-based supports.

LHH has 2 FTE Housing Counselors focused on stabilizing families enrolled in the RRH program and a Child Services
Coordinator responsible for child intervention services and goals. This team is trained in best practices such as motivational
interviewing, housing-focused case management, and trauma-informed care. Once a housing unit is identified & obtained,
Housing Counselors continue to meet with the family to develop and achieve goals. This request includes $25k to support
part of a Housing Locator position, that will split time between RRH and Prevention.

Target Populations. Based on data from PIT Counts, HMIS, an dother data sources, provide details regarding target
population demographics, any specific increases/decreases in need/participation observed, and/or information on those who
are especially vulnerable in the service area. Bec sure to include details on those accessing the system that are literally
homeless vs. at risk of homelessness. (Character Limit: 3,000)

The target population for family RRH services is families with minor children experiencing homelessness in PD16. The
program is dedicated to offering timely and effective support to these families, aiming to expedite their transition from
homelessness to stable, permanent housing.

LHH is committed to serving the unique needs of families in all their diverse compositions, fostering an inclusive
environment. This includes pregnant women, single caregivers, multigenerational households, and grandparent or relative-
headed households.

We have a firm belief that keeping family units together is instrumental in fostering a sense of security and normalcy,
especially for children. Housing crises can be particularly destabilizing for young individuals, and maintaining family cohesion
offers comfort amid the uncertainties.

RRH participates in the community prioritization process to ensure that the most vulnerable households have access to
housing services and support. As evidence of this, the program served 4 families that met the definition of Chronically
Homeless in the last fiscal year, that would be unable to stabilize without the support of this intervention.

Household Type. Please indicate the breakdown of household types targeted by this project.

Renewal New/Expansion
1 Households with Children 30 40
Total 30 Total 40
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2 Households without Children 0 0

Total 30 Total 40

DV Participants. What percentage of households will be served through the Victim Service Coordinated Entry Process
(including coordinated assessment for shelter/prevention and prioritization for rapid re-housing)?

Renewal New/Expansion

Households Served through
1 Victim Service Coordinated 0 0
Entry Process

Community Need. Explain how the project meets the community need for funding requested. Explain how any additional
funds will increase system capacity and justify the community need for additional capacity. Be sure to use data from PIT
Counts, HMIS, and other data sources to justify your response. (Character Limit: 3,000)

On any given day, 26 families (and 55 children) are experiencing homelessness in the greater Fredericksburg area, as
reported in the FY23 point-in-time count report (Jan 2023). LHH is one of the few service providers in the region that rapidly
rehouses families in the PD16, exclusive of domestic violence services. Homelessness services for families exiting shelter in
PD16 are in high demand, and LHH's family rapid rehousing (RRH) program is currently operating at full capacity, with 14
families remaining on the area's priority list for housing assistance. LHH consistently places an average of 30-40 families into
permanent housing annually. In the last fiscal year, we assisted 64 individuals, including 51 children and our focus is on
impacting more families in our community and making sure that family homelessness is rare, brief and non-recurring.

LHH's family RRH services are flexible and tailored to meet the specific needs of each family, giving them the tools they need
to succeed post-program intervention. The region as a whole has experienced higher market rents, lower employment
wages, and the loss of many post-pandemic benefits, including food stamps. For instance, the average two-bedroom
apartment in Fredericksburg City is $1750-1900/month, while 68% of our families enter the program making less than
$1,000/month. Our population has been the most impacted by these market changes, making programs such as RRH even
more important.

LHH has increased the amount of assistance we provide to fully stabilize households, averaging 9 months or more of
financial support and case management intervention. LHH takes pride in providing services that result in long-term success,
and we will continue to do so to promote the resiliency of the families we have the privilege to serve. With 51 families active
on the shelter referral log, maintaining our family RRH is essential to providing a housing-focused intervention once families
are discharged from shelter programs.

To assist families in need of housing, LHH is requesting $25,000 towards a designated Housing Locator position. Last fiscal
year only 4 LHH families received services through the community Housing Location process due to staff turnover. This
posed a significant disruption to our services, limiting the amount of households that could be enrolled in the intervention,
as families were not exiting our shelter program.

Despite this challenge, staff made every effort to assist households in identifying permanent options. This includes
assistance with applying for housing vouchers or other fair market units and mediation with friends and family members to
explore additional avenues for stable housing solutions. However, it is evident that dedicated resources are needed to
address this challenge and improve overall capacity of the number of families our program serves.

Project Prioritization. Describe how the project receives referrals, determines eligibility, and prioritizes clients. How were
these prioritization criteria developed? Were these criteria informed by the community’s needs? (Character Limit: 3,000)
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LHH participates in the local Homelessness Helpline coordinated assessment structure to identify families in the region
experiencing homelessness. If shelter cannot be avoided, LHH immediately contacts the family and connects them to
emergency shelter options and a housing-focused case manager to assist with obtaining permanent housing.

LHH is an active partner in the community prioritization process and uses a prescreening triage tool, which includes the F-
VISPDAT and case conferencing, to determine eligibility and ensure that the most vulnerable families in our community are
prioritized for RRH services. These services are not contingent upon housing readiness and LHH immediately begins the
housing stabilization process once eligibility and prioritization are determined.

Once a family is identified, LHH completes a referral to the Housing Locator to begin the search and placement for
permanent housing options. LHH has a dedicated Housing Locator position that partners with local property managers,
housing authorities, and private landlords to assist in quickly stabilizing families in permanent housing options. While a
housing unit is being located, families work with a case manager to develop goals and prepare for challenges that may arise
during the process of seeking or sustaining housing to better prepare for long-term success.

Service Availability. Are services available to the entire community? Include how the project ensures services for: 1.
Households located in all areas of the CoC service area; 2. Singles/families, men/women, and the following harder to serve
populations: sex offenders, large families, medically fragile, LGBTQ+, unaccompanied youth; 3. Households with accessibility
concerns including language and mobility; 4. Households with limited or no personal phone or internet access. (Character
Limit: 3,000)

The family RRH program is a low-barrier and housing focused intervention, accepting families without preconditions to
services and evaluating clients in accordance with federal and state guidelines. We categorize all participants as housing
ready, recognizing that individuals are better positioned to make progress when they have a safe and stable place to live.

Eligibility for services is not dependent on perceived barriers such as sobriety, income level, criminal record, participation in
services, completion of treatment programs, family size, gender, sexual orientation, health condition, good credit, or
established financial history.

All literally homeless PD16 households with a minor child(ren) and pregnant women are eligible for our RRH services
regardless of the family’s composition.

Our campus is ADA compliant, adding an additional 2 handicap accessible units in the last year to improve campus
accessibility. This is a significant milestone for our agency as we continue to see a rise in homelessness for the aging
population, grandparent-headed households, children with disabilities, and those with difficulty walking or climbing stairs.

Additionally, LHH can accommodate households speaking different languages and those with hearing and/or visual
impairments through contracted interpreter services.

Program staff possess extensive backgrounds and experience in serving diverse communities. They operate with cultural
sensitivity and uphold LGBTQ+ friendly practices when setting goals and addressing client needs. This is maintained at every
phase of engagement and includes advocacy to ensure fair housing practices when identifying placements.

The RRH intake system incorporates a prioritization tool, the F-VI-SPDAT, to determine eligibility and identify those with the
most pressing need for services. This tool enables the community to prioritize individuals based on the severity of their
needs and level of vulnerability.

Housing First. Describe in detail how your organization implements a Housing First approach. Include specific examples such
as organizational or programmatic policies, procedures, guidelines, etc. (Character Limit: 3,000)

LHH is dedicated to implementing a Housing First approach, which involves quickly and effectively connecting families
experiencing homelessness to permanent housing without imposing preconditions or barriers to entry, such as sobriety,
treatment, or service participation requirements.

Our housing stabilization process begins as soon as a referral is made to our housing locator. We prioritize client choice at
every stage of the housing process. Our housing counselors work closely with clients to determine a reasonable rent range
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and identify the family's needs for childcare services, schools, transportation, and employment. They also assist households
in meeting application and housing requirements, including obtaining necessary identifying documentation.

Upon determining eligibility, LHH utilizes a comprehensive assessment tool, the F-VISPDAT, and participates in the local
prioritization process to ensure that families with the greatest need and high-risk factors are prioritized first in the housing
placement process. LHH does not screen applicants out of this process based on any individual perceived barriers
households may experience and ensures that all families have equitable access to fair and standardized assessment for
referrals.

Throughout the process of identifying a suitable housing unit, families continue to meet with their Housing Counselor to set
goals and address any challenges they may face post-move-in. Our stabilization plans are person-centered and tailored to
each individual's strengths.

Once families are successfully housed, in-home case management is provided for the minimum amount of time necessary,
with the option of up to 24 months if required by the family's needs. Our Housing Counselors conduct regular visits and are
available for check-ins as often as needed to ensure stabilization. Clients also have access to a comprehensive system of care,
which includes connections to community services for long-term stability. These resources include seamless referrals to
Social Services, Rappahannock Community Services Board, Virginia Employment Commission, Rappahannock Area Regional
Adult Education, and Legal Works. LHH remains a steadfast resource for ongoing support services for those in need.

Requirements for Assistance. Does the program for which funding is requested have any rules or requirements for
assistance that could act as a barrier to services (i.e. birth certificate or photo ID, residency requirement, participation
requirement)? What is the purpose of the requirement(s) and what efforts the project making to assist households in need of
services that do not or cannot meet the requirement(s)? (Character Limit: 3,000)

RRH currently aligns with the necessary criteria for a low-barrier approach to program entry, and only screens based on
state-mandated restrictions.

There are no specific rules or requirements for accessing assistance that could act as a barrier to services such as birth
certificates, photo ID's or participation requirements. Our housing staff will collaborate with households to acquire any
necessary documentation for their stabilization. These needs are identified at the beginning of services during our intake
process and are established as goals. This does not delay program enrollment or hinder households from moving forward in
the housing stabilization process.

Length of Assistance. What process does the project use to determine the length of financial and/or supportive service
provision for households in the project? How did the project develop the process used? (Character Limit: 3,000)

LHH is dedicated to facilitating quick and efficient permanent housing solutions for households in crisis.

Our approach is centered around meeting households at their current stage and delivering personalized care. Upon
successful housing placement, financial assistance is evaluated on a month-to-month basis, dependent on client progress
towards achieving financial independence. Housing staff complete monthly home visits to develop strategies to address
needs of budgeting, financial literacy, and employment or connection to benefits like disability/TANF income. As part of this
process, LHH's team also conducts biweekly internal case conferences to identify obstacles impacting client progress and
develop creative solutions to promote their success.

We strive to ensure that families facing housing crises receive the support and resources they need to secure stable and
sustainable housing solutions. Housing Counselors work closely with each family to determine the level and length of
assistance necessary to maintain housing. Recertification to determine program eligibility is conducted every three months.

RRH provides assistance with either full or partial rent payments, dependent on household progress and their ability to
contribute. Grant terms allow for RRH households to receive up to 24 months of assistance, however program participants
were enrolled for an average of 9 months until achieving stability last year. Households who remained in the program past
the reporting period averaged 14 months of case management and partial financial assistance. These households presented
significant barriers in the stabilization process.
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It'simportant to note, the length of assistance has increased due to rises in rents for the region, resulting in longer periods of
financial assistance to ensure families fully stabilize in housing.

Ultimately, our goal is to transition households towards self-sufficiency as quickly as possible, while ensuring their long-term
housing success. The level of case management and financial assistance is based on a progressive engagement model where
the minimum amount of service is provided before increasing support to meet the household's needs. When financial
assistance is provided, we follow a graduated subsidy model where participants become increasingly responsible for their
housing costs as they progress through the program.

Housing Location. OPTIONAL If housing search and placement is being requested, provide details on how this housing
location services will be provided. Provide details on staffing, including number of FTE devoted to housing location. If any
location staff dedicated to the project are also dedicated to other projects, explain the breakdown of hours by project. Be sure
to include data demonstrating the past and anticipated outcomes of housing location (including number of people
served/anticipated to be served). (Character Limit: 3,000)

LHH’s expansion request includes $25,000 to support half of a FT Housing Locator position that will evenly split their time
between Rapid Rehousing and Prevention projects, with a caseload of approximately 20-30 households at a time.

This expansion will support expenses associated with facilitating housing search and placement. These funds will be utilized
for supporting staff, services, and activities aimed at aiding families in finding, obtaining, and maintaining suitable housing as
they transition from homelessness to stable, independent living.

The process of locating housing begins once families are assigned through the community prioritization process, at which
point the staff will refer families to the Prevention/RRH housing locator. The locator will consult with the family to identify
their geographical, spatial, and financial requirements, focusing particularly on examining any obstacles to securing housing.

As our area continues to see an increase in local rents, stricter income and application guidelines, and landlords experiencing
financial strain in the last several years, it is crucial to have a dedicated position to forge partnerships, advocate for our
population, and ultimately serve as a liaison between households and property managers. The average RRH family may have
bad credit, former evictions, no form of income, and criminal history, making it challenging in a landlord-driven market to
obtain a permanent housing option. The Housing Locator position is directly responsible for the outreach and development
of partnerships to ensure that the most vulnerable residents of our community still have access to what we consider a basic
necessity - housing.

This position is responsible for housing search and placement, lease negotiations, landlord mediation, tenant education and
preparation, ensuring landlords abide by fair housing requirements, and ultimately advocating for and empowering those
who may experience significant barriers in the rental process.

We believe a designated Housing Locator is essential to effectively locate timely suitable housing options. In the last fiscal
year, only 4 households were served through the community housing location process due to staff turnover. This created a
significant strain on our ability to place families into permanent housing options quickly.

Barriers to Services. Are there any existing barriers in the community that would prevent a household from accessing
services? What is the project doing to address these barriers? (Character Limit: 3,000)

RRH has identified various community barriers to permanent housing, including the shortage of affordable housing and the
reluctance of landlords to accept individuals with barriers such as criminal history, poor credit, or former evictions.

To assist families in need of housing, LHH is requesting $25,000 in funding for a designated in-house housing locator
essential to locating permanent housing options in a timely manner, improving the program's ability to work with more
families. The Housing Locator is dedicated to building and maintaining strong relationships with landlords to expand our
reach and attract more private market landlords.

RRH utilizes a low-barrier approach, meaning we do not impose additional rules for assistance beyond what is mandated by
the state. Our Housing Counselors are well-versed in the complex challenges that each household may face, and they work
closely with clients to gather any necessary documentation or information required to participate in the program or work

8 of 12



towards achieving housing stability. This may include assisting clients in obtaining IDs, birth certificates, or social security
cards and other case management services.

Racial Disparities. Has your project examined its programs and systems for racial disparities? Detail any disparities, how
changes that have been put in place to ensure those disparities are not perpetuated, and who participated in the process.
(Character Limit: 3,000)

To effectively address any systematic disparities within our programs, LHH has taken proactive measures to ensure diversity
and inclusion at every level of our organization. Our staff, board members, and volunteers come from a wide range of
backgrounds and experiences, bringing unique perspectives that enrich our decision-making processes and program
implementation. 53% of our staff is Black American or Mixed-Race, and 26% of our team has lived experience with
homelessness and housing instability to ensure we are representative of the populations we serve.

Additionally, we prioritize ongoing training and professional development opportunities for all members of our team to
deepen their understanding of diversity issues and cultural competence. This includes training in trauma-informed care,
implicit bias, cultural sensitivity, Igbtg+ awareness, racial equity for program access and intervention strategies. We have also
established a Diversity, Equity, and Inclusion Policy, and maintain a rigorous hiring process that prioritizes diversity and
inclusion.

LHH reviewed the data of our program participants in HMIS to ensure that individuals of all demographic backgrounds have
equal access to services in alignment with the homeless population demographics. The data shows 43% Black, 46% White,
and 8% Multiracial individuals accessed services. LHH also identified that 0% of the Hispanic population was served during
the last fiscal year through this program, although they account for 11.4% of the local population.

Low service utilization rates indicate the need to provide targeted outreach to the Hispanic community. LHH has
incorporated interpreter services and bilingual marketing materials to help offset the disparity. We are committed to
complete targeted outreach efforts to organizations that primarily serve this population, to improve service delivery.

LHH contributes to the ongoing CoC discussion to identify and address racial disparities that exist within the homeless
response system. LHH provides training to help team members develop an understanding of the overrepresentation of
certain racial groups seeking assistance and examine system-level factors that contribute, reinforce, or perpetuate racial
inequities. LHH provides data and feedback to support CoC regional initiatives to address racial disparities and outcomes
within the homeless response system and approaches program participants with an understanding of the barriers that exist
within the community.

Staffing and Caseload. Provide the following data. These numbers will be used to calculate anticipated number of
households served by the project

Staffing and Caseload Renewal New/Expansion

Number of FTE Case Managers
1 Dedicated to Project (could be 1.5 .5
fraction)

Staffing and Caseload. Provide the following data. These numbers will be used to calculate anticipated number of
households served by the project.

Staffing and Caseload Total

1 Ideal Caseload for 1 FTE Case Manager 15

9 of 12



2 Average Length of Stay for Project Participants 296

Average Financial Assistance Cost per

F Il ilization: $11,7
3 Household (RRH/Prevention Only) rom enrollment to stabilization: $ 00
4 Shelter Beds for Households without Children
(Shelter Operations Only)
5 Shelter Beds for Households with Children
(Shelter Operations Only)
6 Shelter Units for Households with Children

(Shelter Operations Only)

Anticipated Number to be Served. How many households does the project anticipate being able to serve? How many
people does the project anticipate being able to serve?

RRH expects to assist 30 families annually, with an average of 90 clients per year. Although our program enrollment was
lower in the last fiscal year, we attribute it to lack of housing location resources resulting in fewer households exiting the
program. It's important to note that VHSP works in tandem with Housing Trust fund supported RRH services. These projects
have already served 90 clients for the current fiscal year and 23 households.

With the expansion of funding, LHH foresees accommodating an additional 10 families per year, along with an average of 30
extra clients per year.

Staff Capacity. Provide a description of project staff capacity to include experience and training. Include a list of the applicable
certificates of training for direct program staff. If any staff dedicated to the project are also dedicated to other projects, explain
the breakdown of hours by project. If any portion of the funding request is to pay for a new staff position, how will the agency
ensure the position is filled in a timely manner? (Character Limit: 3,000)

With a combined experience of over two decades in the human services field, the RRH team is equipped with the expertise
to deliver housing-focused case management strategies and employ best practice techniques, including trauma informed
care and motivational interviewing. Staff participate in ongoing training and case conferencing within the community to
ensure the provision of high-quality service to families experiencing homelessness.

Our Housing Counselors are dedicated full-time professionals with an optimal caseload of 15 households per manager. They
oversee the RRH and Emergency Shelter programs, dedicating 50% of their time to each program to ensure that all clients
receive the attention and support they need.

The RRH team consists of:

* Program Supervisor: oversight of all shelter/RRH programming efforts and maintains a caseload up to 10-15 families
* 1 Housing Counselor, caseload up to10-15 families

+ 1 Child Services Coordinator, who maintains a caseload of all children actively enrolled in RRH services

LHH is requesting an expansion of $25,000 to support the addition of a Housing Locator who will split their time between
RRH and Prevention programs. The current Housing Locator is a certified HUD Housing Counselor with experience in
property management, lease consulting, and working with homeless and at-risk populations.

Organizational Capacity. Provide evidence of organizational capacity to administer the requested funding and implement
VHSP-funded activities, to include governance, leadership, experience, and financial management. Will project activities be
ready to begin on July 1, 2024? (Character Limit: 3,000)
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LHH has a governing board of 14 directors, consisting of community leaders, accomplished business owners, academic
professionals, healthcare experts, realtors, and legal professionals. They are driven by the mission to quickly move children
and their families from homelessness to permanent housing with the goal to end homelessness in our community. Their
commitment and passion have supported the efforts to move more families into permanent housing even resulting in the
purchase of an additional shelter home to reduce the numbers of families on the streets, and the support of a pilot
homeless diversion program.

The Executive Director and Chief Operating Officer contribute extensive knowledge and experience from the nonprofit
sector and the human services fields. Collectively, they possess 30 years of leadership and homeless services experience,
with the Executive Director holding a Master of Social Work degree. In total, LHH has 16 staff, with 11 FT team members and
6 PT employees who provide 24/7 coverage of our shelter facility and Homelessness Helpline.

LHH works with an accounting firm that handles all aspects of finance including, but not limited, accounts receivable,
accounts payable, grant expenditures, and payroll. The Board of Directors has an established Finance Committee, led by the
treasurer, that oversees the financial operations and policies of the organization. The organization conducts an independent
annual audit of its finances and has been audited as a grantee on the federal and state level.

LHH has been administering the VHSP-funded FredPrevent! program since 2012 and project activities are well established.
We are prepared to continue service delivery with no delays for the upcoming fiscal year.

Prior Experience. Describe experience in utilizing VHSP funds, performing proposed eligible activities, and serving proposed
target population. (Character Limit: 3,000)

With over 30 years of combined federal, state, and local grant administration background, LHH is a seasoned expert in
managing grants. LHH has always fully expended funds and successfully completed audits and monitoring procedures as a
state grantee. Our proven track record in handling grant funds from diverse sources has established us as a respected
nonprofit in our community and a responsible steward of funds.

As the lead agency and expert for families in the region, LHH is well equipped to address the distinct needs of this population
while remaining sensitive to their challenges and concerns, and administering services with compassion and understanding.

Spending Rates. Was the project able Yes
to fully expend 100% of the funds

initially contracted for this project in

FY23?

Projected Spending. Does the Yes
project to fully expend 100% of the
funds currently contracted for FY24?

Findings. Are there any unresolved No
monitoring or audit findings for any

grants operated by the applicant or

potential subrecipients?

Project Policies and Procedures

PDF

FRCoC-RRH-Standards.pdf (241 KiB download)

Project Job Descriptions

FDF RRH Job Descriptions.pdf (245 KiB download)
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https://gwregion.grantplatform.com/r/file/sRcv6QbrFKft5hSA
https://gwregion.grantplatform.com/r/file/vq9cV4jAdjKJQibT

Organizational Assurance.

Submit with at least one of the project applicaitons. Only needed once per organization.

PDF

OrganizationalCertificati... (168 KiB download)

The applicant organization’s governing
board discussed and/or approved this
application for funding at a meeting
heldon__ (date).

The applicant organization agrees to
act as the responsible fiscal agent for
any funds received and will comply
with applicable tax laws, regulations,
and CoC policies. By submitting this
application, the organization's Board
affirm they have read and approve of
the content of this application.

Board Chair's Name

Executive Director's Name

2024-02-20

| Agree

Cassie Payne

Cait Woodward

Log in to gwregion.grantplatform.com to see complete application attachments.
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https://gwregion.grantplatform.com/r/file/yjKrOg5eIgmk3Eu8
https://gwregion.grantplatform.com/entry/entrant/JppEnVvZ

